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It’s a Wrap
August 12, 2014

Summer Projects for Fall School Opening 
On behalf of the 
District, Assistant 
Superintendent of 
Business Services 
Dean West 
extended his 
appreciation to the 
professionalism 
of Consultant 
for Project 
Management 
Walt Eden and 
Assistant to Facilities 
and Business 
Services 
Ann Lombard 
who have worked 
tirelessly to 
accomplish and 
complete the 
District facilities and 
grounds summer 
projects. 

Mr. West presented the Board 
with the facilities, grounds and 
construction project update.  
Crews have worked around the 
clock, seven days a week to 
complete the necessary work 
before the beginning of school. 
Professional tradespeople 
from roofing, electrical, HVAC, 
contractors, plumbing, painting 
paving, concrete, irrigation 
technicians, acoustical paneling 
construction contractors and elevator installers are working 
together under the direction of Mr. Eden and Ms. Lombard on the 
summer projects.  Some of the projects include:
• Waterproofing and roofing at Laguna Beach High School
• Two Laguna Beach High School classrooms remodeled
• Bus yard asphalt repaved
• District Office parking lot repaved
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Other Reports

The next Board of Education meeting is August 26, 2014.

The Board approved 
the change order to 
contract for Knorr 
Systems Inc. for the 
Laguna Beach High 
School Community 
Pool maintenance 
and repair services.  
Under the Joint Use 
Agreement, the cost of 
the project  is shared 
proportionately (70% 
City of Laguna Beach 
and 30% LBUSD).   

The Board granted 
permission to engage a 
landscape architect and 
advertise an invitation 
to bidders in a general 
circulation newspaper 
for replanting the slope 
around the Laguna 
Beach High School 
athletic fields.  When 
the  competitive bidding 
process is complete, 
District staff will bring a  
recommendation to the 
Board.

Director, Human Resources and Public Communications 
Leisa Winston proposed a revised job description for the 
Database Administrator position. The current shortages in 
this field along with the specific skills, duties and educational 
requirements of the June 2014 job description yielded a 
small number of candidates for consideration to fill the 
position.  Amending the educational requirements for the job 
description may assist the District by widening the pool of 
qualified, experienced candidates for the position.  The Board 
approved the revisions.


