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LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
REGULAR MEETING 

550Blumont 
Laguna Beach, CA 92651 

June 26, 2018 

AGENDA 

5:00 p.m. Closed Session 
6:00 p.m. Open Session 

RECORDING OF SCHOOL BOARD MEETINGS 
Open Session School Board Meetings will be video recorded. 

1. CALL TO ORDER 

2. ROLL CALL TO ESTABLISH QUORUM 

3. PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS 

4. ADJOURN TO CLOSED SESSION 

A. PUBLIC EMPLOYEE APPOINTMENT 
Government Code §54957 
Title: Director, Assessment and Accountability 

B. NEGOTIATIONS 
Government Code §54957 
Contracts 
• Superintendent . 
• Assistant Superintendent, Business Services 
• Assistant Superintendent, Human Resources/Public Corrnuunications 
• Assistant Superintendent, Instructional Services 

5. CALL TO ORDER - OPEN SESSION 

6. PLEDGE OF ALLEGIANCE 

7. REPORT ON CLOSED SESSION ACTION 

8. ADOPTION OF AGENDA 

9. RECOGNITIONS 

a. Outstanding Business Partner - Cary Redfearn, Owner/Chef, Lumberyard Restaurant -
Superintendent, Jason Viloria, Ed.D. 

b. Festival of the Arts Foundation - Scott Moore - Superintendent, Jason Viloria, Ed.D. 
c. PTA Council President - Sheila Parker - Superintendent, Jason Viloria, Ed.D. 
d. SchoolPower Endowment President - Chris Clark - Superintendent, Jason Viloria, Ed.D. 
e. SchoolPower President - Kristin Winter - Superintendent, Jason Viloria, Ed.D. 
f. SchoolPower Executive Director- Robin Rounaghi - Superintendent, Jason Viloria, Ed.D. 
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10. PUBLIC COl\1:MENT (Non- Agenda Items) 
Opportunities for public inpµt oc:cur at each agenda item and at Public Comment. Members of 
the public may address the Board of Education regarding items not on the agenda, yet within the 
Board's subject matter jurisdiction, during Public Comment. The public may speak about items 
that are on the agenda during consideration of that item. Speaking time is limited to three (3) 
minutes per speaker with a maximum of twenty (20) minutes per topic. 

Persons wishing to address the Board are asked to complete and submit a public comment card, 
available on the information table. Matters not on the agenda cannot be acted upon or discussed 
by the Board. The Board may ask staff to research and respond accordingly. 

11.REPORTS 

• LaB UFA Representative 
• CSEA Representative 
• Organizations - Boosters, PTA, Schoo/Power 
• Board Members 
• Superintendent 
• Cabinet Members 

12. CONSENT CALENDAR 

All matters listed under the Consent Calendar are considered by the Board to be routine and will 
be enacted by the Board in one motion as listed below. The Superintendent and the Staff 
recommend approval and or ratification of all Consent Calendar items. Any item may be removed 
from the Consent Calendar at the request of a Board member and acted on separately. 

a. Approval ofMinutes-June 12, 2018 

b. Approval/Ratification of Personnel Report 

c. Approval/Ratification of Conference/Workshop Attendance 

d. Approval oflnterdistrict Attendance Agreement Student(s) From Other Districts 

e. Approval of Gifts - Checks Totaling $450.00 

f. Approval of Agreements for Contracted Services - Special Education 

g. Approval of Agreements for Contracted Services - Technology 

h. Approval/Ratification of Warrants #394300 through #394299 in the amount of 
$415,896.01 Dates: 6/04/2018 through 6/12/2018 

i. Ratification of Certificated Payroll I IA in the Amount of$2,233,490.91 
Ratification of Classified Payroll 1 lB in the Amount of$832,870.45 
Ratification of Classified Payroll 11 C in the Amount of $44,901.90 

j. Approval of Mandated Block Grant Funding for 2018-2019 

k. Approval for Continuance of Current Meal Prices for the Nutrition Services Program for 
2018-2019 

1. Approval of the Memorandum of Understanding (MOU) Between the Orange County 
Superintendent of Schools and the Laguna Beach Unified School District for the 
Provision of Special Education Students 

m. Approval of Amendment #1 to the Agreement with Orange County Department of Edµcation for 
the Provision of Tobacco Prevention Services, Tobacco-Use Prevention Education (TUPE) 

n. Approval of Agreement for Consultant Services with Pacific Audiologies for Student Hearing 
and Vision Screening at Laguna Beach Schools 
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INFOR1\1ATION ITEMS 

13.NONE 

ACTION ITEMS 

14. APPROVAL OF THE LOCAL CONTROL AND ACCOUNTABILITY PLAN (LCAP) 
AND ANNUAL UPDATE 
-Alysia Odipo, Ed.D., Assistant Superintendent, Instructional Services 
Staff proposes the Board of Education approve the 2017-2020 Local Control Accountability Plan 
and Annual Update. 

15. APPROVAL OF THE FEDERAL ADDENDUM TO THE LOCAL CONTROL 
ACCOUNTABILITY PLAN (LCAP) 
-Alysia Odipo, Ed.D., Assistant Superintendent, Instructional Services 
Staff proposes that the Board of Education approve the Federal Addendum to the Local Control 
and Accountability Plan. 

16. APPROVAL OF 2018-2019 ALL FUNDS BUDGET 
-Jeff Dixon,· Assistant Superintendent, Business Services 
Staff proposes the Board of Education approve the final 2018-19 All Funds Budget. 

17. APPROVAL OF INSTRUCTIONAL MINUTES FOR LAGUNA BEACH UNIFIED 
SCHOOL DISTRICT 
-Alysia Odipo, Ed.D., Assistant Superintendent, Instructional Services 
Staff proposes that the Board of Education approve the instructional minutes for all Laguna 
Beach Unified School District schools for the 2018-19 school year. 

18. APPROVAL OF 2018-2019 PROPOSAL FOR NON-REPRESENTED CLASSIFIED AND 
CERTIFICATED EMPLOYEES IN ACCORDANCE WITH AB 1200 (CHAPTER 
1213/1991) AND CCR, TITLE V, SECTION 15449 
- Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff proposes the Board of Education approve the 2018-2019 agreements with non-represented 
classified and certificated employees. The twenty-eight (28) employees represented in this group 
are classified management, certificated administrators, school psychologists, and confidential 
employees. 

19. APPROVAL TO CREATE POSITION OF ATTENDANCE SPECIALI~T AT LAGUNA 
BEACH HIGH SCHOOL FOR 5.75 HOURS PER DAY, 10.5 MONTHS PER YEAR 
- Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff recommends the creation of an Attendance SpeciaHst position for 5.75.hours per day, 10.5 
months per year. 

20. APPROVAL TO REVISE JOB DESCRIPTION FOR COMMUNICATIONS 
SPECIALIST ANI) INCREASE WORKDAY FROM SEVEN (7) HOURS PER DAY TO 
EIGHT (8) HOURS PER DAY 
- Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff recommends the Board of Education approve revisions to the job description of 
Communication Specialist, formerly Public Communication and Relations Liaison and increase 
the work year from seven (7) hours per day to eight (8) hours per day, 12 months per year. 

P3 



21. APPROVAL TO REVISE JOB DESCRIPTION: DATA SUPPORT SPECIALIST 
- Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff recommends the Board of Education approve revisions to the job description of Data 
Support Specialist, formerly Technology Training and Data Analyst. 

22. APPROVAL OF AGREEMENT FOR CONTRACTED SERVICES WITH WEST 
HEALTH ADVOCATE SOLUTIONS, INC., TO PROVIDE EMPLOYEE ONLINE 
WELLNESS SERVICES WITH A NOT-TO-EXCEED AMOUNT OF $23,000 
- Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff proposes the Board.of Education approve an agreenient for contracted services with West 
Health Advocate Solutions, Inc., to provide employee online wellness services with a not-to
exceed amount of $23,000. 

23. APPROVAL OF AGREEMENT FOR CONTRACTED SERVICES WITH NICOLE 
MILLER ~ ASSOCIATES, INC., TO CONDUCT INVESTIGATIONS INTO THE 
LEGAL RESIDENCY OF E~ROLLED STUDENTS WITHIN THE JURISDICTION OF 
LAGUNA BEACH UNIFIED SCHOOL DISTRICT AS WELL AS RISK 
MANAGEMENT INVESTIGATIONS FOR 2018-2019 WITH ·A NOT-TO-EXCEED 
AMOUNT OF $85,000 
- Leisa Winston, Assistant Superintendent, Human Resources/Public Communications 
Staff proposes. the Board of Education approve an agreement for CQntracted services with Nicole 
Miller & Associates, Inc., to conduct investigations into the legal residency of enrolled students 
within the jurisdiction of Laguna Beach Unified School District as well as risk management 
investigations with a not-to-exceed amount of$85,000. 

24. APPROVAL OF AN ANNUAL CONTRACT WITH ATKINSON, ANDELSON, LOYA, 
RUUD & ROMO FOR LEGAL SERVICES IN AN AMOUNT NOT-TO-EXCEED 
$170,000.00 
-Jeff Dixon, Assistant Superintendent, Business Services 
Staff proposes the Bo~d of Education authorize an annual not-to-exceed amount of $170,000 
for Atkinson, Andelson, Loya, Ruud & Romo to provide legal services for the period initially 
beginning on July 1, 2018 and ending June 30 each year through the end of the agreement on 
January 31, 2020: 

25. APPROVAL OF AGREEMENT WITH BEST _BEST & KRIEGER FOR LEGAL 
COUNSEL RELATED TO SPECIAL EDUCATION ISSUES WITH A NOT-TO
EXCEED AMOUNT OF $30,000 FOR THE 2018-2019 SCHOOL YEAR 
-Alysia Odipo, Ed.D., Assistant Superintendent, Instructional Services 
Staff proposes the Board of Education authorize the agreement with Best ijest & Krieger for legal 
services and advice related to special education issues with a not-to-exceed amount of$30,000. 

26. APPROVAL OF AGREEMENT WITH HARBOTTLE LAW GROUP FOR GENERAL 
AND SPECIAL EDUCATION LEGAL COUNSEL WITH A NOTE-TO-EXCEED 
AMOUNT OF $50,000.00 
- Alysia Odipo, Ed.D., Assistant Superintendent, Instructional Services 
Staff proposes the Board· of Education approve authorize the agreement with Harbottle Law 
Group for general legal counsel for the 2018-19 school year with a not-to..:exceed amount of 
$50,000.00. 

(, 27. APPROVAL OF USE OF FACILITIES FEE SCHEDULE FOR 2018-2019 FISCAL YEAR 
-Jeff Dixon, Assistant Superintendent, Business Services 
Staff proposes the Board of Education approve the proposed Use of Facilities Fee Schedule for 
the 2018-2019 fiscal year, July 1, 2018 through June 30, 2019. 
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28. APPROVAL FOR DISPOSAL OF DISTRICT SURPLUS PROPERTY 
-Jeff Dixon, Assistant Superintendent, Business Services 
Staff proposes the Board of Education authorize the Director of Facilities to coordinate and 
manage the disposal of surplus property by sale by means of public auction by contract with a 
private auction firm TLC Auctions, donation, trade, and/or disposal, as per Education Code 
Sections 17545 and 17546. 

29. APPROVAL OF CONTRACT WITH CHRIS MCNEANY FOR LEADERSHIP 
WORKSHOP AND TRAINING AUGUST 16-17, 2018 IN AN AMOUNT NOT-TO
EXCEED $5,790.00 
-Jason Viloria, Ed.D., Superintendent 
Staff proposes that the Board of Education approve an independent contractor agreement with 
Chris McNeany for services associated with the annual leadership workshop. 

30. APPROVAL OF AGREEMENT WITH LEARNING TOGETHER STRENGTHS 
ACADEMY FOR A ONE DAY WORKSHOP ON AUGUST 23, 2018 IN AN AMOUNT 
NOT-TO-EXCEED $15,995.00 
- Jason Viloria, Ed.D., Superintendent 
Staff proposes that the Board of Education approve an agreement with Learning Together 
Strengths Academy for facilitation of a one-day Gallup Strengths Workshop on August 23, 2018 
for 25 attendees. 

31. APPROVAL OF AMENDED EMPLOYMENT CONTRACTS FOR ASSISTANT 
SUPERINTENDENT, BUSINESS SERVICES; ASSISTANT SUPERINTENDENT, 
HUMAN RESOURCES AND PUBLIC COMMUNICATIONS; AND, ASSISTANT 
SUPERINTENDENT, INSTRUCTIONAL SERVICES 
- Jason Viloria, Ed.D., Superintendent 
Staff proposes the Board of Education approve the amended employment contracts for the 
LBUSD Assistant Superintendents of Business Services, Human Resources and Public 
Communications, and, Instructional Services. The term of the contracts is to be through June 30, 
2021. 

32. APPROVAL OF AMENDED EMPLOYMENT CONTRACT FOR SUPERINTENDENT 
-Jan Vickers, President, Board of Education 
Staff proposes the Board of Education approve the amended employment contract for the 
LBUSD Superintendent. The term of the contract is to be through June 30, 2021. 

33. BOARD MEMBER REQUESTS: ITEMS FOR FUTURE MEETINGS, REQUESTS FOR 
INFORMATION, OR GENERAL COMMENTS 
- Jan Vickers, President, Board of Education 

34. ADJOURNMENT 
- Jan Vickers, President, Board of Education 

The next Regular Meeting of the Board of Education is Tuesday, July 17, 2018, 6:00 PM 
at the Laguna Beach Unified School District Office Board Room 

550 Blumont St., Laguna Beach, California 

For information regarding Laguna Beach Unified School District, please visit our website: 
www .lbusd.org 
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INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY PARENTS AND CITIZENS 
PRESENT AT THIS MEETING 

We are pleased you have joined us for this meeting. Community interest in our schools is welcome and 
valued. 

The members of the LBUSD Board of Education are locally elected officials, serve four-year terms of 
office, and are responsible for the schools' educational programs, grades kindergarten through twelve. 
The Board is a policy-making body whose actions are guided by the District's visfon, mission, and goals. 
Administration of the District is delegated to a professional administrative staff led by the 
Superintendent. Board members are required to conduct the programs of the schools in accordance with 
the Constitution of the State of California, the California Education Code, and other laws relating to 
schools enacted by the Legislature, in addition to policies and procedures adopted by the Board of 
Education. · · 

Materials that are public records related to open session agenda items are occasionally distributed to 
Board members after the agenda has been posted. These materials will be available for public inspection 
in the Office of the Superintendent between the hours of7:30 a.m. and 4:30 p.m. 

WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES 

ITEMS ON THE AGENDA: Members of the public inay address the Board of Education on agenda 
items during consideration of that item. Speaking time is limited to three (3) minutes per speaker with 
a maximum of twenty (20) minutes per topic, unless the time limit is waived by a majority of the Board. 

Persons wishing to address the Board are asked to complete and submit a public comment card, available 
on the information table. · 

PUBLIC COMMENT (Non-Agenda Items): Members of the public may address the Board of 
Education regarding items not on the agenda, yet within the Board's subject matter jurisdiction during 
public comment. Speaking time is limited to three (3) minutes per speaker with a maximum of twenty 
(20) minutes per topic, unless the time limit waived by a majority of the Board. Legally, the Board 
cannot take action on topics raised by speakers and discussion may not be held by the Board. The Board 
may ask staff to research and respond accordingly. 

REASONABLE ACCOMMODATION 

In accordance with the Americans with Disability Act, members of the public who require disability 
accommodation to participate in the meeting should contact the Office of the Superintendent in 
writing by noon on the Friday before the scheduled meeting. 
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Laguna Beach Unified School District 

12.a. CONSENT/ACTION June 26, 2018 

Approval: Regular Meeting Minutes-: June 12, 2018 

Board of Education 
Minutes of Regular Meeting 

June 12, 2018 

Call to Order 

President Vickers ca11ed the Regular Meeting of the Board of Education to order at 5:00 p.m., at 
the Central Offices for Laguna Beach Unified, 550 Blumont, Laguna Beach, California. 

Roll Call to Establish Quorum 

Quorum was established. 

Members Present: Jan Vickers 
Dee Perry 
KettaBrown 
Carol Normandin 
Peggy Wolff 

Public Comment on Closed Session Items 

There were no public comments. 

Adjourn to Closed Session 

Member Brown moved to adjourn to Closed Session. Member Wolff seconded. Motion carried 
5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes to adjourn to Closed 
Session. The meeting adjourned to Closed Session at 5:00 p.m. to discuss the following: 

A. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE 
Government Code §54957 

B. NEGOTIATIONS 
Government Code §54957.6 

1. Employee Organization: 
District Negotiator: 

11. Employee Organization: 
District Negotiator: · 

iii. Employee Organization: 
District Negotiator: 

iv. Employee Organization: 
District Negotiator: 

LaBUFA 
Leisa Winston, Assistant Superintendent 
CSEA 
Leisa Winston, Assistant Superintendent 
Unrepresented Employees 
Leisa Winston, Assistant Superintendent 
Superintendent 
Jan Vickers, School Board President 

Member Normandin moved to adjourn from Closed Session. Member Brown seconded. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes The 
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Laguna Beach Unified School District 
Board of Education 

Minutes of Regular Meeting 
June 12, 2018 

Page2 

Board adjourned from Closed Session at 5:30 p.m. 

Present at Board Meeting 

Members Present: 

Employee Group 
Representatives: 

Staff: 

Pledge of Allegiance 

Jan Vickers 
Dee Perry 
KettaBrown 
Carol Normandin 
Peggy Wolff 

Mindy Hawkins, President, LaBUF A 
Margaret Warder, President, CSEA 

Leisa Winston, Assistant Superintendent, Human Resources/Public 
Communications 
Alysia Odipo, Ed.D., Assistant Superintendent, Instructional Services 
Jeff Dixon, Assistant Superintendent, Business Services 
Victoria Webber, Executive Assistant 
Irene White, Director, Special Education 
Michael Keller, Ed.D., Director, Social Emotional Support 
Ryan Zajda, Director, Facilities 
Chris Duddy, Principal, El Morro Elementary 
Mike Conlon, Principal, Top of the World Elementary 
Jenny Salberg, Principal, Thurston Middle School 
Jason Allemann, Ed.D., Principal, Laguna Beach High School 

President Vickers led the Board, staff, and members of the audience in reciting The Pledge of 
Allegiance to the Flag of the United States of America. 

Report of Closed Session Action 

President Vickers reported no action was taken in Closed Session. 

Adoption of Agenda 

Member Brown moved to adopt the agenda. Member Normandin seconded. 

Staff requested item 13 .c. be amended to increase the travel expenses by $400 to include airfare 
for Mike Morrison to attend the ISTE conference. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes to adopt the 
agenda as revised. 
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Public Comment (Non- Agenda Items) 

Laguna Beach Unified School District 
Board of Education 

Minutes of Regular Meeting 
June 12, 2018 

Page3 

Mr. David Flores addressed the Board in support of the proposed calendar change for the 2019-
2020 school year. 

Recognitions 

At the June 12 School Board Meeting, the LBUSD Board of Education recognized the academic 
and athletic excellence of more than 80 students, which included the following: 

Athletic Champions: Women's Short Board Surf Team, Scholastic Surf Series High School State 
Champions 
Boys Tennis, CIF Champions 
Elementary Spelling Bee Winner and Runner-up 
Reclassified Fluent English Proficient Students 
Juntos Mentors 
Destination Imagination 
Student Board Representatives: Chloe Bryan and Piper Warner 

Reports 

Student Representative - Piper Warner 
Piper provided an update on the following topics: 

• CAASPP and CAST testing completed 
• Senior finals wrapping up 
• Junior girls won the annual Powder Puff game 
• Spring performance of Diary of Anne Frank was successful and impactful 
• The Seussical musical also successful 
• ASB "Quadchella" at high school in quad 
• Candle Rose ceremony 
• ACR symposium 
• Mental health awareness showcase 

LaBUFA Representative-Mindy Hawkins, President, LaBUFA 
• Tentative Agreement ratified with 100% participation from unit members 
• Utilizing IBB process in classroom with students 
• Great experience participating in Rocket Ready 
• Sara Hopper is the 2019-2019 LaBUFA President 
• Maryann Bynum is the new vice president 
• Thanked the Board and administration 
• Appreciates the careful concern and consideration given to all during the calendar review 

process 
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CSEA Representative - Margaret Warder, President, CSEA 
• Tentative agreement ratified with 107 yes votes 
• Thanked everyone for great year 
• CSEA appreciation party June 13 

Laguna Beach Unified School District 
Board of Education 

Minutes of Regular Meeting 
Junel2,2018 

Page4 

• Thanked administration for including I/ As in professional development opportunities 

Organizations 
•NIA 

Board Members 
Board members reported as follows: 

Member Wolff 
• Attended SchoolPower end of year dinner 

Member Normandin 
• Attended Community Coalition meeting and provided an update 

o September 25 in National Have Dinner with Your Family 
o Information regarding the hazards of vaping 

Member Brown 
• Attended Joint Fiscal Management Committee (JFMC) 

Clerk Perry 
• Attended SchoolPower Endowment meeting 

President Vickers 
• Attended SchoolPower Endowment meeting 
• Attended PTA Council annual luncheon meeting 

Superintendent Viloria 
• Attended senior convocation and commented how extraordinary the event is 
• Appreciative of Mindy's service as LaBUFA president 

Cabinet 

Leisa Winston, Assistant Superintendent, Human Resources and Public Communications 
• Thanked Mindy for her service and collaboration 
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Jeff Dixon, Assistant Superintendent, Bu.siness Services 
• Facilitated Joint Fiscal Management Committee (JFMC) 

Laguna Beach Unified School District 
Board of Education 

Minutes of Regular Meeting 
June 12,2018 
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• Updated the Board on the Procure America project; it is going well and saving the district 
money 

Alysia Odipo, Assistant Superintendent, Instructional Services 
• Thanked Bridget Beaudry-Porter for her work on the student art festival held at LBHS 
• Thanked Mindy for her service 

PUBLIC HEARIN GS - The notice of public hearings was posted May 29, 2018 

a. Presentation of the. Local Control Accountability Plan 

President Vickers opened the public hearing on the LCAP at 6:58 p.m. Dr. Odipo gave an 
overview of the district LCAP and the goals for 2018-2020. 

Mr. David Flores addressed the Boar~ and commended Dr. Viloria for the fresh, new 
ideas he has brought forward, listening to parents regarding geometry classes, and 
increased parent engagement in the LCAP process. 

Member Perry asked questions regarding student enrollment in CTE classes and dual 
enrollment. 

President Vickers closed the public hearing on the LCAP at 7:15 p.m. 

b. Laguna Beach Unified School District's Preliminary 2018-2019 All Funds 
Budget 

President Vickers opened the public hearing on the all funds budget at 7:15 p.m. 

Mr. Dixon presented the proposed budget. 

Board members commented on how much they appreciate the designated reserves. 

A member of the public asked for clarification on the HV AC expenses, which Mr. Dixon 
clarified as repairs versus new equipment. 

President Vickers closed the public hearing on the all funds budget at 7:25 p.m. 
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Laguna Beach Unified School District 
Board of Education 

Minutes of Regular Meeting 
June 12, 2018 
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c. Public Disclosure of Use of Proposition 30 Education Protection Act Funds for 
2018-2019 for Direct Instruction Salaries and Benefits 

President Vickers opened the public hearing on the use of Proposition 30 Education 
Protection Act Funds at 7:26 p.m. 

There·were no Board or public comments. 

President Vickers closed the public hearing on the use of Proposition 30 Education 
Protection Act Funds at 7:27 p.m. 

d. Public Disclosure and Ratification of Collective :Bargaining Agreement in 
Accordance with AB 1200 (Chapter 1213/1991), Government Code 3547.5 and 
CCR, Title V, Section 15449; and 2018-19 Negotiated Agreement with Laguna 
Beach Unified Faculty Association (LaBUFA) 

President Vickers opened the public hearing for the Collective Bargaining 
Agreement with LaBUF A at 7:27 p.m. 

Mrs. Winston stated LaBUF A members ratified the agreement. 

There were no Board or public comments. 

President Vickers closed the public hearing at 7:28 p.m. 

e. Public Disclosure and Ratification of Collective Bargaining Agreement in 
Accordance with AB 1200 (Chapter 1213/1991), Government Code 3547.5 and 
CCR, Title V, Section 15449; and 2018-21 Negotiated Agreement with the 
California School Employees Association (CSEA) and its Laguna Beach Chapter 
#131 

President Vickers opened the public hearing for the Collective Bargaining 
Agreement with CSEA at 7:28 p.m. 

Mrs. Winston stated CSEA members ratified the agreement. 

There were no Board or public comments. 

President Vickers closed the public hearing at 7:28 p.m. 
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Laguna Beach Unified School District 
Board of Education 

Minutes of Regular Meeting 
June 12, 2018 

Page 7 

Member Brown moved approval of Consent Calendar items Member Normandin 
seconded. 

Public Comment: None 

Discussion: None 

a. Approval of Minutes - May 22, 2018 

b. Approval/Ratification of Personnel Report 

c. Approval/Ratification of Conference/Workshop Attendance 

d. Approval oflnterdistrict Attendance Agreement Student(s) From Other Districts 

e. Approval of Agreements for Contracted Services - Special Education 

f. Approval of Agreements for Contracted Services - Technology 

g. Approval/Ratification of Warrants #394085 through #394299 in the amount of 
$941,233.54 Dates: 5/14/2018 through 6/1/2018 

h. Approval to Increase the Existing Agreement with Best Best & Krieger for Legal 
Counsel Related to Special Education Issues with a Not-to-Exceed Amount of 
$20,000 for the 2017-2018 School Year 

1. Approval of Independent Contractor Agreement with Kathy Futterman, Ed.D., for 
Dyslexia Training on June 18, 2018 in an Amount Not-to-Exceed $2,600 

J. Approval for Submission of the Consolidated Application Reporting Systems 
(CARS) Spring Data Collection for the 2018-2019 School Year 

k. Approval to Awilfd a Contract for Furniture and Accessories with Culver-Newlin, 
Inc. based on Hawthorne School District Renewal of Pi8gyback Purchasing Bid #13-14-1 

1. Authorization to Renew License to Use Agreement whh Orin Neufeld to Operate a 
Youth Recreation Facility at 2003 Laguna Canyon Road for the 2018-2019 school 
year 

Discussion: None 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

INFORMATION ITEMS 

Monthly Financial Report 

Mr. Dixon stated the expenditures are tracking as expected. Most of the property tax monies are received 
and the OPEB report is unchanged from the last meeting. 
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ACTION ITEMS 

Laguna Beach Unified School District 
Board of Education 

Minutes of Regular Meeting 
June 12, 2018 
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Approval of Resolution 18-04: Use of Proposition 30 Education Protection Act Funds for 2018-
2019 for Direct Instruction Salaries and Benefits 

The resolution is required. 

Public Comment: None 

Member Brown moved approval. Member Normandin seconded. 

Motion carried by a roll call vote 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff 
voted yes. 

Approval of Ratification of Collective Bargaining Agreement in Accordance with AB 1200 
(Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449; and 2018-2019 
Negotiated Agreement with Laguna Beach Unified Faculty Association (LABUFA) 

This item was presented under the public hearing. 

Public Comment: None 

Member Brown moved approval, member Normandin seconded. 

Board Member Discussion: None 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

Approval of Ratification of Collective Bargaining Agreement in Accordance with AB 1200 
(Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, Section 15449; and 2018-
2021 Negotiated Agreement with the California School Employees Association (CSEA) and 
its Laguna Beach Chapter #131 

Mrs. Winston noted this is a three-year contract and re-openers will be looked at in subsequent 
years. 

Public Comment: None 

Member Brown moved approval, member Wolff seconded. 

Board Member Discussion: The Board appreciates the IBB process. 

(_ Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 
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Approval of Mosaic Network, Inc. (CoVitalityApp) Contract for 2018-19 School Year at a 
Cost Not-to-Exceed $8,505.00 

Dr. Odipo introduced the item stating Dr. Keller leads the universal screener process in LBlJSD. 

Public Comment: None 

The Board asked clarifying questions on the grades served. 

Member Brown moved approval, member Normandin seconded. 

Board members believe this process is valuable and would like an update at a future Board 
meeting. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

Approval to Award Contract with Mind Research to Provide the ST Math Supplementary 
Mathematics Intervention Program for the Purpose of Piloting during Summer School and 
the 2018-19 School Year in an Amount Not-to-Exceed $33,002:00 

Dr. Odipo stated approval of this contract will enable the district to expand its pilot project. 

Public Comment: None 

Member Brown moved approval, member Normandin seconded. 

Board members have heard good things about this program and appreciate staff listening to the 
needs of the teachers. · · 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes. 

Board Member Requests for Items for Next Meeting, Requests for Information, or General 
Comments 

Member Wolff enjoyed the art festival at the high school and Brealifast with the Breakers. 

Member Normandin attended El Morro and TOW open houses and was pleased to hear teachers talk of 
how they are supported by Dr. Odipo. She is already attending summer games for her son as summer 
sports started Monday. She attended The Diary of Anne Frank, Seussical the Musical, and band concerts 
and enjoyed all of them. Member Normandin thanked Mindy Hawkins for her service as LaBUF A 
president. 
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Member Brown thanked Mindy for communicating through the weekly update, Member Brown 
attended the Rocket Ready Celebration, and the Scholarship Dinner/Convocation and loves celebrating 
students. She thanked Dr. Viloria and Mr. Conlon for working with the Laguna Beach Fire and Police 
departments during the recent fire. 

Member Perry thanked Mindy. She attended the scholarship dinner and convocation. She viewed 
dyslexia lessons at El Morro and Thurston. 

Member Perry asked for clarification on summer AP assignments if the proposed 2019-2020 student 
calendar is adopted as proposed. Dr. Viloria stated there will be adjustments made; however, to what 
degree changes are made is dependent on the number of days changed, and the teacher. All summer AP 
work expectations are currently on the LBHS webpage. 

President Vickers attended the several music concerts, Breakfast with the Breakers, the LBHS Art 
Festival, SchoolPower Business Appreciation Dinner, and the Honors Convocation. 

President Vickers asked that the Board continue to review and refine the protocols under which they 
operate. In addition, she would like the Board to consider a new process for detennining which Board 
members will attend conferences and travel. The Board reached consensus that all travel requests will 
come to the entire Board for discussion. 

Adjournment 

Member Brown moved to adjourn. Member Normandin seconded. 

President Vickers announced there is a Special Meeting to review the results of the calendar surveyon 
June 19 and the next regular meeting is June 26, 2018 at 6:00 p.m. 

Motion carried 5-0. Members Vickers, Perry, Brown, Normandin, and Wolff voted yes to adjourn 
the meeting. The meeting adjourned at 8:08 p.m. 

Dee Perry 
Clerk of the Board 
June 26, 2018 
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Laguna Beach Unified School District 

12.b. CONSENT/ACTION 

Approval/Ratification: Personnel Report 

Proposal 

June 26, 2018 

Staff proposes the Board of Education approve the Personnel Report, including various actions that are 
required to meet the needs of the District. 

Background 

It is necessary to process various personnel actions to meet staffing and operational needs. 
Compensation to personnel is within budgeted amounts in accordance with Board of Education policy. 

Budget Impact 

Expenditures are within budgeted appropriations as indicated. 

Recommended Action 

Staff recommends the Board of Education approve/ratify the Personnel Report and direct the 
Superintendent to authorize the actions requested in the report. 

Brown/Winston/Viloria 
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PERSONNEL REPORT June 26, 2018 
( 

I. EMPLOYMENT: 
Name: Position/Site: Effective Date: 
Caroline Cannan Elementary School Teacher August 27, 2018 

Top of the World Elementary General Fund 
0108011005-1110 Temporary Contract 
Teacher Salary Schedule $68,748 Annual Salary 
7 hours per day/5 days per week/187 day contract 

Tami Schonfeld Elementary School Teacher August 27, 2018 
Top of the World Elementary General Fund 
0108011005-1110 Temporary Contract 
Teacher Salary Schedule $78,858 Annual Salary 
7 hours per day/5 days per week/187 day contract 

Melinda Witt Elementary School Teacher August 27, 2018 
Top of the World Elementary General Fund 
0108011005-1110 Temporary Contract 
Teacher Salary Schedule $74,814 Annual Salary 
7 hours per day/5 days per week/I 87 day contract 

n. EMPLOYMENT: Student Worker/Workabili!l'. Program/TPP 
Name: Position/Site: Effective Date: 

\ 
Haley Conley Student Worker - Work Experience/TPP April 1, 2018 to 

Laguna Beach High School Special Ed Funds June 30, 2018 

0104644571-2960 $11.00 per hour 
NTE: 100 hours 

Ill. EMPLOYMENT: Summer School 2018 
Name: Position/Site: Effective Date: 
Bjorn Avila Summer School Teacher June 25, 2018 to 

Laguna Beach High School Summer School Fund July 27, 2018 

0112011500-1130 $45.91 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

Randi Beckley Summer School Teacher June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-1130 $51.64 per hour 

5 hours per day/NTE: 10 days/Summer School Calendar 

Note: Sharing with Michelle Martinez 

Randi Beckley Summer School Teachers Prep June 22, 2018 

Top of the World Summer School Fund 

0112011500-1130 $51. 64 per hour 

NTE: 2hours 

( Mary Blanton Summer School Teacher June 25, 2018 to 
,,_ 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-1130 $57.39 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 
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III. EMPLOYMENT: Summer School 2018 {continued) 

( Name: Position/Site: Effective Date: 
Maureen Bornstein Instructional Assistant, Special Education June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 
0104602650-2115 $26.17 per hour 

4.5 hours per day/NTE: 19 days/Summer School Calendar 

Dori Bunting Instructional Assistant, Special Education June 25, 2018 to 
Laguna Beach High School . Summer School Fund July 27, 2018 
0104602650-2115 $26.17 per hour 

5.25 hours per day/NTE: 24 days/Summer School Calendar 

Halle Davidson Summer School Teacher June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-1130 $57.39 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Paula Forino Health Clerk June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0108 l 71005-2250 $27.49 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Jim Garvey Summer School Teacher June 25, 2018 to 

Laguna Beach High School Summer School Fund July 27, 2018 

0112011500-1130 $57.39 per hour 

2.5 hours per day/NTE: 24 days/Summer School Calendar 

Jim Garvey Summer School Teachers Prep June 22, 2018 
Laguna Beach High School Summer School Fund 

0112011500-1130 $57.39 per hour 

NTE: 2hours 

Dustin Gowan Summer School Teachers Prep June 22, 2018 

Districtwide Summer School Fund 

0112011500-l 130 $51.64 per hour 

NTE:4 hours 

Jon Hendrickson Summer School Teacher June 25, 2018 to 

Laguna Beach High School Summer School Fund July 27, 2018 

0112011500-1130 $51.64 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

Jon Hendrickson Summer School Teachers Prep June 22, 2018 

Top of the World Summer School Fund 

0112011500-1130 $51.64 per hour 

NTE: 4 hours 

l 
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( 
III. EMPLOYMENT: Summer School 2018 (continued) 

Name: 
Pamela Howland 

Marlo Jensma 

Betsy Klein 

Wendy Landaverde 

VanLe 

Brandon Lee 

PamMajd 

Michelle Martinez 

Michelle Martinez 

Position/Site: 

Summer School Teacher 

Top of the World Elementary Summer School Fund 

01120II500-1130. $45.91 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Summer School Teachers Prep 

Districtwide 

0II20ll500-1130 

NTE: 2hours 

Summer School Fund 

$45.91 per hour 

Instructional Assistant, Special Education 
Laguna Beach High School Summer School Fund 
0104602650-2115 $26.17 per hour 

4.5 hours per day/NTE: 24 days/Summer School CaJendar 

Instructional Assistant, Special Education 
Top of the World Elementary Summer School Fund 
0104602650-2115 $22.45 per hour 

4.5 hours per·day/NTE: 19 days/Summer School Calendar 

Summer School Teacher 

Laguna Beach High School 

01120II500-1130 

Summer School Fund 

$45.91 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

Instructional Assistant, Special Education 
Top of the World Elementary Summer School Fund 
0104602650-2115 $26.17 per hour 

4.5 hours per day/NTE: 19 days/Summer School Calendar 

Summer School Nurse 

Laguna Beach High School 

0102172850-1280 

Summer School Fund 

$45.91 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

Summer School Teacher 

Top of the World Elementary 

0112011500-1130 

Summer School Fund 

$51.64 per hour 

5 hours per day/NTE: 9 days/Summer School Calendar 

Note: Sharing with Randi Beckley 

Summer School Teachers Prep 

Top of the World 

0112011500-1130 

NTE: 2 hours 

Summer School Fund 

$51.64 per hour 

Effective Date: 

June 25, 2018 to 

July 20, 2018 

June 22, 2018 

June 25, 2018 to 
July 27, 2018 

June 25, 2018 to 
July 20, 2018 

June 25, 2018 to 

July 27, 2018 

June 25, 2018 to 
July 20, 2018 

June 25, 2018 to 

July 27, 2018 

June 25, 2018 to 

July 20, 2018 

June 22, 2018 
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III. EMPLOYJ\iENT: Summer School 2018 {continued} 
Name: Position/Site: Effective Date: 
Amanda Myregard Summer School Teachers Prep June 22, 2018 

Districtwide Summer School Fund 

0112011500-1130 $4 5 .91 per hour 

NTE: 4 hours 

Launa Nacion-Kirkey Summer School Teachers Prep June 22, 2018 

Districtwide Summer School Fund 

0112011500-1130 $51.64 per hour 

NTE: 2 hours 

Tommy Newton-Neal Summer School Teacher - APE June 25, 2018 to 

Districtwide Summer School Fund July 27, 2018 

0112011500-1130 $45.91 per hour 

NTE: 9 hours total 

Chris Nunziata Summer School Teacher June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-1130 $45.91 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Missy Palino Office Assistant June 25, 2018 to 

Laguna Beach High School Summer School Fund July 27, 2018 

0112091055-2420 $18.85 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

Sara Perrault-Hopper Summer School Speech Pathologist June 25, 2018 to 
Laguna Beach High School Summer School Fund July 27, 2018 
0104192550-1280 $51.64 per hour 

NTE: IO hours weekly* 

*Correction from 6/12/18 Personnel Report 

Leah Prettyman Summer School Teacher June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-1130 $51.64 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Leab Prettyman Summer School Teachers Prep June 22, 2018 

Top of the World Summer School Fund 

0112011500-1130 $51.64 per hour 

NTE: 4 hours 

Katie Quirarte Summer School Teacher June 25, 2018 to 

Laguna Beach High School Summer School Fund July 27, 2018 

0112011500-1130 $45.91 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 
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m. EMPLOYMENT: Summer School 2018 {continued} 

( Name: Position/Site: Effective Date: 
YadiRojas Summer School Teacher June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-1130 $45.91 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Aliya Shah Instructional Assistant, Special Education June 25, 2018 to 
Top of the World Elementary Summer School Fund July 20, 2018 
0104602650-2115 $20.27 per hour 

4 .5 hours per day/NTE: 19 days/Summer School Calendar 

Tracey Slater Summer School Speech Pathologist June 25, 2018 to 
Top of the World Elementary Summer School Fund July 27, 2018 
0104192550-1280 $51.64 per hour 

NTE: IO hours weekly* 

*Correction from 6/12/18 Personnel Report 

See Employee List Summer School Substitute Teachers June 25, 2018 to 

Districtwide Summer School Fund July 27, 2018 

0112011500-1190 $130perday 

5 hours per day/NTE: 24 days/Summer School Calendar 

Employees: Caroline Cannan, Morgan Myers, 

Alison Pascall, Laura Vickery-Petersen, Colleen Schuelke 

See Employee List Summer School Teachers Prep June 22, 2018 

Laguna Beach High School Summer School Fund 

0112011500-1130 $45.91 per hour 

NTE: 4 hours 

Employees: Bjorn Avila, Van Le, Katie Quirarte 

See Employee List Summer School Teachers Prep June 22, 2018 
Top of the World Elementary Summer School Fund 

0112011500-1130 $45.91 per hour 

NTE: 4 hours 

Employees: Chris Nunziata, Yadi Rojas, 

Nicole Stewart, Melinda Vogel 

See Employee List Summer School Teachers Prep June 22, 2018 

Top of the World Elementary Summer School Fund 

0112011500-1130 $57 .39 per hour 

NTE: 4 hours 

Employees: Mary Blanton, Halle Davidson 

See Employee List Summer School Teachers - Breakers Advance July 16, 2018 to 

Laguna Beach High School General Fund 

\ 
0105014730-1130 $51.64 per hour 

NTE: 25 hours each 

Employees: Alonda Hartford, Hayley McLellan 
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III. EMPLOYMENT: Summer School 2018 {continued} 
Name: Position/Site: Effective Date: 
Cynthia Sorensen Summer School Teacher June 25, 2018 to 

Laguna Beach High School Summer School Fund July 27, 2018 

0112011500-1130 $57.39 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

Cynthia Sorensen Summer School Teacher - Bridging Geometry June 25, 2018 to 

Laguna Beach High School Summer School Fund July 9, 2018 

0112011500-1130 $57.39 per hour 

NTE: 10 hours total 

Cynthia Sorensen Summer School Teachers Prep June 22, 2018 

Laguna Beach High School Summer School Fund 
0112011500-1130 $57.39 per hour 

NTE: 4 hours 

Nicole Stewart Summer School Teacher June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-1130 $45.91 per hour 

5 hours per day/NTE: 19 • days/Summer School Calendar 

Mary Stinnett Office Assistant June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112091055~2420 $23. 13 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Melinda Vogel Summer School Teacher June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 
0112011500-1130 $45.91 per hour 

5 hours per day/NTE: 19 days/Summer School Calendar 

Margaret Warder Intervention Paraeducator June 25, 2018 to 

Top of the World Elementary Summer School Fund July 20, 2018 

0112011500-2110 $29.61 per hour 

5 hours per day/NT£: 19 days/Summer School Calendar 

Lorraine Winokur Summer School Teachers Prep June 22, 2018 

Districtwide Summer School Fund 
0112011500-1130 $45.91 per hour 

NTE: 4 hours 

Julie Yaccino Summer School Teachers Prep June 22, 2018 
Districtwide Summer School Fund 
0112011500-1130 $45.91 per hour 

NTE: 4 hours 
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III. EMPLOYMENT: Summer School 2018 (continued) 
Name: 
Eunice Yi 

Position/Site: 
Summer School Teacher 
Laguna Beach High School 

0112011500-1130 

Summer School Fund 

$45.91 per hour 

5 hours per day/NTE: 24 days/Summer School Calendar 

IV. EMPLOYMENT: Short Term Assignments - Extra Duty 
Name: 
Christina Carrillo 

Jeff Dippel 

Dustin Gowan 

Position/Site: 
Adult Ed Promotion 2018-19 Planning 
Districtwide General Fund 
1119014680-1130 $40.17 per hour 
NTE: 70 hours 

Adult Ed Leve1 3 Curriculum Planning 
Districtwide General Fund 
1119014680-1130 $40.17perhour 
NTE: 70 hours 

Seeing Stars Training 
Thurston Middle School 
0104602120~1130 
NTE: 4hours 

Special Ed Fund 
$40.17 per hour 

Kathleen Margaretich Phenomena Curriculum Development 
El Morro Elementary General Fund 
0107011005-1130 $40.17 per hour 
NTE: 24 hours 

Liv Marshall Dyslexia Summer Professional Development Planning 
Districtwide General Fund 
0102015380-1130 $40.17perhour 
NTE: 20 hours 

Kim Mattson Professional Development Planning and Roadmap Updates 
Districtwide General Fi,md 
0102015380-1130 $40.17 per hour 
NTE: 30 hours 

Kim Mattson Dyslexia Summer Professional Development Planning 
Districtwide General Fund 
0102015380-1130 $40.17 per hour 
NTE: 20 hours 

Triana Ramazan Dyslexia Summer Professional Development Planning 
Districtwid~ General Fund 
0102015380-1130 $40.17 per hour 
NTE: 20 hours 

Effective Date: 
June 25, 2018 to 
July 27, 2018 

Effective Date: 
June 26, 2018 to 
September 4, 2018 

June 26, 2018 to 
September 4, 2018 

June 22, 2018 

June 1, 2018 to 
September 30, 2018 

June 26, 2018 to 
September 4, 2018 

June 25, 2018 to 
August 30, 2018 

June 26, 2018 to 
September 4, 2018 

June 26, 2018 to 
September 4, 2018 
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JV. EMPLOYMENT: Short Term Assignments - Extra Dun: {continued} 
( Name: Position/Site: Effective Date: 

Yadi Rojas Dyslexia Summer Professional Development Planning June 26, 2018 to 
Districtwide General Fund September 4, 2018 
0102015380-1130 $40 .17 per hour 
NTE: 20 hours 

YadiRojas ELPAC Testing June 25, 2018 to 
Districtwide General Fund September 1, 2018 
0102011500-1130 $40.17 per hour 
NTE: 45 hours 

See Employee List NGSS Planning Meetings June 22, 2018 to 
Thurston Middle School General Fund June 26, 2018 
0102015380-1130 $40 .17 per hour 
NTE: 20 hours each 
Employees: Bjorn Avila, Ina Inouye, Alexandra Olvey, 
Jesse Rothman, Richard Selin 

See Employee List Dyslexia Presenters August 20, 2018 to 
Districtwide General Fund August 22, 2018 
0102015380-1130 $46.83 per hour 
NTE: 18 hours each 

Employees: Liv Marshall, Kim Mattson, Triana Ramazan, 

t 
YadiRojas 

See Employee List Attended Destiny Suites Professional Development May 31, 2018 
Districtwide General Fund 
0102015380-2150 $27 .56 per hour 
NTE: 1 hour each 

Employees: Christina Price, Nikki Romano 

Julie Yaccino Seeing Stars Training June 22, 2018 
Laguna Beach High School Special Ed Fund 
0104612310-1130 $40.17 per hour 
NTE: 4hours 

V. EMPLOYMENT: Short Term Assignments - Performing Arts 
Name: Position/Site: Effective Date: 
None. 

VI. EMPLOYMENT: Short Term Assignments - Performing Arts/Booster Funds 
Name: Position/Site: Effective Date: 
None 

VD. EMPLOYMENT: Short Term Assignments - ASB Funds 
Name: Position/Site: Effective Date: 
None 

VITI. EMPLOYMENT: Short Term Assignments - PTA 
Name: Position/Site: Effective Date: 
None 
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( 
IX. EMPLOYMENT/RELEASES: Short Term Assignments - Coaches/General Fund (continued) 

Work Site: Laguna Beach High School 
General Fund Account: 0105311075-1185/2140 
Basketball - Boys - 6-8th Grade Summer Camp 
Name: 
Bret Fleming 
Rus Soobsokov 

Position: 
Head Coach 
Assistant Coach 

Basketball - Girls Summer Camp 
Name: 
Matt Tietz 
Briana Tietz 

Position: 
Head Coach 
Assistant Coach 

Basketball - 1st-8th Grade Girls Summer Camp 
Name: 
Matt Tietz 
Briana Tietz 

Position: 
Head Coach 
Assistant Coach 

Cross Country - Advanced Boys Summer Camp 
Name: Position: 
Scott Wittkop Head Coach 
Tommy Newton-Neal Assistant Coach 

Cross Country - Advanced Girls Summer Camp 
Name: Position: 
Steve Lalim Head Coach 
Aliya Shah Assistant Coach 
Fred Pichay Assistant Coach 

Cross Country - Boys Summer Camp 
Name: 
Scott Wittkop 
Tommy Newton-Neal 

Position: 
Head Coach 
Assistant Coach 

Cross Country - Girls Summer Camp 
Name: Position: 
Steve Lalim Head Coach 
Aliya Shah Assistant Coach 
FredPichay Assistant Coach 

Dance - High School Summer Camp 
Name: Position: 
Estee Carrizosa Advisor 

Dance - Middle School Grade Summer Camp 
Name: Position: 
Estee Carrizosa Advisor 

Drama - High School Summer Camp 
Name: 
Alexis Karol 
Roxanna Ward 

Position: 
Advisor 
Accompanist 

Stipend: 
$5,562.60 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 

Stipend: 
$6,534.00 
$3,265.00 

Stipend: 
$6,534.00 
$3,265.00 
$3,265.00 

Stipend: 
$6,534.00 
$3,265.00 

Stipend: 
$6,534.00 
$3,265.00 
$3,265.00 

Stipend: 
$3,000.00 

Stipend: 
$3,000.00 

Stipend: 
$3,000.00 
$2,000.00 
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IX. EMPLOYMENT/RELEASES: Short Term Assignments - Coaches/General Fund 
Work Site: Laguna Beach High School 
General Fund Account: 0105311075-1185/2140 

Fall Sports Calendar 2017/18: 
In-Season: 
CIF Playoff: 

August 7 - November 3, 2017 
November 6 - December 4, 2017 

Winter Sports Calendar 2017/18: 
In-Season: November 6 -February 9, 2018 
CIF Playoff: February 12 to March 2, 2018 

Spring Sports Calendar 20 l 7 /18: 
In-Season: February 12 - May 11, 2018 
CIF Playoff: May 14 to June 4, 2018 

Baseball 
Name: 
Jeff Sears 
Jon Hendrickson 
Austin Paxson 
Jairo Ochoa 

Position: 
Head Coach, CIF 
Assistant Coach, CIF 
Assistant Coach, CIF 
Assistant Coach, CIF 

Baseball - 9th Grade Summer Camp 
Name: 
Jeff Sears 
Austin Paxson 
Jairo Ochoa 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 

Baseball - IO-12th Grade Summer Camp 
Name: 
Jeff Sears 
Austin Paxson 
Jairo Ochoa 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 

Baseball - 3-8tb Grade Summer Camp 

~ 
Jeff Sears 
Austin Paxson 
Jairo Ochoa 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 

Basketball - Boys - 9th Grade Summer Camp 
Name: 
Bret Fleming 
Rus Soobsokov 

Position: 
Head Coach 
Assistant Coach 

Basketball - Boys - IO-12th Grade Summer Camp 
~ Position: 
Bret Fleming Head Coach 
Rus Soobsokov Assistant Coach 

Stipend: 
$483.70 
$326.50 
$326.50 
$326.50 

Stipend: 
$4,837.04 
$3,265.00 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 
$3,265.00 

Stipend: 
$5,562.60 
$3,265.00 

Stipend: 
$5,562.60 
$3,265.00 
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( 
IX. EMPLOYMENT/RELEASES: Short Term Assignments - Coaches/General Fund (continued) 

Work Site: Laguna Beach High School 
General Fund Account: 010531107 5-1185/2140 
Drama - Middle School Summer Camp 
Name: 
Alexis Karol 
Roxanna Ward 

Position: 
Advisor 
Accompanist 

Football - High School Summer Camp 
Name: Position: 
John Shanahan Head Coach 
James Crawford Assistant Coach 
Tarquin Stevenson Assistant Coach 
Joey Luna Assistant Coach 
Hunter Braun Assistant Coach 
Chris Reid Assistant Coach 
RyanKoh Assistant Coach 
Darren Crawford Assistant Coach 
Nate Ball Assistant Coach 
Alex Hutchinson Assistant Coach 

Football - Middle School Summer Camp 
Name: 
John Shanahan 
James Crawford 
Tarquin Stevenson 

Golf- Boys 
Name: 
Sean Quigley 
Tom Levinstein 
Scott Finn 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 

Position: 
Head Coach, CIF 
Assistant Coach, CIF 
Assistant Coach, CIF 

Lacrosse - High School Boys Summer Camp 
Name: 
Chris Nunziata 
Richard Knox 
Rich Morrison 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 

Lacrosse - 3-8th Grade Boys Summer Camp 
Name: 
Chris Nunziata 
Richard Knox 
Rich Morrison 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 

Lacrosse - High School Girls Summer Camp 
Name: 
Alexandra Holtz 
Emily Mukai 

Position: 
Head Coach 
Assistant Coach 

Stipend: 
$3,000.00 
$2,000.00 

Stipend: 
$4,837.04 
$3,265.00 
$3,265.00 
$3,265.00 
$3,265.00 
$3,265.00 
$3,265.00 
$3,265.00 
$3,265.00 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 
$3,265.00 

Stipend: 
$1,451.11 
$979.50 
$979.50 

Stipend: 
$6,046.30 
$3,265.00 
$3,265.00 

Stipend: 
$6,046.30 
$3,265.00 
$3,265.00 

Stipend: 
$6,046.30 
$3,265.00 
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IX. EMPLOYMENT/RELEASES: Short Term Assignments - Coaches/~neral Fund (continued) 
Work Site: Laguna Beach High School 
General Fund Account: 0105311075-1185/2140 
Lacrosse - 3-8th Grade Girls Summer Camp 
Name: 
Alexandra Holtz 
Emily Mukai 

Position: 
Head Coach 
Assistant Coach 

Soccer - Boys Summer Camp 
Name: 
Dan Richards 
Franz Guldner 
Dan Harrison 
Sam McKenney 
Ben Helm 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 
Assistant Coach 
Assistant Coach 

Soccer - Girls Summer Camp 
Name: 
Ben Helm 
Daniel Pask 
Dan Richards 

Position: 
Head Coach 
Assistant Coach 
Assistant Coach 

Softball - High School Summer Camp 
Name: 
James Crawford 
Scott Crawford 

Position: 
Head Coach 
Assistant Coach 

Softball - 3-8th Grade Summer Camp 
Name: 
James Crawford 
Scott Crawford 

Swim-Boys 
Name: 
Kari Damato 
Ethan Damato 

Swim-Girls 
Name: 
Kari Damato 
Nathan McConnell 
Cara Borkovec 

Tennis - Boys 
Name: 
Rick Conkey 
Nick Radisay 

Position: 
Head Coach 
Assistant Coach 

Position: 
Head Coach, CIF 
Assistant Coach, CIF 

Position: 
Head Coach, CIF 
Assistant Coach, CIF 
Assistant Coach, CIF 

Position: 
Head Coach, CIF 
Assistant Coach, CIF 

Tennis - High School Coed Summer Camp - First Session 

Stipend: 
$6,046.30 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 
$3,265.00 
$3,265.00 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 

Stipend: 
$4,837.04 
$3,265.00 

Stipend: 
$375.07 
$326.50 

Stipend: 
$375.07 
$326.50 
$326.50 

Stipend: 
$1,934.81 
$1,306.00 

Name: Position: Stipend: 
Rick Conkey Head Coach $4,837.04 
Nick Radisay Assistant Coach $3,265.00 
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IX. EMPLOYMENT/RELEASES: Short Term Assignments - Coaches/General Fund (continued) 
Work Site: Laguna Beach High School 

General Fund Account: 0105311075-1185/2140 
Tennis - High School Coed Summer CamJ! - Second Session 
Name: Position: Stipend: 
Rick Conkey Head Coach $4,837.04 

Nick Radisay Assistant Coach $3,265.00 

Tennis - Middle School Coed Summer CamJ! 
Name: Position: Stipend: 
Rick Conkey Head Coach $4,837.04 

Nick Radisay Assistant Coach $3,265.00 

Track-Boys 
Name: Position: StiJ!end: 
Mark Harris Head Coach, CIF $966.80 

Aliya Shah Assistant Coach, CIF $653.00 
Brian Bishop Assistant Coach, CIF $653.00 

Track - Girls 
Name: Position: Sti}!end: 
Steve Lalim Head Coach, CIF $1,355.17 
Tommy Newton-Neal Assistant Coach, CIF $653.00 

Volleyball - Boys 
Name: Position: Stipend: 
Doug Mauro Head Coach, CIF $483.70 

Paul Cuevas Assistant Coach, CIF $326.50 
Chris Levander Assistant Coach, CIF $326.50 

Volleyball - High School Boys Summer CamJ! 
Name: Position: StiJ!end: 
Doug Mauro Head Coach $4,837.04 

Paul Cuevas Assistant Coach $3,265.00 
Karen Roberts Assistant Coach $3,265.00 

Volleyball - High School Girls Summer CamJ! 
Name: Position: Stipend: 
Shawn Patchall Head Coach $4,837.04 

Mitzi Kincaid Assistant Coach $3,265.00 

Chris Lavander Assistant Coach $3,265.00 

Doug Mauro Assistant Coach $3,265.00 

Volleyball - 3-8th Grade Coed Summer CamJ! 
Name: Position: StiJ!end: 
Shawn Patchall Head Coach $4,837.04 

Mitzi Kincaid Assistant Coach $3,265.00 

Chris Lavander Assistant Coach $3,265.00 

Doug Mauro Assistant Coach $3,265.00 

Resignation 
Name: Classification: Effective Date: 
Mark Harris Head Coach, Boy's Track May 29, 2018 
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X. EMPLOYJ\:1ENT/RELEASES: Short Term Assignments - Coaches/Booster Funded 
( Work Site: Laguna Beach High School 

Booster Account: 0105315310-1185/2140 

Fall Sports Calendar 2017/18: 
In-Season: 
CIF Playoff: 

August 7 - November 3, 2017 
November 6 - December 4, 2017 

Winter Sports Calendar 2017 /18: 
In-Season: 
CIF Playoff: 

November 6 - February 9, 2018 
February 12 to March 2, 2018 

Spring Sports Calendar 2017/18: 
In-Season: February 12 - May 11, 2018 
CIF Playoff: May 14 to June 4, 2018 

Basketball-Boys 
Name: 
Bret Fleming 
Rus Soobsokov 

Cross Country - Boys 
Name: 
Scott Wittkop 

Position: 
Head Coach, Post Season 
Assistant Coach, Post Season 

Position: 
Head Coach, Preseason 

Cross Country and Track - Girls 
Name: Position: 
Steve Lalim Head Coach, Post & Preseason 
Tommy Newton-Neal Assist Coach, Post & Preseason 
Aliya Shah Assist Coach, Post & Preseason 

Lacrosse - Girls 
Name: Position: 
Alexandra Holtz Head Coach, Preseason - Fall 
Alexandra Holtz Head Coach, Preseason - Winter 

Tennis - Boys 
Name: Position: 
Rick Conkey Head Coach, Post Season 
Nick Radisay Assistant Coach, Post Season 

Waterpolo - Girls 
Name: Position: 
Ethan Damato Head Coach, Post Season 
Cara Borkovec Assistant Coach, Post Season 
Nathan McConnell Assistant Coach, Post Season 

Stipend: 
$5,562.60 
$3,265.00 

Stipend: 
$1,200.00 

Stiuend: 
$1,500.00 
$1,900.00 
$1,400.00 

StiJ!end: 
$450.00 
$2,700.00 

Stigend: 
$2,000.00 
$1,000.00 

StiJ!end: 
$4,837.04 
$1,500.00 
$1,500.00 
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XI. Employment and Resignation- Substitute Teachers & Classified Substitutes: 
( Resignation: 

( 

Name: 
Brooke Cooper 

Rachel Curtis 
Scott Hayter 

Classification: 
Substitute Teacher 
Substitute Teacher 

Substitute Teacher 

Effective Date: 
June 11, 2018 
June 6, 2018 

June 21, 2018 
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Laguna Beach Unified School District 

12.c. CONSENT/ACTION. June 26, 2018 

Approval/Ratify: Conference/Workshop Attendance 

Kimberly Mattson - "California English Learner Roadmap" - June 20, 2018 - Costa Mesa, CA. 
This conference was previously approved on May 8, 2018 for attendees Alysia Odipo and Y adhira 
Rojas. Yadhira was unable to attend and Kimberly Mattson attended in her place. 

Fiscal Impact: No additional cost 

Jason Viloria, Ed.D. - "FCMAT Board Meeting" - June 24, 2018 - Santa Barbara, CA. Jason serves 
as an alternate Board member for FCMAT and will be attending the June 24 meeting as the 
representative. FCMAT reimburses up to $650.00 of the costs. 

Fiscal Impact: 
$ 100.00 Lodging 
$ 50.00 Meals 

$ 150.00 Total 

Account #0101377100 -5220 - Superintendent-Travel/Conference 

Ann Bergen and Lynn Gregory "UC 2018 Counselors Conference - September 6, 2018 - Pasadena, 
CA. Annual UC Conference covers college admissions and campus specific updates to the UC 
system. 

Fiscal Impact: 
$ 190.00 Registration 
$ 80.58 Transportation/Mileage 

$ 270.58 Total 

Account #0105014730-5220-College Readiness Grant -Travel & Conference 

Ann Bergen and Lynn Gregory "CSU 2018 Counselors Conference - September 27, 2018 -
Riverside, CA. Annual CSU Conference covers college admissions and campus specific updates to 
the CSU system. 

Fiscal Impact: 
$ 190.00 Registration 
$ 54.00 Transportation/Mileage 

$ 234.00 Total 

Account #0105014730- 5220- College Readiness Grant - Travel & Conference 

WebberNiloria 
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Ryan Zajda, Victoria Webber, Chris Duddy, Cama Stevens, Ian Corso, Mike Conlon, Rosie Haynes, 
Sarah Wolsey, Margaret Warder, Lisa Brackez, Elizabeth Phillips, Bob Billinger, Michelle Foster, 
Sandra Johnson, and Nikki LeMotte - "International Safety Conference - October 9-11, 2018 -
Carlsbad, CA. The proactive programs discussed in this symposium will give attendees take-aways 
they can immediately implement to enhance safe culture and climate at their schools. Personnel 
who deal with school or juvenile related issues are just of the people this conference will bring 
together for a collaborative effort to Learn from the Past to Protect the Future in school safety. 

Fiscal Impact: 

Various account numbers 

$ 6,300.00 Registration 
$ 1,498.53 Transportation/Mileage 
$ 2,283.18 Substitutes 

$ 10,081.71 Total 

Deborah Maya - "School Health Services" - October 18, October 30, November 8, and November 
15, 2018 - Costa Mesa, CA. The four-day training will cover the latest information on a wide 
variety of topics related to the health needs of students. 

Fiscal Impact: 
$ 125 .00 Registration 
$ 63.22 Transportation/Mileage 
$ 420.00 Substitutes 

$ 608.22 Total 

Account #0105091012 - 5220 - LBHS - Travel/Conference 
Account#0l05091012-2420- LBHS-Substitutes 

Total Fiscal Impact: $11,344.51 

WebberNiloria 
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Laguna Beach Unified School District 

12.d. CONSENT/ACTION June 26, 2018 

Approval: Interdistrict Attendance Agreements Student(s) From Other Districts 

Proposal 

Staff proposes that the Board of Education approve the following Interdistrict Attendance 
Agreement request(s) for student(s) to attend Laguna Beach Unified School District. 

Background 

Board Policy 5035 and Education Code 48204 provide for Interdistrict Attendance Agreements. 
Because of limited District resources, the Governing Board discourages transfers into the District 
and will consider approving such transfers only on a case-by-case basis through an Interdistrict 
Attendance Agreement with another district. 

Implications 

This proposed action would approve the request of a non-resident student to attend Laguna Beach 
Unified Schools. The request(s) is/are for the 2018/2019 school year. 

Bud~et Impact 

The budget impact that will occur as a result of this action is approximately $8,500.00 per school 
year per student. This represents the estimated annual cost per student. The spreadsheet below 
outlines the number of Interdistrict Transfers into LBUSD for 2016/17 and 20 l 7 /18. 

Recommended Action 

Staff recommends the Board of Education approve the following request(s) for Interdistrict 
Attendance Agreements. 

(1) Employee - Renewal 
(2) Employee - New 
(3) Special Need/Request 

Kernan/OdipoNiloria 
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Laguna Beach Unified School District 

12.e. CONSENT/ACTION June 26, 2018 

Approval: Acceptance of Gifts - Checks Totaling $450.00 

Proposal 

Staff proposes the Board of Education accept the following gifts to the District - checks totaling 
$450.00. 

Background 

After acceptance by the Board of Education, a letter of thanks and acknowledgement will be mailed 
to the donors. 

Recommended Action 

Staff recommends the Board of Education accept the following gifts, as presented: 

Type of Donor Amount/Gift Disposition 
Gift 

Check Best ContractinJ:?: Services $150.00 End of Year Staff BBQ 
Check SchoolsFirst Federal Credit Union $300.00 End of Year Staff BBQ 

Total $450.00 

Holloway/DixonNiloria 

P36 



Laguna Beach Unified School District 
•, 

12.f. ACTION June 26, 2018 

Approval: Agreements for Contracted Services-Special Education 

Proposal 

Staff proposes the Board of Education approve the attached list of contracts required to secure 
necessary services for special education students. 

Background 

Approval by the Board of Education will provide needed services for eligible special education 
students that cannot presently be provided by District staff. Approval will maintain District 
compliance with Education Codes. · 

Budget Impact 

The expenses associated with the attached contracts are included in the current Special Education 
budget. 

Recommended Action 

Staff recommends the Board of Education approve the contracts as listed. 

White/OdipoNiloria 
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Laguna Beach Unified School District 

Agreements for Contracted Services - June 26, 2018 

Contractor Description of Services Term Funding Cost 

Independent Contract Occupational & Physical 07/01/18- Outside Agency $210,000 
Orange County Therapy for special 06/30/19 0104632900-5855-$ 25,000 

Therapy Services, Inc. education student 
0104632900-5100-$160. 000 
0104632900-5886-$ 25,000 

Parent Reimbursement per 07/01/18- Parent $22,000 
Reimbursement/Legal settlement agreement for 06/30/19 Reimbursement/Legal 

educational placement for 0104632900-5878 
a special education student 

Parent Reimbursement per 07/01/18- Parent $43,500 
Reimbursement/Legal settlement agreement for 06/30/19 Reimbursement/Legal 

educational placement for 
a special education student 

Individual Contract Non Public Day School 07/01/18- Non-Public School $16,773 
Ocean View School Tuition for a special 12/20/18 0104072000-5878 

education student 

Independent Contract Speech & Language 07/01/18- Outside Agency $97,920 
Jennifer Toney Services for special 06/30/19 0104632900-5887 
Speech Pathology education students 

Independent Contract Community based services 07/01/18- Outside Agency $66,000 
New Haven Youth & to include therapy, 06/30/19 0104132750-5889 
Family Services behavioral specialist, crisis 

management,case 
management (WRAP) for 
up to 3 special education 
students 

Independent Contract Psychotherapeutic 07/01/18- Outside Agency $14,400 
Seneca Family of services, counseling, 06/30/19 0104132750-5889 
Agencies transition (WRAP) for one 

special education student 

Independent Contract Intervention to assist 06/25/18- Outside Agency $ 950 
OC SLLC, Inc. special education student 07/27/18 0104632900-5889 

with decoding weaknesses 

Independent Contract Intervention to assist with 06/25/18- Outside Agency $ 3,800 
OC SLLC, Inc. special education student 07/27/18 0104632900-5889 

with decoding weaknesses 

(···-

White/OdipoNiloria 
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Independent Contract Physical Therapy for a 06/25/18- Outside Agency $ 360 
PT for Kids special education student 07/20/18 0104632900-5886 

Parent Reimbursement per 07/01/18- Parent $41,135 
Reimbursement/Legal settlement agreement for 06/30/19 Reimbursement/Legal 

educational placement for 0104632900-5878 
a special education student 

Independent Contract Occupational Therapy for 07/01/18- Outside Agency $40,000 
The LaunchPad special education students 06/30/19, 0104632900-5855 
Therapy for Kids 

White/OdipoNiloria 
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Laguna Beach Unified School District 

12.g. CONSENT/ACTION 

Approval: Agreements and Contracts - Technology Services 

Proposal 

June 26, 2018 

Staff proposes the Board of Education approve the attached list of contracts required to secure necessary 
technology and services for Technology Services. 

Background 

Approval by the Board of Education will provide needed technology and services for the Students, Teachers 
and staff. 

Budget Impact 

The expenses associated with the attached contracts are included in current and proposed Technology 
Services budgets. 

Recommended Action 

Staff recommends the Board of Education authorize the following contracts. 

Schoenfeld/Morrison/Viloria 
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( Laguna Beach Unified School District 

Contracts/Licenses - June 26, 2018 

Contractor Description of Services Term Funding Cost 

Aeries Software License/Support 08/01/18 - 01134571755805 $20,971.64 
Subscription 07/31/19 

Renew 

Shi Adobe Creative Cloud 07/01/18- 01130171755805 $5,600.00 
06/30/19 
Renew 

Granicus Video-publishing for Board 07/0.1/18 - 01134571755805 $ 6,300.00 
Meetings 06/30/19 

Renew 

The DBQ Company Online access to 07/01/18 - 01130171755805 $ 1,125.00 
3 titles: Mini-Qs in 06/30/19 
World History 1,2,3 Renew 
forT.MS 

CDW Aruba WiFi 07/01/18 - 01134571755805 $ 8,246.00 
06/30/19 
Renew 

( 

Schoenfeld/Morrison/Viloria 
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Laguna Beach Unified School District 

12.h. CONSENT/ACTION 

Approval: 

Proposal 

Warrants #394300 Through #394421 In The Amount of $415,896.01 
Dates: 6/04/2018 through 6/12/2018 

June 26, 2018 

Staff proposes the Board of Education approve/ratify Warrants #394300 through #394299 in the amount 
of $451,896.01. 

Background 

Warrants are issued for necessary equipment, supplies and services. 'f4e warrants processed include 
previously Board approved contracts and/or budgeted expenditures within the Board approved operating 
budget. 

The warrant list is generated in our business office in· accordance with supporting documentation and 
coded in compliance with the State Account Code Structure (SACS). The list is then transmitted to the 
Orange County Department of Education where requests are audited and warrants are ultimately issued. 

Budget Impact 

The warrants are in accordance with the approved 2017/2018 District Operating Budgets. 

Recommended Action 

Staff recommends the Board of Education approve/ratify the warrants in the amount of $415,896.01. 

Holloway/Dixon/Viloria 
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LMmNA BEM:H tJSD 06/04/18 Commercial Check ~iater Paga l 
MOH, JON 04, 2018, 7:45 .AM --:r:aq: ADMIN-----leg: 76 ----loc: ISS!l'Al'F---Job: 10660941 #J302--prog: CIG14 <1.02>--report id: C1!c:OCLIST 

SELECT Check m•s and Numbers: 76@ ; Check Dates: 060418 

Check # Register Payee Bame Deacdption 

==-----=---==--==-00394300 06/04/18 Ai.r-Bx Air CondiUonin. HVAC 
BVAC 
HVAC 

Key Object Object Daacripticn 

0105477408 5660 BVAC 
0106477408 5660 HVAC 
0108477408 5660 HVAC 

CHECK 'l'O'l'AL: 

00394301 06/04/18 .AUdio Resource Group I MATBRJ:ALS G SUPPLIES-IHS'fP.OCT 0102013045 4310 ~s & StJPPLD:s-ms 
CHZCK '.r0'1'AL: 

00394302 06/04/18 B & H Photo V1deo Inc. MATERIALS Ii StJPPLIES-INS'l'ROC'l' 0105015060 4310 MA'l'J!IRIALS & stJPPL:tES-XNS 
cm:CK·!'OTAL: 

00394303 06/04/18 BSH Sport CON'l!I.UIC'l SERVICES 

00394304 06/04/18 CJU..DOIUUA SCHOOLS mil? JONE 2018 
JOm: 2018 
Jmtz·201e 
Jmtz 2018 
JUNE 2018 

00394305 06/04/18 CDW t:OV:!RNM!ml' U.C: EQtl'lPMDIT-NIW 

003§4306 06/04/18 Jl'ollett Schoo1 Soluilo 

00394307 06/04/18 Follett Sohool Solutio LlBRA'RY !!00'KS 
LIBltARTBOO!CS 

·L:mMlt'!' BOOKS 
L~ BOOlCS 

00394308 06/04/18 Ganahl Lumbar MAD1DD1iCE S'O'PPLDS 

0106477408 S610 CON'l."ltM::'? SllllVl:CE.S 
CHICK 'l'O!AL: 

0102017400 3401 .HD.Vm ,.wm.niu:, CD!l'IJ' 
0102397400 3402 BBAL'l'B. ,Ii· :nt.l'AU~CLM!SD' 
010239740'0 5831 CONSO:LD.mS-O'rm!t. 
0102017400 3401 DALTB Cr 111:Ll'An, CD!rl:F 
0102397400 3402 DAL'l'H & DI.FAD ;c::?MS:tl' 

cm:at '1'0DL: 

0107011005 4410 EQUIPMDl'l'-NZW 
CDC! '1'0'1'AL: 

0102016300 4310 Ml.'Rl\lALS r. StJPBDS-DIS 
010201,qoo 43310 .MM'&'RWiS r. SUPPLDS•IHS 
0102ot6300 4310 MA'DIR:rALS, StJPPLms-ms 
0102.0163'00 4310 .MUDl:Al:,S & sttPPiiDS'-XNS 
0102016300,4310~s ·c.·~a.:ms-ms 

. 01020·1,aoo 4310 .~ r. S'Ulll'LDS-:ms 
01020'163004310 MADlttALS & st.m:PLD:S'--DIS 
01:0201i63Q'O 43l:Q MI\Dl\DLS. & Stml'Ll&S--lNS 
0102016'3'00 4310 MA'DRIALS & SOP:Pli-DS-ms 

cm:c:a: ~= 
0106054356 4210 LIBRAltt BOOKS 
0106054356 421:() LDMRY ll00KS 
010&0Sl356\4210LDIURY :SOOD 
010605435'6 4210 L:tJmN\Y :B00ltS 

CBZc:K·'!O~: 

01064'7'7408 43'2 ~ .. SUPPL:tl!S 
CDc:K . '1'0'1'AL: 

Chack Amount 

825.60 
210.00 

2,147.35 
3,182.95 

1,975.00 
1,975.00 

282.09 
282.09 

1,395.00 
1,395.00 

18,848.45 
9,283.56 

543.00 
2,549.06 
1,255.51 

32,479.58 

412.73 
412.73 

-27.55 
-45.15 
-30.10 
-45.15 
-7.77 

-15.0S 
-49.08 
-25.96 
S75.39 
329.58 

-3,001.74 
2,888,98 

79.98 
280.00 
247.22 

26.77 
26.77 



LASUHA MACH Tl'SD 06/04/18 Commercial Check aeg:Lstar Paga 2 
MON, JUN' 04, 2018, 7:45 AM --req: ADMtN-----leg: 76 ----loc: .:i::ssnn---:)ob: 10660941 IJ302--prog: CK514 <1.02>--report i.d: CKOCL:IST 

DLECT Check m•s and NU:mbera: 76@ Check Dat:es: 060418 

Check I Beqister Payee Name Description 

00394309 06/04/18 Bmmi.cutt, Dawn M'Anau:ALS & Stm~S-:msTROCT 
MM!BRl:ALS & SOPPLDS-:msTRDC'Z 

00394310 06/04/18 Laguna Beach water Dis 3/U/18 - 5/14/18 

00394311 06104/18 OCDB OtlTSlDE DD1TING 

00394312 06/04/18 Offi.ce Depot ~S & SUPP.LKS-INSDme'l 

00394313 06/04/18 Paci.fie Sign Center GBDlU'1a SOPJ?LIBS-IION INSD.tJC'! 

00394314 06/04/18 Ral.phs Groce:i:y COmpany MM!IJ!tl:Al,S & StJPPLDS-DtS'l!Rt:JCT 

00394315 06/04/18 Staples •Advantage M&TBIU:ALS & SOPPLDS-DTSTRUCT 

00394316 06/04/18 Tangran :Interiors BQOJ:PMD'r-NBW 

00394317 06/04/18 Valo:i.e Qaiglay SDlUALS & SOPPLD:S-INS'!'BIJCT 
MA'1'BltIAt,S & StJPPLIES-DTSTJmCT 

00394318 06/04/18 MOBILE MDD'DLAR. lGNJ\GIM MAY 2018 

00394319 06/04/18 StozagaCOtlt:ainer. eam. · BOILDDC IMnOVZMElffS 

Object Object !>aacripti.on 

01.os.01so40 4310 MATBRDLS & SOPPL:IBS-INS 
0105015040 4310 MADRIALS & StJP~zs .. lNS 

CDCK .'l!O'l!AL: 

0106477409 5530 WA.BK - UTXL:I'l'IZS 
CDCK 'l!O'l!AL: 

0109397150 5870 OO'l!SlDE DlN'l'ING 
CDC!t 'J.'OTAl,: 

01080110054310 Ja'l'DJ:Al,S &.SOPPLIES-lNS 
CDC1't 'l'0'?Al,: 

0102417;108 43'40 GEDM'L. SOPPLDS-JION' INS 
CHZCJ:t ••'l!OTAL: 

010601100a 4310 ~s, SOP1'L.Jl!ls-:ms 
CBZCK:' TOTAL: 

0105011012 4310 !ATBR:IALS & SUPPtr:tl!lS-XHS 
CHEC!t'TO~: 

0113457175 4410 BQUI.PMBR'.r-JD:lf 
CHBC!t TO'l'AL: 

01osois.04.0 4310 .MA'Da:IALS· . . & SOP:&DS-INS 
01osott5040 4310 ,MA'l'Blt:IALS ,. ,soenns-:ms 

CDCK TO'J!At.: 

25064·98410 5620 ~AL zxnNSB 
CBl:CK ~TAI.: 

4208498675 6230 lst1lLDDTG ~ms 
CDCK. ·mTAt,: 

Check Amount 

423.49 
8.33 

431.B2 

32.,00 
32.00 

172.40 
172.40 

52.68 
52.68 

· 114.22 
114.22 

99.24 
99.24 

18.31 
18.31 

666.20 
666.20 

134 .• 06 
50.06 

184.12 

646.00 
646.00 

71.50 
71.50 

42,819.41 

42,819.41 



LAGONA BEACH tJSD 06/05/18 . Commarcial Check Regil!ltar Page 1 
'l'OB, .roN OS, 2018, 8:25 AM --:r:aq: AJ:>MI.111'-----leg: 76 ----loc: ISS'!AJT---job: 10660941 #J302--prog: CJ!CS14 <l.02>--report id: arocl.:IST 

SELECT Chaclt ID's and Numbers: 76@ ; Checlt Dates: 060518 

Chaclt I :Register Payee Name Description l(ay Object Object Daacz:ipticm Check Amount 
,,M &U. 

00394320 06/05/18 ~k Clay & Suppl.1 10.Dlt'IALS & SUPPLIZS-INS'DWCT 0105015060 4310 10.mRIALS & SUPPLIES-INS 26.94 
CBll!Ot TO'l'AL: 26. 94 

00394321 06/05/18 Anna Tajehman MISC DPAill 0106015040 5690 MISC REPAill 
MA'l'Blt:IALS & SUPPLIBS-DrSDUCT 0106015040 431.0 Mk'tD.:tA:LS & SUPPLIES-INS 
IQ.TZlttALS & SUPPLDS-INS'l'Rt1CT 0106015040.4310 MA'l'BlUALS & SUPPLIES-INS 

CBll!Clt 'l'O'?AL: 

00394322 06/05/18 Avalon Tent & Party Re ltZNTAL ZXPDSE 0101015580 5620 UR'1'AL EXPENSE 
CHEClt TOTAL: 

00394323 06/05/18 Barbar & Gonzales Cons 

00394324 06/05/18 CDW GOVDl!IMmNT LLC 

00394325 06/05/18 Certified Traneportati 

00394326 06/05/18 Ganahl. Lumber 

00394327 06/05/18 Grainger 

00394328 06/05/18 Harbottle Law Group 

00394329 06/05/18 HI-DCB cabling Inc. 

00394330 06/05/18 Dt1GD DAM SPOR.1' 

00394331 06/05/18 Maintax 

00394332 06/05/18 

CONSt1LTA'NTS-OTHElt 0101377130 5831 CONSULTANTS-0~ 
CHEClt TOTAL: 

CONTRACT SD.VICES 0108495600 S610 CONDAC! SERV?CZS 
CHl:Clt !'O'fAL: 

CRARTZR. BUS•ATHL1!:T:IC/rDm TRP 0105311075 5865 CBAR'l'ER stJS-A'l'Rt.1!l~lC/PIE cm:crc 'f0'1'AL: 

~ SUPPLIES 
PLOMBDIG REPAIRS 

MAnaIAI,S & SUPPLDS-INS'l'Rt1C'l' 0113015040 4310 MADRIALS & StJPPLDS-:tNS 

APRIL 2018 

MA!l'J!:RIALS & SUPPLDS-INSTROCT 

OTD!t CUS'l'O!>:IAL S'O'PPL:IES 
O'l'Dlt. C:US'l'O'DD.L S'OPPl,l:BS 
O'l'Dlt.·· CUS1'01>l:AL .··SUPl'LDS 

CHICK TO'l'AL: 

0109156100 5835 LEGAL 2XPZNSB 
. CUat 'l'O'fAL: 

0:113.57115 S832 CONstn:.'?AtffS-COM1'0'l'BR SBR 
CDCl!t 'fO'?AL: 

0102014342 4310 MA.mtaALS & SUPPLIES-INS 
cm:dt TOTAL: 

010807409 4361 O!l'HJl!l:R. CtrS'l'ODrAX. SmPLD.S 
010547740.9. 43&1 01.ftmR . . CUS'lCJDD.L • SD:'PPLDS 
010H'7'74'09 4361 Olfltllt · CUS'1'0D%& "SODL:ms · 

cm:ac 'l'O'l'AI. = 

PAUNT RZIMSDRS!M!N'l' (L'ICM.) 0104632900 5978 11.A'R'IH'l'. UnmutUl!MINT (1.t!l 
CHZC!t TOTAI.: 

300.00 
176.56 
359.76 
836.32 

3,035.54 
3,035.54 

6,130.20 
6,130.20 

239.88 
239.88 

1,191.44 
1,191.44 

629.78 
19.38 

649.16 

l.21.96 
121.96 

1,314.60 
1,314.60 

342.00 
342.00 

2,398.52 
2,398.52 

34.44 
25.35 

121.76 
181.55 

50,000.00 
50,000.00 



LAGtJRA BEACH OSD 06/05/18 Commer-=.ial Check Register Paga 2 
i'UE, JON OS, 2018, 9:25 AM --raq: AIJMIN-----1eg: 76 ----1oc: ISS'l'Al!T---job: 10660941 fJ302--prog: CK514 <1.02>--repo:ct id: CKOCL~ST 

SELECT Check ID's and Numbers: 76@ ; Check Dataa: 060518 

Check I Register Payee :Name Daacription 

--------====-00394333 06/0S/18 oc:m: 

00394334 06/05/18 Paul lfa:theson MADRIAl,S & S'OPPI.118-lNS'fROC'l' 
-.'t.l&RDlis ·• SUPPLDS-DSTRUCT 

00394335 06/05/18 APl\D. 2018 

00394336 06/05/18 Southa:m cal:Lf'o:mia Bd JUm: 2018 
.mNZ 2018 
.mNZ 2018 
.roNZ 2018 

00394337 06/05/18 UC Regan.ta CONStJLTAR!rS-INS'I'IUJCno.NAL 

00394338 06/05/18 Waste Man.ageman.t of. oc JtJIIB 2018 
JtJNB 2018 
.n,n.201e 
JtJNB. 2018 
JONE 2018 
5/4/18 

00394339 06/05/18 Whi.tnay tigh School MISC OOTSIDE VEIU)OR 

00394340 06/05/18 AP1UL 2018 

Key Object Object Deacripti.on Check Amount 

0109397150 5870 OO'!rSD>B. P.RDlTDG 21. 55 
CHECK m'lAL: 21. 55 

01os0110oa 4310-~ .r. StJPJna:tn,..ms 
0106015040 4310 MM!BRDliS Ii SunI,DS-·DrS 

CHECK. ~AL: 

0104602150 5877 PRZSCllOOL '!OI'l'lON 
CHl!:CK TO'?AL: 

0107477409 5520 LIQII'? Ii POW.BR 
010Si177409 S.520 LIGB.'r & POftR 
0102;t'77409 5520 LIGHT .r. POUR 
0106477409 5520 LIGBT .r. POBB. 

CHBCK TOTAL: 

0102015380 5830 CONSUL'l'AN'l'S-INSDOC'!J:ma 
CH&C:KTOTAL: 

0108477409 5540 DASH - tl'rit.rl!DS 
0102477409 5540 %RI.SB.~ tl'r;tI,ffDS 
0106. 4 77(0:9 SS4D .~ •·"!' . tm!lLl:'1'::a:ES 
01074774'.0:9 55'4'0 TRASB - . tl'rXLITD:S 
0105477409 55to 'mABB - 'O'nL1ias 
0105477409 5540 '1'RASB - lJTl:Ll~DS 

CDCK TO'rAL: 

0105015590 5860 MISC:OUTSmBVKNDOR 
cm:ac 'l'O'-!AL: 

0104602150 5877 l'RBSCHOOL 'llm'r:tON 
CDC!t TOTAL: 

200 •. 00 
200.00 
400.00 

195.00 
195.00 

24,95 a ,416. ,1 
2,029.86 
6,674.19 

17,145.61 

13,300.00 
13,300.00 

366.46 
227.98 
466.15 
436.95 

1,339.54 
183.63 

3,020,61 

1,625.00 
1,625.00 

210.00 
210.00 

TOTAL FOR STOClt 76 Laguna Beach's check stock II> 102,385.88 

102,385.88 



LACOHA BBACJ1 t1SJ) 06/06/18 Collllll.8%cial Check Ragiater Page 1 
WBD, .JON 06, 2018, 8:29 AM --req: ADMIN-----1eg: 76 ----loc: ISSTAFF---job: 10660941 tJ302--prog: CK.514 <l.02>--report id: Cl'COCLXST 

SELECT Check m•a and Hmllbe%a: 76@ ; Check Dates: 060618 

Check# Register Payee Name 

·- ==--,· -==------...... -00394341 o&/o&/lB mmnwm•s BORN lMP.ROV 

00394342 06/06/19 nl!!IIIIICO 

00394343 0&/06/18 KYA SERVJ:CllS LLC 

00394344 06/06/18 OCDB 

00394345 06/06/18 Office Depot 

00394346 06/06/18 Staples .ltdvantage 

Description 
.,, ........ ,, 
.,. ..... ., 

_ , I']::.. 
_ , l'l 

• 111• • T, [ 

• 1'1'1· 

,n• . , ., 
,n· . 'l:li" a 

• 1n· • n · 

..,., . l'I,·. 
,111 , '1'1·, 
olll , fJll ·!i'le "" 

l'Y'I . l'l•II ..., 

• . 11'1•:no ... 
~ • l'R'I· • !"'II 

• • !ffl•rl· 

. • • :t [l · • · lffl:l- 1. 
·1·- r •~~ .~, ...,-, 

Kay Object Object Description 

0106011008 4310 laDIUJU,S & SUPPLIES-INS 
0106011008 4310 •'DlUALS Cr S'DPPLDS-INS 

g½g:l8i?&:3 :~1g =~: : :::~:::g: 
8l818½f&gg :11g :m=:: :g;;t:::~: 
0106011008 4310 MADR.at.S Cr StJPPLDS-INS 
01060110084310·:MA!l'ERDLS & S'OPPLIBS-INS 
0106015040 4310.MUElUALS & SO'PPLDS-DfS 
010:601S040 -1310 · ~ C S'D'PPLDS-Dl'S 
0106011-00'8 4310 ~ Ii S'DPPLIBS-DfS 
0106011008 4310 MMERIALS & S'DPPLIBS-DfS 

CHECK TOTAL: 

GB'NZRP..L S'DPPLDlS-NCN msmuc-.r 0106091008 4340 Gl!:N.&Rlll, SUPPLIES-NON INS 
CBl!:CK TO'EAL: 

l'LOOR COV!lRnlC 01054 77408 S604 FLOOR COVERDl'G 
CHZC!t TOTAL: 

O'l'BER LOCAL AGENcr l!'.DS 0113457175 5852 0'1'BER LOCAL AGENCY FEES 
CBZCIC TOTAL: 

PRD1TERS <$250 Ii INK/S'DPPLDS 01093971S0 4322 PRINTERS <$250 & m!t/SUP 
GENDAL StJPPLIBS-'M()lf DTSD.t7CT 0104:644S7S 4340 GmlDAL StJPl'LDlS-NO!t :ms 
MU&RlA'LS & SUPPLDS-DTS!rlttJC'l' 0108011005 C310 Mkfl'I.UA'LS & SOPP.LrDS-INS 
GD'IBIUi.L·S'OPPLDS-'NON zmalD-'CIC'l' 0101377100 4340 GR1'bAI, S'Om'LDS-NON IN'S 
~ SUPPLDS..;,'NON Dts'!RtJC'r 0.1021728S0 C340 ~ SUPPLDS-NON DtS 
MADRJ.At.S .c. SUPPL'IZS-DISD.O'C'l' 010eo11o·os 4310 MknlttALS & StJPPLIES-INS 
MA.'l!l!mDLS Iii SUPPLDS-DTS'DOCT 0108011005 4310 ~ & S'OPPLDS-ms 
MA.BlU'.ALS Iii SOPPLIES-DTSD'O'C'l' 01.08011005 4310 ~-. SOtlPI;DS-DfS 
GBNDAL SOPPLIU-NON DIS:omtTCT 01021'72850 4340 ·GBNDAI, SUPPLIES-NON ms 
GENZIU\L stJPPLIES-N'ON DTSmtTCT 0101377100 4340 G&m!RA:[.. SOPPLIES-NON ms 

CHZO: TO'.t'AL: 

MATEIUALS & S'DPPLD:S-INSn.tJ'C!L' 0106015040 4310 laDRUILS 5 SOPPI,D:S-INS 
~ & S'DPPLD:S-DTS'1'1UJCT 0106011008 4310 !A.'1'BlUAI.S Iii SOPPI,Ds-:ms 
J!ADRXALS C S'On'LDS-DS.'DfiJ'CT 0106011008 4310. ~ & SOPPUES~ms. 
~ , BtJPPLDS--ms,'t'RO'C!l' ,011>~))11;,a·oa 4'310 ··•·~ c. SU1"Pl;Ds-:ms 
MM'ZJU'.ALS & sonLDS-DfS/J!lttJC!I.' 010101'5010 4310 HPi'.!SlDLS r, StmPLDs-ms 
'Ml\'R'lU:ALS Iii 'SURLDS-B'Sn.tl'CT 010:&01S040 4310. lOi.'l'BRIALS & SU!llt..:tU~lNS 
la'!Blt:EALS & StJfttLDS-D'Sn.tJ'CT '010:~01St>404310_Mll'JZRDLS &_ StJPPl:il:JCS;..INS 
~-• & sont.n:s~D'Sn:rJC!I.' O101oi,oco a.to ~s. ·" sue&DS-:ms 
~ & · S'DPPLDS-ntSIJ!'a.UC'l!' 010601504'0. •131b MA~S lir .• stJJ!'PLXES-DfS · 

Check Amount 

376.49 
213.16 
293.10 

89.72 
263.32 
146.94 

80.80 
116.15 

47.37 
40.19 

212.02 
95.36 

1,974.52 

311.46 
311.46 

944.99 
944.99 

1,500.00 
1,500.00 

212.26 
42.00 

142.46 
178.69 
119.S9 
212.96 

9.23 
6.67 

179.93 
44.71 

1,149.50 

33.90 
13.61 
68.21 
S9.20 
96.15 
40.60 
37.32 

5,76 
36.76 



r· 
r 

LAGl1la BUCH USl) 06/06/18 Commerci.a1 Check ReV:i.st:er Page 2 
WZD, .JUN 06, 2018, 8:29 AM --.req: AtlMIN-----l.eq: 76 ----loc: 7SSTAFF---Job: 10660941 #J302--prog: C'KS14 <1.02>--report :i.d: CKOC:LIST 

SZLEC'l' Check m•a and Nambers: 76@ ; Check Dataa: 060618. 

Daacz:::i.ption Ktax. .... . Cl:l1act ,Qb18Ct· J)escript::i.on 

-~ & fflPLXBS-ms'mc'l' 010603:1008 :4310 la'Dml:ALS r. stJDLas ... ms . . . . . . . . . CBCl!t '1'0'1'Al.: 

Check Amount 

211.81 
603.32 

6,482.79 

6,482.79 



Ll'GDNA BBACH USD 06/08/18 Commercial. Check Register Page 1 
nu:, iJ'DH 08, 2018, 8:58 AM --req: ADMIN-----leg: 76 ----loc: ISSTAFl'---job: 10660941 tJ302--prog: C'K514 <1.02>--report id: arocLIST 

SBLBCT Check m•a and Numbers: 76@ ; Check Datea: 060818 

Check I i:tagi.111:.er Payee NIIJDll!I Desm:j.ption by Object Object Diltseri.ptic:n Check Amount -00394347 06/08/18 A-Z O:ff'ice Jtesourca J:n •T.llltl'.ALS & SUPPLIES-INSTRUCT 0107011005 4310 MADRDLS 5 StJ'PMD:9-DtS 476.77 
CHICK TOTAL: 476.77 

00394348 06/08/18 Andy Gump J:nc. umAL UPENSB 0110397140 5620 RUf':rAL EXPZNSI. 160.55 
CHJ!lC!C '1'0'.rAL: 160.55 

00394349 06/08/18 MM' 2018 0104602150 5877 PR£SCBOOL '1't:JITION 940.00 
d!tC!k ~= 940.00 

003943S0 06/08/18 Bath Sand MADIU".AX.S & ltJltM.DS•lltSUWC!r g1g:g½½ggg :ng :== Iii SOPPLDS-:tNS 13.&g 
IG.'l'BlU:AI,S & S'OPPLbS~:tNS~ & sOPM.:u::s-ms 296.73 

CBl:CJC TO!'A'L: 310.42 

00394351 06/08/18 BLl:Cl\'. Alt'r MA.DRU.LS MA'J!'l:RDLS & SUPPLl:l:S-INSTR.UCT 0105015060 4310 MA.'!Dl:ALS & SUPJn.IES-J:NS 55.76 
CHZCK TOTAL: 55.76 

003.94352 06/08/18 Boys Iii Gi:r1s Club o:f L M:tSC otr.l'SmE VZNDOR. 0109156100 3860 MISC OD!rSIDJ!l VENDOa 16,.200.00 
CHICK TOTAL: 16,200.00 

00394353 06/08/18 Cama Sbffens MM'ZRIALS Iii SUPPLDS-INSmDCT 0107015040 4310 MMmWU.S & SUPPLtls .. :ms 59.92 
MATBR%ALS & STJPPL:EZS'."D1'9Dr1Cl' 01070150<l0 4310 MA.'.rBRJ:ALS & stJP1'J:,IES-lNS 260.60 

cemac t.ro!l!AL: 320.S2 

00394354 06/08/18 CARE Youth Coi:poration MU' 2018 0104632210 5875 '1'1:Jl!':tON" 6,820.00 
lm.Y 2018 0104632210 5898 AB3632 ROOM & BOJUt'D 3,300.00 
!m.Y 2018 0104632210 5889 OTBD. TBBRAPY 2,294.00 

amdt !l.'07.'At: 12,414.00 

0039'4355 06/08/18 CASC TRAVEL & CONl'DENCE 0102015380 5220 DAVEL & CON!l':l!:RENC:E 435.00 
CHZCK TOTAL: 435.00 

00394356 06/08/18 COAS'!I.' '.r0 COAST ·· C0MP'O'rl!, PRDBRS <$250 & nuivsmtst.n:s 0105015040 4322 Pl'tINTD.S <$250.&IN!t/StJP 
cm:ac l'O'J?&: 

1,208.64 
1,208.64 

00394357 06/08/18 Cos Cammunications .mm: 2018 0113457175 5940 IN!l.".lltNS~ COlfflmCTlVlTY 161.37 
CHBCICT07.'At: 161.37 

00394358 06/08/18 J)urha!ll School Se%Vi.c:ea JANtJA'R'!' 2018 0108011005 5855 c::DRmtl BQS-BClM&'!O .SCHO 473.96 
JANt7AltY 2018 0108015&00 5855 CHARDB..IIUS""HClll1!0.sCHO 473.95 
MAllCH 2018 010.8011005 5855 ~ . Bt7S~BCMI\ !1'0 SCHO 524.20 MDCll'2018 01080l'5&0P ·sass·~ Bb'S'.:::.ua 'TO sCHO 524.20 
APlll'L 2018 010101100s s&ss CHD.'tll\. sus~BoMR . ,;ro .. scao 1,422.50 
5/21 - n:tSNB?LAIU) 0102014342 sass CDlt'.l!J!ltms:.;..imaa,:,zc/nz 379.52 

. Cm!lC!t '!l.'ODL: 3,798.33 



Ll\GONP. BEACH tJSD 06/08/18 Commerc:i.al. Check a.tg:i.ster Page 2 
:nu:, JON 08, 2018, 8:58 AM --req: .ADMD4-----1eg: 76 ----lo::: :ISSTAFF---job: 10660941 fJ302--prog: a514 <l.02>--raport :i.d: CKOCL:IST 

SELECT Chack m•s and Nmllbers: 76@ ; Check I>atea: 060818 

Cbeckft !tagister Payee Name Descri.ption 

00394359 06/08/18 JtJRZ 2018 
MX?ZMZ-MAT2018 

00394360 06/()8/18 .Gra~ MADr.rENANCll SUPPLIES 

00394361 06/08/1B Gra.mcus ····:tnc. ARIRJAL· SOn'WARE L:tCENSll '.l!'BE 

00394362 06/08/18 ao1tz, Alaxand:ra MM'llRJ".ALS , stJPPLl:ES-DfS'l'R.UCT 

00394363 06/08/18 Homa Depot MMJA'mNA'Na SOPPL:IBS 
~ SUPPLDlS 

00394364 06/08/18 .:JZNNZft1l TONEY SPDICB ·MAT 2018 

00394365 06/08/18 Laguna «:2:aphic Arts ln MA'BBDlaS & SOPPLDS~DtSfflJCT 

00394366 06/08/18 Hardan cen1:er o£ Kduca MAT 2018 
MAT 2018 - SPBBCB 

0039436'7 06/08/18 McG:1.11, I.ozyn Rachel MAY 2018 

00394368 06/08/18 M:l.chelle Martinez MAU1UALS & SOPPLJIS!'-'.rlU1CT 
MA'l!&lltAlaS & Sla..~, .. ~'l! 
MA'.L'BR.l'ALS & SUPPiilBS-DIS'l'RUCT 

00394369 06/08/18 N:tCOLlll MJ:LLBR & ASSOC:t CONSOL'l'Ml'l'S-o'lHD. 

00394370 06/08/18 Ocean Vi.aw School MAT 2018 
MU' 2018 

00394371 06/08/18 ~ .. CQlmty Therapy MU' 2018 

.010,453a,900 • 5878 11~. •~mmnF (LB 
010.4256700 ·• 5880 'J.'.RMmJ!IOR!'AffON-:m L:mt.7 

. CBl:Clt TOTAL: 

0106477408 4362 ~ stmPLDS 
CJDCK TOTAL: 

0113457175 5805 ANNUAL SOF'.rDD LICIHSJ!l 
CHIIICK TOTAL: 

0105011012 4310 MA'l'ERDUaS & SUPPLXmS-lNS 
CDCl!C TOTAL: 

0108477408 4362 ~ SQPPLIES 
0108477408 4362 ~ SUPPI-a:zs 

CHIIICB: TOTAL: 

0104632900 58.87 SPBZCH DBRAPY . 
CHBCK TOTAL: 

Ol.05114695 4310 'MADR'IALS Ii SQP,PLDs-,ms 
cm:ac 'l'OTAI.: 

0104632210 5100 ~. FOR SBllVIC 
010,H32HO 5100 S~ FOR SD.VJ:C 

CQCltMTAL: 

0104.63290.0 5887 iSP.DCH TDRAPY 
CBl:CK 'l?QDL: 

010&01so40 4310 ~s & Stmn:t:ms-ms 
OlQ:6~5040 43:tO -.'IBIWWJ & BmPL-BS•IRS 
010&011008 4310 MADRDLs & smsiu-ms 

CBZCK mDL: 

0109156100 5831 CORSUL!UTS-cr.mmt 
CBZCK 'l'0'1'AL: 

0104632210 5100 SUBAGRBBMm1'1S Jl'OR. SQ.VIC 
0104632210 5875 TUl:'n:OJll 

CDClt ·TOTAL: 

0104632900 5100 SOBAmUIBNIDf.rS l'OR SBRVl:C 

2,660.00 
400.64 

3,060.64 

224.98 
224.98 

6,'000,00 
6,000.00 

313.02 
313.02 

120.24 
235.61 
355.85 

6,545.00 
6,545.00 

323.43 
323.43 

6,591.18 
240.00 

6,831.18 

875.00 
875.00 

65.76 
S.98 

200.00 
271.74 

2,946.90 
2,946.90 

16,361.66 
8,141.46 

24,503.12 

20,124.00 



LNmNA BEACH USD 06/08/19 Commercial Check bgiate: Page 3 
ll"RJ:, JON OB, 2018, 8:58 AM --raq: ADMDT-----leg: 76 ----loc: ISSTAPl'---job: 10660941 fJ302--prc,g: C!CS14 <1.02>--:eport id: CKOCLIST 

SELBO! Check m•s and Numbers: 76@ ; Check Dates: 060818 

Chock f 

00394372 06/08/18 Patti bbun 

00394373 06/08/18 Pearson Assesamants 

00394374 06/08/18 

003943'75 06/08/18 

00394376 06/08/18 Satellite Phone Store 

00394377 06/08/18 St.a '1':a:aneportat.:Lon 

00394378 06/08/18 !rba liaunehPad nterapy 

00394379 06/08/18 Verizon Winless IA 

00394380 06/08/18 Wenger 

Desc:iption 

MAY 2018 
MAY 2018 

MAY 2018 

Ee7 .Object. ~ject. ·Desc:iptic:n. 

010,:&32900 s100 •~S'.'~ smm:c 
Ol:04632900 · 5885 nYSlCS. .··mRAn .. . 

c:m:ac: !t'O'l'At.: 

0109015040 4310 M'A,!iZlW\LS & S1JP1'llDS•lN'S 
. CUCK '?MAL: 

0104613150 4330 'l'!STS/SCOR:rl1'Q 
CHICK '1'0'lAL: 

0104256'7.00 588'0 ".rlUmSPOUA'l'lON--rN :t.nco 
0104256700 5880 TRAHSPORTATl:OH~IN LD:U 

CRl:Clt '1'0'1'~: 

0104602150 5877 PRESCHOOL !l'DITlON 
CDCIC 'l!OTM.: 

0113395980 5930 l!l:>BILl!l COMMDNICATlONS 
CJD!:CK TOTA'L: 

CHARDR BO'S-A'l!HI.l!TlC/Pll!IU> ~ 0105311075 5865 CHD.TZR. BO'S-A'rBLl!:TlC/Fll 
CBBCl!C T0'?AL: . 

MAY 2018 

MAY 2018 

0104632900 5885 OCCOPAT::tONAL 'l'HJ!:RAPY 
crmoc TOTAL: 

0113457175 5930 MOBIL'll! 0COMMOHICM!lONS 
CHECK 'l'OTM.: 

0102011190 4410 ~-NEW 
CDCEC .TO'.t'AL: 

00394381 06/08/18 Willi.am v·Mac:GiJ.l Ii Co GltN:IDL.SOPPLDS•1'0N llitS'l'imC'l! 0107171005 4340 G!.KBMt. ~n:s-NON DIS 
CHICK TOTAL: 

TO'l'AL Ji'OR S!rOCEC 76 Laguna Beach's check stock m 

Chac'k Amount 

3,850.00 
1,290.00 

25,264.00 

392.0B 
392.0B 

490.27 
490.27 

226.72 
283.40 
510.12 

945.00 
94S.OO 

2,337.99 
2,33'7.99 

600.00 
600.00 

4,122.50 
4,122.50 

2,240."09 
2,240.09 

965.44 
965.44 

158.73 
158.73 

126,758.44 

126,758.44 



-l 

LAGONA BEACH OSD 06/11/18 COJlllllercial Chec::Jt Register Page l 
HJN, JUN 11, 2018, 7:35 AM --req: ADMrN-----leg: 76 ----loc: ISS'l'AIT---job: 10660941 #J302--prog: CKS14 <l.02>--report id: CKOCLIST 

SELECT Chec::Jt m•s and. NUmbera: 76@ ·; Check Dates: 061118 

Cheak # .. R.eq:l.star Payae Name Description !Cay Object Object Description _.....,,.,.,., .. ,, .. ,. =-----===.,----..,,,,=-===-
00394382 06/11/18 Burnham '.Benefits :rnsur CONStJLTAN'l'S-OTHER 0102397400 5831 CONSOLTANTS-O'l'Bl!IR 

. cm:CK TOTAL: 

00394383 06/11/18 Charles Doherty Concre OTB.BR~ SERVICES 0105477408 5692 O'?HIR ~NANCE SBRVIC 
CDCK~: 

00394384 06/11/18 

00394385 06/11/18 

00394386 06/11/18 

003943B7 06/11/18 

Collage Board AP 11'R0~ 

l'li.nn Scien.t.inc 

Ganab:l Lumber 

oc i:tegiatar 

DSTS/SCORING 0105015350 4330 DSTS/SCOlUNC 
CHECK 'l'OTAL: 

MADR:!ALS.& S'OPPLJ:ZS-DtS~'l! ·01:osouo12 4310 MADR%AI;S & Sl.JPPI,DS.:..:ms 
MeD?.ALS & SOPPLIES-ntS'1'RtJCT 0105011012 4310 MATERlALS & Sm!PLDS.-INS 

CHBCK TOTAL: 

MADR:IALS, SOPPLIES-INSntJCT 0105114695 4310 MADR:cALS & S'Ul'PLDS-INS 
CHBCK.TOTAL: 

0102477408 5815 ADVBRTISJ:NG 
CBZCK TO!'AL: 

00394388 06/11/:18 Off'ica- Depot c:DIDAL SUPPLDS-NON INSDUCT 

00394389 06/11/18 PI:'.l!'Nff :aoas GLOBAt. n 3/30/2018 - 6/29/2018 

0109397150 4340 GIINERAL SOPPLDS-R'ON INS 
. CDCK TOTAL: 

0105091012 S620 :RBNTAL ZXPZNU 

00394390 06/11/18 :ff ll'OR J!CDS 

00394391 06/11/18 SRctJRE LIVI SCAN 

00394392 06/11/18 Staples Ad.Tant.age 

cm.CK 'l!0TAL: 

MAY 2018 0104632900 5886 PH'fSIQ\L 'J?HDAPY 
CD.at 'i'OTAL: 

MAY 2018 01103971'0 5845 FlNGBR PR:ENTING 
cer.CK ·"rQTAL: 

MABRDLS &. StJPPI,IZS-INSTR.tJC'J! iQ1Q601108.8 4310 MA'IZRDLS & StJPPL:IEs-:ms 
MUDDLS & stJPPLIZS-INnROCT 010'6011008 f.310 IW!&IAI,S & .SQPP,lr.:tt!IS:-INS 
MADRDLS & StJPPL:QIS-DlS1'RtJC'r 0106011808 4310 JAURDliS & . StJPPmZS-INS -~s. & SUP.PLIBS-~ 0106011'0:08 4'310 ~s &•1 SUPPUEB-INS 
~ & SUPPLms-ms'DtDC'J! 010&013:008 u10 MA'BR.DLS & SlJU'J.,,X.s-:ms 
IADRIALS & SUPPLI:B'S,..DfSDDCT 0106.011008 &_310 ~~s & -~s-ms ==: : ~t.-lt§::=tR 8l&l&~I&GI :~fg ::=: : ::;:::: 
1fAD1UALS r. Sl:JPPLDS'-lHS'l!RtJC'l' OlO!i&l.'5040 4310 ~-·· & :~;!tzs.-ms 
~S & SUP.PJdllS-DIB!l'JUJCT -O'lQ 04& 4alO -~ & ~S-,;ENS 
~ " suni.m·s-maDD'C'? .oi · .o.ie mo ~·. ~ras.:.urs 
~• & .sn~us ... ;1J1S!l!.Rlirm 010 0,40, u2;0 •~ & ~s-ms 
Me1Dlm.B & StJPPLDS;..INSDtJCT 01'0&0150'4'0 4,310 MA1l'DDLS. '& SUPPLDS-INS 

Chec:k Amount 

s,000.00 
5,000.00 

10,310.00 
10,310.00 

59,235.00 
59,235.00 

252.37 
50.86 

303.23 

161.S:S 
161.55 

269,32 
269.32 

26.19 
26.19 

382.50 
382.50 

2,407.50 
2,407.50 

60.00 
60.00 

8.23 
21.05 
17.'72 
25.03 

179.0.1 
3.03 •. 54 
129.27 

-10.9.14 
1'79.45 

7.29 
'84.40 
188,~42 

6.72 



LM.CNA m:ACH tJSD 06/11/18 Commercial Check Reqister Page 2 
MON, o10N 11, 2018, 7:35 AM --req: ADMIN-----leg: 76 ----loc: ISSTAIT---job: 10660941 fJ302--prog: ac514 <1.02>--report id: CKOCLIST 

SELECT Check m•s and Numbers: 76@ ; Check l>ates: 061118 

Check# Register Payee Nmna --==--
00394393 06/11/18 Stater Bros. Marketa 

Description Key_ ••.• object Object Description 

01023974'06 4340 ~ SDPPLIES-NON' · nts 
01'06015040 4310 Mrt.~ & Sm?PLIES-INS 
01,05011012 ·-4312 C:OPDJt ·p.Anlt 
0106015040 4310 MPt.'!D:tALS & S'DPPLIZS-DTS 

CDCK TOTAL: 

~ & SUllPLDS-ntSmtJCT . 0106011008 4310 MA.DRDLS & SUPPLUS-:ms 
CDCK TO'l'AL: 

TOTAL l!'0'R. S'tOCK 76 Laguna Boa.ch• s check stock m 

Check Amount 

1.47 
24.20 

1,334.38 
25.64 

2,644.96 

36.87 
36.87 

80,837.12 

80,837.12 



LAGUNA DACH OSD 06/12/18 Commercial. Cheak b1;Jiste.r Page l 
TOE, JUN 12, 2018, 8:27 AM--~: AI>MIN-----leg: 76 ----loc: I:SSDFF---~ob: 10660941 IJ302--p:og: C!C514 <1.02>--.report id: CICOCLIST 

S'ZL'IIC'l' Check m•s and Nmnbers: 76@ : Cbec1r. Dates: 061218 

Cheek ' 
1'eg:l.• ter Payee Kame Desc.r:l.ption :Key Objact Object '.Deac.r:l.ptio11 Check Amount 

00394394 06/12/18 A11 American Trophy & GZNDAL SCPPLIES-NON INS'l'.RtJCT 0105091012 4340 GZNl:RAL SDPPLD:S-NON :CNS 64.68 
CBBCK '!O'?AL: 64.6B 

00394395 06/12/18 ALL CI:TY MM1AGZMZlff SE 5/6/18 - S/19/18 0106098040 5860 MISC oo~smz VENDOR 183.96 
CHBCK TOO:'AL: 193.96 

00394396 06/12/18 ANCHOa. El&C'nUC ELBCDI:CAL DPAD.S 0107477408 5661 BLZC'mI"CAL DPAIRS 270.00 
ELECDJ:CAL DPADS 0108477408 5661 ELEC'lR];CAL llPA7RS 584.00 

CHZCK TO'l'AL: 854.00 

00394397 06/12/18 M.'&!l' MU 2018 0107477409 5920 ':rZLEPHONI!: SBRVICB 33.99 
CHECK '1'0'1'AL: 33.99 

00394398 06/12/18 Charles Doherty Concre 0TmR. MAINTENANCE SB!WICZS 0105477408 5692 OTHER. MUNTJmANCB SJ:RVJ:C 14,000.00 
CHECK TOTAL: 14,000.00 

00394399 06/12/18 Cindy Cottier APRIL 2019 0104192430 5895 OO'l'Sl!>Z MSESSMllllff FUS 950.00 
CHECK TO'l'AL: 950.00 

00394400 06/12/18 Cortaz-Reda%d, Ivonne MD.1WZ - MAY 2018 0102013045 5210 MJ:L'BMZ RE~ 80.88 
CHECK TOTAL: 80.88 

00394401 06/12/18 First Student Inc. CHA'RTBR BtJS-A'l'HLl:'1':IC/Ji'lBU> DP 0105311012 5865 CBARDR. BDS-ADLJ!Ll'J:C/FIE 909.77 
CHAa!rElt :SOS-A'l!BLZ'l'J:C/l'DU> DP 01.053-11075 58'65 CDR'fl:1\ BDS-ADLBTJ:C/FIE 4,685.36 
CHAtl'!Ba BUS-A'!S,L'l!l'l'J:C/l'IZLD TRP 01:0501'5590 ·5865 ~. BUS-A'l!IILB'PC/Fll 1,700.80 
CBAa'1'Ell :sos-ATB:rZrliC/ftBLD 'l?RP 011>5311:0'75 5865 caimna :mJS-~':IC/F.CJ!: 2,325.95 
CHMl'l'D. ns-A'l!BLlllDC/l'DLI> 'l?RP 0105311075 58~5.C!fAl\TBR. Bt1S-ATSLB11'IC/nz 1,870.05 
CHARDR BOS-A'l'J!LBT:tC/FIBLD TRP 0105'311075 S865 CHARnR BtJS-ATHJ.H'IC/J'l::I: 3,389.21 

CHECK '1'0'l'J\L: 14,881.14 

00394402 06/12/18 Boughton Mi.:f:flin Ba..rco DSTS/SCORmG 0104613150 .330 DSTS/SCOlUHG 149.41 
CHJICK TO'l'AL: 149.41 

00394403 06/12/18 Laguna Beach Wate% Di.a 3/27/19 - 5/29/18 0108477409 5530 WA'l'E.R - tl'.rII,%TDS 5,729.64 
CUCK TOTAL: 5,729.64 

00394404 06/12/18 Maz:garatic:h, ltat!lleen ~ & SttPP?.:EBs-msatJCT 0107011020 4310 MABIU'ALS & StJPPLIES-!NS 15.90 
MA'ftDtIAt.S G StJPPLIBS-Dl'SDDCT 0107011020 4310 ~ & SSRLD:S-DS 22.38 

CHECK 'l'O'r.AL: 38.28 

,00394405 06/12/18 Pitney Bowes 3/24/18 - 6/23/18 010609.1008 5910 IOS\DGZ/J)El:.l:VDY 189.39 
CBECK. TO'l'AL: 189.39 

00394406 06/12/18 PLU Jl'LOOit COVZRDG 0105477408 5604 l'L00R c:ovElUNt; 520.00 



u.GUNA BEACH 'D'SD 06/12/18 Co111ll\erCdal Check Register Page 2 
'l'VE, .nJN.12, 2018, 8:27 J\M --raq: .ADMDJ-----leg: 76 ----100: ISSTAFl'---job: 10660941 #J302--prog: Clt514 <1.02>--raport id: Cl'tOCLIST 

DLEC'r Check m•s and Nmllbers: 76@ ; Ch.eek Dates: 061218 

Cha~-• ._. :Register Payee Name 

00394407 06/12/18 Saddlebac:k Golf Cars 

00394408 06/12/18 Southern C&lil' Gaa co. 

00394409 06/12/18 Southttest :abiding & La 

00394410 06/12/18 Sparkl.etts 

00394411 06/12/18 '!'ha'Id.fa'l'.r:enda Group '1' 

00394412 06/12/18 TOTAL RECALL CAP'l'IORDr 

00394413 06/12/18 Gold Star Foods 

00394414 06/12/18 Hollandi& Daizy Inc 

Descrj,ption 

FLOOR COVE!lI:NG 

VBBJ:CLE :U:PJUR 
VZBICLB :U:PJUR 

MAY 2018 
MAY 2018 
MP.Y 2018 
MAY 2018 
MAY 2018 
MAY 2018 

MADlll:ALS C -S'OP'M.DS-Dffl!a'DC'l 

MCSC ODTSIDE VENDOR 

RISK~ 

M?SC CU'.rS%DE VDl:DOR 

F00J) 
F00D 
F00D 
!'001> 
FOOD 
!'OOl) 
FOOD 
FOOD 
!'00D 
l'OOD 

J'OOD 
Jl'OOJ) 
l"00D 
l'00D 

Object Object Description 

0105477408 5604 FLOOR COVERING 
cm:c:r<: '1'0~: 

0108477408 5640 VEBICLB REPAIR 
0108477408 5640 VZBXCLE R'IPAIR 

es:&:CK · TOTAL: 

0106417409 5510 tJTILll'DS - Hl!lAT 
0105477409 5510 1J'1'XLl:TDS - HEAT 
0105477409 5510 1J'1'IL:tnBS - HEAT 
01084774:09 5510 tJTILXTDS · - BZM 
01024774'09 ·ss10 Wl:LUBS ·'"" HEM 
0105477409 .$510 'CTD,J:'1'IES - ~ 

CHECK m!l.'AL: 

0108011005 4310 1""!r!!RIALS c SOPPL:tl!ls-:ms 
CHl!:CK '1'0TAL: 

0102397400 5860 MISC OC'l'SIDE VZNDOR 
CHECK '1'0'1'AL: 

0102477408 5670 llSlt ~ 
am.a 'l'OTAL: 

0104622510 5860 MISC O'Dl'SIJ>E vmNDOR 
CBZCJ.t '1'O'l!AL: 

1302277426 4700 l'OOD 
1302277426·4700 Jl'00D 
13022.7'1426 4700 l'00D 
1302277426 4700 l'OOD 
13'022774264700 FOOD 
1302277426 4700 Ji'OOD 
130227'7426 4700 J'00'D 
1302277426.4700 !'()01) 
1302277426 4700 FOOD 
1302277426 4700 i'oOD 

1302277426.4700 l'OOD 
13022'774264700Ji'OOD 
1302277il26\4700F00D 
13022'77426 4700 1'00D 

CHICK TOTAL: 

Check Amount 

2,544.00 
3,064.00 

46.75 
386.65 
433.40 

219.57 
203.79 
18.25 

129.57 
25.15 

159.78 
756.11 

179.02 
179.02 

267.89 
267.89 

1,710.00 
1,710.00 

3,412.50 
3,412.50 

191.85 
12.71 

191.49 
12.71 

"391.96 
69.88 
44.48 
66,01 

309.78 
25.42 

1,316.29 

83,98 
103.36 
122.37 
125.34 
43S.05 



:LAGONA BZACB OSD 06/12/18 Commercial Check Register Page 3 
TD!l, JON 12, 2018, 8:27 AM --J:aq: AI>M:tN-----1eg: 76 ----loc: l:SSDBT---job: 10660941 IJ302--p.rog: Clt514 <1.02>--:r:apo:r:t id: acoCL:tS'l' 

SJII&C'l' Cheek m • s and Nmnbers: 76@ ; Cbaak Dates: 061218 

Check t Register Payee Name Description 

=-----=====---==-
00394415 06/12/18 Mandarin nng 

Object Object Description 

13022'1'1426 4 700. l'OOI) 
13022'1·'7426 4700 J!'00I> 

cm:CEC mTAL: 

00394416 06/12/18 P & R Paper Supply Co GENDAL SOPPLDS-:NON INS!rmJC'l' 1302277426 4340 GBNBRAL SUPPLIES-NON INS 
CHEC!!t ~:. 

00394417 06/12/18 State of CA Nutrition J!'OOD 

00394418 06/12/18 S1'll!11USE PJltOD'CCZ 

00394419 06/12/18 sysco·l'ocd Sm:vi.ce of 

J'00D 
l'00D 
J'00D 

00394420 06/12/18 llUlmau Clarke Architec. ARCll?HcmRALlmSI:GN li'DS 

00394421 06/12/18 Buhnau. Clarke Archit:ec son COSTS - 01'HER (SPll:C:IFJ') 
son COS'l'S - 01'BD. (SPEC:IFJ') 

1302277426 ·4700'B00D 

1302.277426 4700 F'OOD 
1302277426 4700 J!'OOD 
13022'7'14'26 4'700 l'00D 

cm:at TOTAL: 

cm:at 'f0'1'AL: 

1302277426 4700 F'OOD 
1302277426 4700 ·F'OOD 
1302277426 4700 li'00D 
1302277426 4700 J'00D 
1302211:426 .J700 F'OOD 
1302277:t26 ,100 l'00D 
1302277426 4700 F'OOD 
1302277426 4700 100D 
1302277426 4700 F'OOD 

CBBC!!t TOTAL : 

2505498410 6220 ARCBIDCmDL DES:tQN FD 
C:UC!!t !'ODL: 

42:0'49ft,50 6282 SOft.COSTS .... (>Dm (SPEC 
4205498650 6282 SOftCOS'l'S -ODER (SBC 

CBBCK 'l'O'l'AL: 

Ta.rAL FOR Slr0Clt·76 ?.agm,.a Beach'• check stock m 

GRAND '1'0'1'AL 

Check Amount 

200.:00 
240.00 
440.00 

922.34 
922.34 

468.0.0 
468~'00 

12.00 
70.41 
62.58 

144.99 

136.11 
22.76 

162 •. 98 
148.08 
104.34 
38.76 
15.28 
76~40 

219 •. S6 
924.27 

940.00 
940.00 

3,233.14 
810.00 

4,043.14 

56,612.37 

56,612.37 
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Laguna Beach Unified School District 

12.i. CONSENT/ACTION June 26, 2018 

Approval: Ratification of Certificated Payroll llA in the Amount of $2,233,490.91 
Ratification of Classified Payroll 1 lB in the Amount of $832,870.45 
Ratification of Classified Payroll llC in the Amount of $44,901.90 

Proposal 

Staff proposes the Board of Education ratify the expenditure of funds from the General Fund to cover: 

1. Certificated Payroll I IA in the amount of$2,233,490.91; and, 
2. Classified Payroll l IB in the amount of $832,870.45; and, 
3. Certificated Payroll I IC in the amount of $44,901.90 for the month of May 2018 totaling 

$3,111,263.26. 

Background 

Payroll is in conformity with the annual All Funds Budget adopted by the Board of Education. 

Recommended Action 

Staff recommends the Board of Education approve: 

1. Certificated Payroll I IA in the amount of $2,233,490.91; and, 
2. Classified Payroll 1 IB in the amount of $832,870.45; and, 
3. Certificated Payroll 1 lC in the amount of $44,901.90 for the month of May 2018 totaling 

$3,111,263.26. 

Holloway/Dixon/Viloria 

P57 
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Laguna Beach Unified School District 

12.j. CONSENT/ACTION June 26, 2018 

Approval: Mandated Block Grant Funding for 2018-2019 

Proposal 

Staff proposes the Board of Education authorize the selection of Mandated Block Grant Funding for 2018-
2019. 

Background 

Pursuant to Government Code (GC) Section 17581.6(d), the State has authorized school districts to 
receive per pupil funding instead of submitting reimbursement claims for each mandate. Funding 
distributed pursuant to this section is in lieu of receiving mandated cost reimbursement (GC Section 
19760). To simplify the decision and provide an incentive, the option comes with the following 
conditions: 

• The option is an annual election, whereby the District can return to an actual claim in future years. 
• The mandate for Graduation Requirements (second year of science) was added to the block grant for 

2012-13. 
• The mandate for Behavioral Intervention Plans is not included in the per pupil amount option. 

Separate claims may be filed for this mandate. 
• The option does not eliminate the outstanding liability for prior claims filed. 
• The funding will not be subject to the "fair share" for basic aid districts. 
• There are no new audit requirements and the amount will not be offset by past audit findings. 

In its simplest form, this is a long overdue solution to mandated funding. By selecting the block grant, 
the District will receive $31.16 per ADA for grades K-8 and $59.83 per ADA for grades 9-12. This 
amounts to approximately $115,846 for our District. 

Budget Impact 

The Mandated Block Grant selection will provide an estimated $115,846 in General Fund revenue. Unlike 
the previous and unreliable funding process for mandated cost claims, the new per pupil allocation is 
funded in the State budget. 

Recommended Action 

Staff recommends the Board of Education authorize the selection of Mandated Block Grant Funding for 
2018-19. 

DixonNiloria 
P58 
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Laguna Beach Unified School District 

12.k. CONSENT/ACTION June 26, 2018 

Approval: Continuance of Current Meal Prices for the Nutrition Services Program for 
2018-2019 

Proposal 

Staff proposes the Board of Education approve continuance of current meal prices for the Nutrition 
Services program for 2018-2019. 

Background 

The District has maintained current pricing for the last few years. Previous increases to lunch 
pricing above four dollars per meal had a negative impact on participation. 

The current and proposed prices would be as follows: 

Meal Prices 
Breakfast 
Lunch 
Adult Meal Breakfast 
Adult Meal Lunch 

2017-2018 
$2.90 
$3.90 
$3.40 
$4.40 

2018-2019 
$2.90 
$3.90 

. $3.40 
$4.40 

Participants in the Nutrition Services program will continue to be entitled to apply for Free or 
Reduced pricing established by State and Federal guidelines. 

Budget Impact 

Approval of this item would maintain the existing prices. Consequently, revenue is also projected 
at prior year level. 

Recommended Action 

Staff recommends the Board of Education approve continuance of current meal prices for the 
Nutrition Services program for 2018-2019. 

Appel/Dixon/Viloria 
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Laguna Beach Unified School District 

12.1. CONSENT/ACTION June 26, 2018 

Approval: Memorandum of Understanding (MOU) Between the Orange County 
Superintendent of Schools and the Laguna Beach Unified School District 
for the Provision of Special Education Students 

Proposal 

Staff proposes the Board of Education approve the Memorandum of Understanding Between the 
Orange County Superintendent of Schools and Laguna Beach Unified School District. 

Background 

The Orange County Superintendent of Schools operates the special education programs and 
services for eligible pupils of the District referred by their Individualized Education Program 
(IBP) Teams when it is jointly determined by the District and the Orange County Department of 
Education that the pupils' educational needs as specified in the IEP can be met appropriately by 
the Orange County Department of Education. These include such programs as severely disabled, 
medicallyfragile, and deaf/hard of hearing. 

Districts may provide transportation or have pupils transported by Orange County Department of 
Education. 

The Memorandum details formulas for deriving average cost per pupil and deducting revenues to 
arrive at the excess cost per pupil incurred by OCDE to operate these programs. 

Laguna Beach Unified School District currently has three pupils enrolled in programs operated by the 
Orange County Department of Education; however, additional needs may arise during the school year. 

Budget Impact 

Estimated Bill Back per pupil for the 2018-2019 school year is $54,295 
Estimated per pupil excess cost for transportation is $12,774 

Recommended Action 

Staff recommends the Board approve the attached Memorandum of Understanding agreeing to 
the terms detailed in the Memorandum for the provision of special education programs and 
services to students in the Laguna Beach Unified School District who may require such programs 
and services. 

White/OdipoNiloria 
P60 
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Memorandum of Understanding Between 

The Orange County Superintendent of Schools 

And 

"Laguna Beach Unified School District" 

2018-2019 

The Orange County Superintendent of Schools, which operates the Division of Special 

Education Services within the Orange County Department of Education, hereinafter referred to as 

"OCDE" and the "Laguna Beach Unified School District," herein referred to as "District," and 

collectively referred to herein as the "Parties," mutually agree as follows (Agreement): 

1. Basis of Agreement 

Pursuant to the authority established in Education Code Sections 56195, 56195.1, 56195.3 

and 56195.5, OCDE may provide for the education of individual pupils in special education 

programs who reside in other districts or counties. The OCDE Division of Special Education 

Services operates the OCDE Special Schools Program to provide special education programs and 

services to individuals with exceptional needs requiring intensive educational services, including 

a regional deaf an,d hard of hearing program. 

2. Term of Agreement 

This Agreement is effective for the period beginning JuJy 1, 2018, and ending June 30, 

2019. 

J P61 
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3. Acknowledgment of Special Education Funding Formula 

It is acknowledged that, in accordance with Part 30 of the Education Code, Chapter 7.2, 

Section 56836 et seq., the California State funding formula for special education programs, 

services and administration generates an entitlement based on the average daily attendance of 

pupils in the local education agencies that comprise a Special Education Local Plan Area 

(SELPA). It is further acknowledged that the SELPA base year calculations for special education 

funding under Assembly Bill 602 (AB 602) include a dollar amount that is transferred back to the 

SELP A of residence for pupils served in special education programs prior to implementation of 

AB 602. The Parties acknowledge that both the distribution of these special education funds and 

the District's fiscal responsibility for students served outside the SELPA of residence are 

determined by the Local Plan of the SELP A of residence. 

4. Scope of Program and Referral Process to OCDE 

OCDE shall conduct special education programs and services for those eligible pupils of 

the District referred by their Individualized Education Program (IEP) Teams when it is jointly 

determined by the District and OCDE that the pupil's educational needs as specified in the 

pupil's IEP can be appropriately met by the programs and services operated by OCDE. Prior to 

offering placement in any OCDE Special Schools Program, the District shall contact the 

appropriate OCDE Special Schools Principal to discuss a possible referral and the 

appropriateness of the OCDE Special Schools Program placement. If the referral seems 

appropriate, the District shall obtain from the parent authorization to release information to 

OCDE and submit an OCDE referral packet to the appropriate OCDE Special Schools Principal 

2 P62 



as well as schedule a visitation with the parent. OCDE referral packets are available on-line at 

http://www.ocde.us/sped/Pages/default.aspx. 

Upon review of the referral packet and site visit by parent, the OCDE Special Schools 

Principal and District representative will coordinate an IBP team meeting for purposes of 

discussing possible placement in an OCDE Special Schools Program. OCDE shall maintain and 

provide special education programs for District pupils during the 2018-2019 school year within 

the administrative parameters established by the Special Education Fiscal Advisory Committee. 

Class size ranges and student-adult ratios shall be maintained in a manner which allows OCDE to 

meet the programmatic, health and safety needs of the pupils. 

5. Responsibility of School District of Residence 

The District and OCDE acknowledge that the District, as the pupil's district of residence, 

maintains primary responsibility as the local education agency (LEA) to ensure the pupil receives 

a free appropriate public education. In the event a pupil participating in an OCDE Special 

Schools Program moves out of the District, the District shall immediately provide OCDE written 

notice of the pupil's change in residence, including the new school district of residence, if 

known. Similarly, OCDE shall immediately notify District in the event a parent reports a change 

in residence, including the new school district of residence, if known. 

6. Annual and Triennial Reviews 

The District shall be notified of annual reviews scheduled for its pupils _participating in an 

OCDE Special Schools Program and may provide a representative who will participate in the 

development of the annual IBP. For initial placement, triennial review, recommendation for 
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home instruction, or a change in eligibility or services specified on the current IEP, a District 

representative who is authorized to approve or disapprove the allocation of specified District 

resources necessary for the implementation of the pupil's IBP shall attend the IBP team meeting. 

For pupils enrolled in an OCDE Special Schools Program who are participating in a general 

education program on the school site in the school district where the OCDE Special Schools 

Program is located ("Host District") OCDE will work with the Host District to provide a general 

education teacher at IBP team meetings. In the event the Host District is unable to provide a 

general education teacher for the IEP team meeting, the District agrees to provide a general 

education teacher unless otherwise waived in writing by the pupil's parent in accordance with the 

Individuals with Disabilities Education Act (IDEA) and State law. For all other pupils enrolled 

in an OCDE Special Schools Program, the District agrees to provide a general education teacher 

at IBP team meetings unless otherwise waived in writing by pupil's parent in accordance with the 

IDEA and State law. Subject to approval by the pupil's parents, the general education teacher 

and/or other IEP team participants may use alternative means of meeting participation, such as 

video conferences and conference calls. 

Progress reports reJating to goals and objectives in a pupil's IBP shall be sent by OCDE to 

parents per the pupil's IEP schedule for progress reporting and to the Director of Special 

Education of the District upon request. When requested by Distrfot or parent, an updated report 

shall be provided if there is no current progress report whenever a pupil is scheduled for an IBP 

review or when pupil's enrollment in OCDE is terminated. 
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7. Integration/Mainstreaming Opportunities 

The Host District where OCDE Special Schools Programs operate often provide 

opportunities for pupils enrolled in an OCDE Special Schools Program to integrate with non

disabled typical peers during the school day. These opportunities are typically in non-core 

curriculum areas such as physical education, art, music, assemblies, recess and lunch. Some 

pupils enrolled in an OCDE Special Schools Program will participate in core curriculum 

activities for a portion of the school day in a program operated by the Host District, however, 

such pupils are supervised by OCDE staff at all times during such activities. In the event a pupil 

enrolled in an OCDE Special Schools Program is participating in core curriculum activities in a 

program operated by the Host District for more than 50% of the school day, the Host District wm 

be reimbursed for any costs incurred resulting from such pupil's participation, upon OCDE's 

receipt of appropriate documentation of such costs. 

8. Assessments/Independent Educational Evaluations 

OCDE and District shall coordinate and collaborate in conducting assessments for pupils 

participating in an OCDE Special Schools Program. In the event OCDE staff is not available to 

conduct a requested assessment, O~DE shall notify the District and/or District's SELPA to assist 

in conducting such assessment(s). In the event a referral is made by a pupil's IEP team or a 

pupil's parent/guardian for an educationaJly related mental health services (ERMHS) assessment, 

OCDE shall immediately notify the District, and the District shall determine how to proceed with 

the requested ERMHS assessment. 

In the event a request is made for an independent educational evaluation (IEE), OCDE 

shalJ immediately forward such request to the District and the District, in coJlaboration with 
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OCDE, shall determine how to respond to the request for an JEE. If the District receives a 

request for assessment or JEE for a student referred to or enrolled in an OCDE Special Schools 

Program, the District shall immediately notify OCDE of the request and collaborate with OCDE 

as to how to respond. OCDE and/or the District may also schedule an IBP team meeting to 

further discuss the requested IEE or assessment. 

9. Pupil Count 

A count shall be taken of the number of pupils enrolled in OCDE' s Special Schools 

Program as of the first day of each calendar month, July 1, 2018 through June 1, 2019. A pupil 

shall be counted as "enrolled" in an OCDE Special Schools Program on the first day of 

attendance in the program or fourteen (14) days after the IBP team has met and an approved IBP 

has been executed for the pupil's educational placement in an OCDE Special Schools Program, 

whichever occurs sooner. Pupils continuing in an OCDE Special Schools Program from the 

previous school year shall be counted as "enrolled" on the first school day in September unless 

written notification of withdrawal is received from either the parent or district of residence. If a 

continuing pupil has not attended school by the eleventh (11 th) day of the first school month, 

OCDE shall notify the district of residence and a determination shall be made regarding 

continuing enrollment. In the event either OCDE or District are informed that a pupil has been 

withdrawn by the parent from an OCDE Special Schools Program, each agency shall 

immediately notify the other of such withdrawal. Any pupil withdrawn by the parent from an 

OCDE Special Schools Program is no longer counted as "enroJled" or considered a continuing 

pupil for the following school year. 
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10. Definitions 

a. "Special Education Fiscal Advisory Committee" shall be a committee comprised 

of the Orange County Special Education Local Plan Area Directors, Chief Business Officials 

representing each SELPA and OCDE representatives including the Chief of Special Education 

Services Division, Director of Special Schools and Programs, Business Administrator, and the 

Assistant Superintendent of Business Services, or designee. 

b. "Regional Special Education Programs" are the special education classes and 

support services operated by OCDE for severely disabled and medically fragile pupils, pupils 

with low incidence disabilities, pupils with autism spectrum disorders, pupils with emotional 

disturbances and other eligible pupils. 

c. "Regional Deaf/Hard of Hearing (DIHH) Program" shall include classes and 

services operated by OCDE for Deaf and Hard of Hearing pupils who are learning through total 

communication, utilizing sign language, note-takers, oral speech and residµal hearing. 

d. "Regional Oral Deaf Program" shaU include classes and services operated by 

OCDE for Deaf and Hard of Hearing pupils who are learning through oral and written 

communication using oral speech, speech reading, residual hearing, auditory devices and 

cochlear implants. 

e. "Special Education Program Income" shall be defined as the sum of all State and 

Federal funds generated by or on behalf of pupils transferred to regional programs operated by 

OCDE Special School Programs under this Agreement. For the purposes of this Agreement: 

f. "Special Education Program Expenditures" shall include Direct Costs, Direct 

Support Costs and Indirect Cost of OCDE Special Schools Programs. 
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g. "Average Cost Per Pupil" shall refer to the Special Education Program 

Expenditures attributable to the program divided by the average number of pupils enrolled during 

the year. 

h. "Average Number of Pupils" shall refer to the total of the number of pupils 

counted on the first school day of each calendar month divided by the number of calendar months 

in the period specified. 

11. Funding 

In consideration of the enrollment of pupils in special education programs conducted by 

OCDE, the SELPA and/or the school district transferring pupils to the regional programs 

operated by OCDE agree to pay the average cost per pupil based on expenditure categories and 

ratios reviewed by the Special Education Fiscal Advisory Committee and shall provide for 

program funding as follows: 

a. The District shall be responsible for the Average Cost per Pupil in an OCDE 

Special Schools Program, including the Regional Deaf/Hard of Hearing Program, multiplied by 

the average number of pupils enrolled, minus Special Education Program income received by 

\ 

OCDE for the purpose of educating said pupils including, but not limited to Revenue Limit, 

AB 602 funds, and Federal I.D.E.A. Local Assistance Grant funds. The District shall be 

responsible for the Average Cost Per Pupil in the Regional Oral Deaf Program multiplied by the 

average number of pupils enrolled, minus Special Education Program income received by OCDE 

for the purpose of educating said pupils including, but not limited to Revenue Limit, AB 602 

1 funds, and Federal I.D.E.A. Local Assistance Grant funds. 
t\ 

'<;>,<,.<., 
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b. Special Circumstance Assistant (SCA). The District, as specified in its SELPA's 

Local Plan, shall be responsible for the full cost of additional personnel required for the bene~ t 

of and specified in the IEP for individual pupils who are residents of the District. 

c. The following documents shall be used as a basis for all figures reported: 

( l) Various Program Cost Reports 

(2) State Form 01 

(3) In-House Accounting Reports 

d. OCDE Special Schools Program income and expenditures shall be listed in 

accordance with The California School Accounting Manual Standardized Account Code 

Structure for Special Education as of April 19, 1999, with a summary page as shown in 

Appendix A, incorporated herein. 

e. Indirect cost for Special Education Programs operated by OCDE shall be at the 

State approved rate not to exceed 7.5% of total Program expenditures. 

f. OCDE shall bill the District on a monthly basis and forward invoices to the 

District's accounting department. 

12. Related Services/Designated Instructional Services (DIS)!Supplementary Aids 

OCDE provides the following related services as part of its Special Schools Programs: 

Speech-Language Pathology Services, Adapted Physical Education, Physical Therapy, 

Occupational Therapy, Health and Nursing, Specialized Physical Health Care, Vocational 

Counseling, Adult Transition, Assistive Technology/Alternative Augmentative Communication, 

Vision Training, Orientation and Mobility, Behavior Management/Intervention and 
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Psychological Counseling. In addition to the above, as part of its Regional D/HH Program and 

Regional Oral Deaf Program, OCDE provides Audiological services and Sign Language 

Interpreters. Any other related services or supplementary aids necessary for the pupil to benefit 

from the special education program, including but not limited to ERMHS, and low incident 

services and equipment, shall be provided by the Di~trict or as otherwise agreed to by OCDE and 

the District. Translator services at IBP team meetings and/or translation of documents shall be 

provided by the District or as otherwise agreed to by OCDE and the District. In addition, OCDE 

shall separately bill the District for the services provided by an SCA as required by the pupil's 

IBP. 

13. Home Instruction 

When a pupil is absent from school for more than ten (10) consecutive school days as a 

result of a medical condition and is expected to have an extended health related absence, the 

pupil's IBP team shaU review the IBP and determine appropriate educational services. A District 

representative who is authorized by the District's Director of Special Education to approve or 

disapprove the allocation of specified District resources necessary for the implementation of the 

pupil's IBP shall participate in the IBP team meeting when considering a placement for home or 

hospital instruction. When recommending placement for home or hospital instruction, the IEP 

team shall consider documentation from the pupil's treating physician indicating the pupil's 

condition, verifying that the condition prevents the pupiJ from attending school and providing a 

projected date for the pupil's return to school. Any in-home instruction, including other related 

l , services, shall be provided by the District or as otherwise agreed to by OCDE and the District. In 
"-. 

the event the pupil is hospitalized in a facility located outside of the District, it is the District's 
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responsibility to inform the parent that instruction will be provided in accordance with Education_ 

Code section 48207 and 48208. In either circumstance, it may be necessary to exit the pupil from 

OCDE in order for the District to provide the necessary in-home instruction or for the pupil to 

receive hospital instruction. In the event OCDE and the District agree that OCDE will provide 

in-home or hospital instruction to the pupil, OCDE shall separately bill the District for such 

services. 

14. Transportation 

a. Transportation by the Orange County Department of Education 

The District shall provide transportation for its pupils participating in an OCDE Special 

Schools Program unless otherwise agreed between the District and OCDE. In the event OCDE 

agrees to transport a pupil, the District shall be responsible for the difference between the Direct 

and Direct Support Cost of home-to-school transportation as shown on the annual State 

Transportation Report plus one percent ( 1 % ) indirect support costs and the State transportation 

allocation received by the OCDE on a per pupil basis pursuant to Appendix B, incorporated 

herein. The District shall pay for the full cost of one-on-one transportation assistants as specified 

in the pupil's IEP. In the event OCDE is transporting five or more District pupils from one 

Special Schools Program site, the District shall provide OCDE written notice on or before . 

December 1 of each year of any proposed changes in the number of students requiring OCDE 

transportation for the following school year. Absent appropriate notice from the District of any 

proposed change in transportation for the following school year, the District may be solely 

responsible for funding the costs related to such change in transportation. Similarly, OCDE shall 

11 
P71 



provide the District written notice on or before December I of each year of any proposed changes 

in OCDE's transportation services, not including cost projections, for the following school year. 

b. Transportation by District 

Districts transporting pupils to an OCDE Special Schools Program shall ensure that 

buses arrive at the school site with sufficient time to unload students prior to the beginning of the 

instructional day and to load them at the end of the instructional day. Delays requiring either 

overtime supervision or causing portions of the instructional program to be missed and 

subsequently made up may result in charges to the District for additional costs incurred by OCDE 

related to such delays. 

15. Due Process and Complaints 

OCDE and District agree to collaborate and fully cooperate in any due process proceeding 

involving a pupil currently attending or formerly enrolled in an OCDE Special Schools Program, 

including resolution sessions, mediations and hearings, as well as coordinating witness 

availability and producing documents regarding the pupil. 

In the event OCDE is named as the sole LEA in a due process complaint, OCDE and 

District agree that District, as the pupil's school district of residence, is a necessary party to the 

due process proceedings. 

OCDE and District shall also fully participate in the investigation and provision of 

documentation related to any complaint filed with the State of California, the Office for Civil 

Rights, or any other State and/or federal governmental body or agency. 
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16. Estimated Billing 

The estimated billing for 2018-2019 will be based on actual information for 2017-2018 

plus COLA as set forth in the most current State Budget plus any budgeting projections for step 

and column, and salary and benefit increases. 

17. Final Accounting 

An accounting accompanied by completed Appendices A and B with appropriate 

supporting documentation shall be sent to each District by September 15 of the following y~ar. 

In addition, OCDE shall provide a quarterly expenditure report to the District's Director of 

Special Education. Corrections to prior year OCDE Special Schools Program costs resulting 

from adjustments to income or expenditure calculations shall be credited or billed to the District 

affected by the correction or adjustments. 

18. Projected Enrollment/Facilities and Staffing Needs 

In order to assist OCDE in planning for both facilities and staffing needs for its programs, 

each District shall submit to OCDE, in writing, on or before December 1 of each year, the 

projected number of pupils expected to be transferred to OCDE programs for special education 

and support services in the following school year. Absent a projection, the number of District 

pupils reported in the current year December 1 Federal Pupil Count shall be used for facilities, 

staffing and budget planning by OCDE for the following school year. In the event the District 

intends to withdraw five (5) or more pupils from a specific OCDE Special Schools Program site 

or enroll five (5) or more . pupils in a specific OCDE Special Schools Program site for the 

following school year, the District shall notify OCDE in writing of such intention on or before 
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December 1 of each year. OCDE shaIJ forward such written notice to the Special Education 

Fiscal Advisory Committee for its review and consideration. Absent appropriate notice from the 

District of any proposed change in enrollment in an OCDE Special Schools Program site for the 

following school year, the District may be solely responsible for funding the costs related to such 

change in enrollment. 

If the District is a Host District for any OCDE Special Schools Program, the District shall 

submit to OCDE, in writing, on or before December 1 of each year, notice of any proposed 

facilities projects, including but not limited to modernization or new construction projects at the 

school site where the OCDE Special Schools Program is located, as well as any potential imp~ct 

such projects may have on the operation of an OCDE Special Schools Program, including 

opportunities for integration with typical peers at the Host District school site. In the event any 

such project would require relocation of an OCDE Special Schools Program, the District shall 

provide OCDE with at least one (1) year prior written notice to allow OCDE sufficient time to 

plan accordingly. OCDE shall forward such written notice to the Special Education Fiscal 

Advisory Committee for its review and consideration. 

In the event OCDE intends to close an OCDE Special Schools Program in which District 

pupils are enrolled, OCDE shall notify the District in writing of such intention on or before 

December 1 of each year. 

19. Program Cost for 2018-2019 

On or before fifteen (15) days after the reJease of the May revise each year, the Orange 

County Superintendent of Schools shall compute the projected Special Education Program 

Income and Special Education Program Expenditures for the following year with an Average 

14 
P74 



Cost per Pupil for pupils enrolled in OCDE Special Schools Programs based on the Projected 

Enrollment data, and provide it to District Student Services and Business Directors. 

20. Notices 

All notices to be given pursuant to this Agreement, by either party to the other, shall be in 

writing and (a) delivered in person; (b) deposited in the United States Mail duly certified or 

registered, return receipt requested with postage prepaid; or (c) sent by Federal Express or other 

similar overnight delivery service. Notice is deemed to have be duly given and received upon 

(a) personal delivery; (b) as of the third business day after deposit in the Unities States Mail; or 

(c) the immediately succeeding business day after deposit with an overnight delivery service. 

Notices hereunder shall be provided to the following addresses, and such addresses may be 

changed by providing written notice in accordance with this Section: 

OCDE: 

District: 

Orange County Department of Education 
Special Education Division 
200 Kalmus Drive 
Costa Mesa, CA 92626 
Attn: Dennis Roberson 
Chief, Special Education Services 
Fax: (714) 545-6312 
Phone: (714) 966-4129 

Laguna Beach Unified School District 
550 Blumont Street 
Laguna Beach, CA 92651 
Attn: Irene White, Director 

Special Education 
Fax: (949) 497-3199 
Phone: (949) 497-7700 x-206 

15 p74:; 



( 

( 

21. No Waiver 

The failure of OCDE in any one or more instances to insist upon strict performance of 

any of the terms of this Agreement or to exercise any option herein conferred shall not be 

construed as a waiver or relinquishment to any extent of the right to assert or rely upon such 

terms or option on any future occasion. 

22. Hold Harmless 

To the extent permitted by Jaw, and except for the acts or omissions Qf employees, agents 

and officers of the District, OCDE agrees to hold harmless, indemnify and defend the District 

and its governing board, officers, agents and employees from all claims, demands, liabilities, 

losses, damages, or expenses of any nature whatsoever arising from or connected with OCDE's 

performance of services during the term of this Agreement. To the extent permitted by law, and 

except for the acts or omissions of employees, agents and officers of OCDE, the District agrees 

to hold harmless, indemnify and defend OCDE and its governing board, officers, agents and 

employees from all claims, demands, liabilities, losses, damages, or expenses of any nature 

whatsoever arising from or connected with the District's performance of services during the term 

of this Agreement. 

23. Complete Agreement 

This Agreement is the complete Agreement of the Parties. Any amendments hereto shall 

be in writing and shall be dated and executed by both Parties. 
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24. A:f!plicable Law 

This Agreement is governed by California state and federal law, and shall be interpreted 

as if jointly drafted by the Parties to this Agreement. 

25. Countea>arts 

This Agreement may be signed in counterparts. A copy or original of this document with 

all signaJ,Ure pages appended together shall be deemed a fully executed Agreement. Facsimile · 

sign~s shall be deemed as binding as original signatures. 

1N WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed. 

APPROVED BY: 

ARAN!ff; CQYNTX SYfiBJNJ»IDJ;NI OF SCffQOLS 
OCDE-{NAMEJ DISTRICT - [NAME] 

BY: _______________ _ BY: _____________ _ 

(Authorir.ed Agent) (Authorized Agent) 

DATE: _______________ DATE: ___________ ~-

DATE APPROVED BY COUNTY 
SUPERINTENDENT OR DISTRICT BOARD: 

cc: SELPA 
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2018=19 Adopted Budget 
2017-18 proj average enrollment 410 
2017-18 average year-to-date 391.7 
2018-19 proj average enrollment 400 

Restricted Fund Baiance Low Incidence 

AB602 Allocation 
A8602 Allocation 
Prior Year A ortionment 

Fees BIii Back to Districts 
Fees Special Circumstance Aids 

Other Local Revenue/EE contract 
other Revenue/Tuition 
Tultlon -Prior Year 

Contrib1,1tion from Unrestricted 
Contribution fc,r lndfrea 
Con1ributlon frm SPQC!al Ed/absence factor 
Contribution from Restricted 
Contributlpn to Restricted Routine Maint. 
Contribution to Food Services 
Contribution to Special Ed 

Total Rfwtmue 

2018-19 Special Schools fiscal Advisorv 

Orange County Department of Education 
Special Schools Program 

Object 

Code 

9791 
9791 
9791 

8019 
8097 

8319 

8677 
8677 
8677 

8710 
8711 

8991 
8992 
8993 

2016-17 

Actuals 

184,973 
946,973 

1,131,948 

500,()21 
441,ij1 
77352 ,,.,,}, 

(208,ij7) 
(182,054) 

Ae;-U3' 

31,12°'41#2 

2017-18 

Adopted 
Budqet 

169,473 
904,802 

1,074,275 

Exhlbi0 



Ex nditures 

Total Certificated 
Instructional Assistants 

Clerical/Technical 
Short term Sub 

2018-19 Soecial Schools Fisc:il A.rMc:nrv 

Orange County Department of Education 
Special Schools Program 

1100 
1200 
1300 
1900 

2100 
2200 
2300 
2400 
2900 

3100-3200 
3300 
3400 
3500 
3600 
3800 
3900 

4100 
4200 
4300 
4400 

5200 
5300 
5500 
5640 
5600 
5700 
5800 
5900 

6100 
6200 

6400/6500 

7340 
7341 

l 9780/9740 
i 9780/9740 

5,930,746 
1,361,995 

936,448 
1,252 058 
9,481,i46 
7,310,610 

703,861 
~.161 
722,017 
22759 

s? L ... 
2,371,965 

268,0~ 
4,492,25J3 

9,341 
253,677 

35057 
7,480;337 

91 
140~2Q4 
33;815 

178,190 
12a:oos 

124 
162,ijo 
355.7:jy 

!tfffl 
281,748 
s.2.-ist 

2,060,490 
50(),(}21 

2,$6(),~11 30,~,,.,,, 
184;«178 
901,036 

1 
c· 19, 

•03.97 
48187 

5,722,087 . 
1,126,975 ; 
1,170,367 . 
1,312,485 ; 
9,331,914 
7,517,760 

721,248 
524,679 
741,170 
. 25150 

2,632,592 
21Uis2 

4,634,799 
. 9,M() 

318,1~ 

Exhibi 

5,6~~.786 
1,146,745 

.1;21J.~ 
.. 1305620 
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ORANGE COUNTY DEPARTMENT OF EDUCATION 
SPECIAL EDUCATION TRANSPORTATION 

I . Average number of pupils transported 
2. Maximum number of billable days 

3. Classified Salaries 
4. Employee Benefits 
5. Supplies 
6. Travel/Conferences/l)ues/Memberships 
7. Other Expenses 
8. Contracts with Private Contractors (5100) 
9. Payments to Private Carriers (5830) 
10. Other Services/Operating Expenses 
11. Equipment/Replacement 
J 2. Therapy Transportation 
Subtotal Direct Costs 

13. Direct Support costs 
14. Total Direct/Direct Support Costs 
15. Indirect Support Costs @ 1 % 
16. Total Transportation Cost Allocation 

17. State Transportation Entitlement 
Projected Reduction 

18. Beginning Fund Balance 

Total 

19. Exc(lss Transpoqation Cost 
19a. *Per }>upil Excess Cost Line 19/j,,inel 
19b. *Per Day Excess Cost · Line 19a/Line2 

2018-19 Pupil Transportation Budget 
Exhibit B 

2018-2019 

246 
202 

$ 109,348 
$ 37,501 
$ 50 
$ -
$ 50 
$ 4,595,000 
$ 25,000 
$ -
$ ... 

$ -
$ 4,595,000 

$ 171,949 
3.74% 

$ 1,719 
$ 4,768,668 

$ 1,626,235 

$ -

$ 1,626,235 

$ 3,142,433 
$ 12,774 

63.24 
*Per pupil cost 1s an estimate. Actual cost is determined by average dally rate x # of days 
Note: If additional funding for transportation is received, the cost will be reduce<!. 

5/23/2018 
l'\n• a .,.n A--··-•T------.J.-.a.: __ r, __ ! __ ._!_._ 
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Laguna Beach Unified School District 

12.m. CONSENT/ACTION June 26, 2018 

Approval: Amendment #1 to the Agreement with Orange County Department of Education 
for · the Provision of Tobacco Prevention Services, Tobacco-Use Prevention 
Education (TUPE) 

Proposal 

Staff proposes the Board of Education approve Amendment #1 to the Agreement with Orange County 
Department of Education (OCDE) for the Provision of Tobacco Prevention Services, Tobacco-Use 
Prevention Education (TUPE) in our secondary schools. The term of the Agreement is from July 1, 
2017 through June 30, 2020. · 

Background 

LBUSD coordinated with OCDE on the TUPE program from 2014 through 2017. We.are continuing 
our grant funded work through June 30, 2020, within a consortium of eight school districts within 
Orange County. The two primary program components continue to be: 1) Cessation, and 2) Evaluation. 
One of the most notable highlights from our ongoing work within the TUPE grant was our student 
advocacy to make the City of Laguna Beach smoke-free within public places starting June 23, 2017, the 
first city within Orange County to do so. Our teacher lead1;:rs and students continue to make a positive 
difference within our community and we look forward to continuing with TUPE related endeavors, 
including implementation of prevention curricula ( e.g., Botvins, LifeSkills) and the youth development 
activities (e.g., public advocacy, service learning projects, and media literacy production). 

Due to an increase in available monies from Proposition 56 tobacco taxes, the California Department of 
Education is has submitted for our approval Amendment # 1 to the Agreement with Orange County 
Department of Education (OCDE) for the Provision of Tobacco Prevention Services. This Amendment 
increases the TUPE Consortium grant amount. Laguna Beach Unified School District will be recyiving 
an additional $5,216 per year for a total of $15,648 over the grant period of July 1, 2017, to June 30, 
2020. . 

Budget hnpact 

The budget impact of this Agreement is additional compensation to LBUSD from the California 
Departme_nt of Education in the amount of$15,648. 

Recommended Action 

Staff recommends the Board of Education approve Amendment #1 to the Agreement with Orange 
County Department of Education for the Provision of Tobacco Prevention Services, Tobacco-Use 
Prevention Education (TUPE) in our secondary schools. 
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,AGREEMENT NUMBER 44689 

AMENDMENT # 1 
L~GtlNA BEf\,CH UNIFIEP SCHOOL QIST~ICT 

AGllE:EMENT FOR THE PROVISlQN Of T0J3ACC0 PREVENiJ.'ION SERVlCES 
TOBACCO-USE PREVENTION EDUCATION {TOPE) COHORT M COi-t~ETIT!\n:!: C3RANT 

TOBACCO-l,JSE ,PREVENTION EDU.CATJON (TqPE.) J?,ROGRAM 

The AGREEMENI', entered into on the 1st day of July, 2017, by and 

between Orange county Superintendent of Schools, 200 Kalmus Drive, 

P.O. Bbx 9oso, Costa Mesa, caiifptnia, 9~628-9050, hereinafter refer':!:"ed 

to as 1>$tJPERIN'l'ENDOOII, and Laguna Beach Unified Scl10Ql Di$pdct;, 550 

~I-\llll.ont Street, La~una Beach, California 92651, hereinafter referred 

to a~ "DlSTRIGT" i$ her¢1:;ly ?i.llen.4e4. {:i~ tc.>l,:Lgw$: 

1.0 section 3.0 COMP:ENSAT:tQN' shall :be amended to read as folic;:,w~; 

A' SU'.PERINTEJ'IDEN':I' shall compensate D!STRICT UJ? to a maximum 

obligation of TWenty thousand five hundreci fifty-five dqllars and 

fifty-seven cents ($201555.57). 

B. Payment shall be made for services and/or activities 

satisfa~torily provided and approvl:ll of SQl?ERil>lTEm)llliT or his 

desig:nee, and receipt of an itemized :i.nvoice .from DIST~IC:T :in 

¢tuplicat;.e, All billings to SUJ?ERINTE:rIDENT shall be supported at 

DISTl{ICT' s facility, by source documentation including, put not 

limited to; ledgers, invoices, receipts, receiving records, and 

records of serviQes provided, 

2. o Except as expressly herein amended, said AGRE~ENT sI?-all in all 

respects be and remain in full force and effect. 

Ill 

Ill 

Ill 
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IN WITNESS WHEREOF, the parties have executed this AGREEMENT, 

in the County of Orange, State of California. 

DISTRICT: LAGUNA BEACH UNIFIED 
3 SCHOOL DISTRICT 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

BY: 
Authorized Signature 

PRINTED NAME: 

TITLE: 

DATE: 

LagunaBeachUSD-TUPE(44689).Amendl 
ZIP9 

PRINTED NAME: Patricia Mccaughey 

TITLE: Administrator 

DATE: May 17, 2018 
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Laguna Beach Unified School District 

12.n. CONSENT/ACTION June 26, 2018 

Approval: Agreement for Consultant Services with Pacific Audiologies for Student 
Vision and Hearing Screening at LagunJ Beach Schools 

Proposal 

Staff proposes the Board of Education approve the Agreement for Consultant Services with 
Pacific Audiologies for Student Hearing and Vision Screening at Laguna Beach Schools for the 
2018-19 school year in an amount not-to-exceed $7,060.00. 

Background 

Vision and Hearing Screening for school age children is required by state law (CA Ed Code, 
Section 49452). This annual Agreement provides for four days of hearing and vision screening 
services with three nurses at each school site. These screenings are required at specific intervals 
and grade levels. in California. Schools must conduct vision screening on all students upon school 
entry and every third year thereafter through grade eight. Hearing screening is mandated in 
kindergarten/first grade and in second, fifth, eighth, tenth/eleventh grade and upon first school 
entry (California Code of Regulations, Title 17, Section 2952 (c)(l)) . Hearing screening in 
California public schools must be conducted by a credentialed school audiometrist. 

Budget Impact 

The budget impact is not-to-exceed $7,060.00 for the school year. 

Recommended Action 

Staff recommends the Board of Education approve the Agreement for Consultant Services with 
Pacific Audiologies for student vision and hearing screening at Laguna Beach Schools fot the 
2018-19 school year in an amount not-to-exceed $7,060.00. 
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/CS 
1846 Woodlawn SI,• Upland California 91786 • (909) 608-0519 • Fax (909) 608-9230 Gary L. Jones, M.A 

Audiologis• 

i'.~ichael E. Robinson, Au.O 
Audio!ogis 

AGREEMENT FOR CONSULTANT SERVICES 

THIS AGREEMENT, made and entered intoibir :June.. ~ 0 ;JD If by 
and between the Office of LAGUNA BEACH UNIFIED SCHOOL DISTRfCT, 
hereinafter called "THE DISTRICT", and Pacific Audio)ogics, our school screening 
division, hereinafter called "CONSULT ANT" . 

J. The complete agreement includes aU documents, Terms and Conditions; 

RECITALS 

WHER.1;3AS, CONSULTANT is ~iaUy skilled, trained, experienced, and competent 
to render the services and advice described in Article 1 of this agreement and THE 
DISTRICT requhes these services and advice; and 

NOW THEREFORE, THE DISTRICT AND CONSULTANT mutually agree as 
follows; 

1. Services to be provided by CONSULT ANT 

A. CONSULTANT will ~nder services described below: 
B. Provide hearing and vision screening services as de.scribed in the proposal 

sent with this agreement.· CONSUL TANT will <;0mmep.ce work under this 
agreement starting at a mutua11y ageed upon start date during 201 s .. 2019 
school year, and wiJl diligently prosecute the work thereafter. 
CONSULTANT aclmowJ~es tlfflt Tiffl PJSTIUCT bas multiple scbool 
calendars and wm provide said services within these calendars as spelled out 
within the contract period at the rate of «me Bcbool site per scheduled day. 
Make-up/re-test screening and threshold testing will be performed if 
contracted by the 1HE DISTRICT:, after the C4>mpletion of the initial testing. 

C. CONSULT ANT wil! perform said services as an independent contractor 
under the direction of THE DISTRICT in punruit of his or her independent 
calling and not as an employee of THE DISTRICT; and he or she shall be 
under the control of THE DISTRICT as to the result to be accomplished. 

D. Reports by the CONSULTANT shall only contain the results of the vision and 
hearing testing performed. The result$ will only be released to authorized 
persontl~l ()f THE DISTRICT. 

E. The CONSUL TANT will indemnify and bold hannless THE DISTRICT and 
its agents, from any liability incWT~d, by reason of injw:y, death, or property 
damage sustained in connection with or caused by actions of the 
CONSULTANT m the ~rfo,manee o(tb.is@ntra.et . 

School necirmg and Vision screenings 
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F. S~ <>f th~ CONSOL TANt has. ~n thigtrptinte.d end pmcessed through the 
t>epar,tm~pt Qf f µ$fi~e.. · · · · 

NOTE-

2. Services to be pr•vi~¢d by Tfffi P.I$rtUCt 

A. THE DfS~or wllfj>tep.a,te andtunti~h to.C<Jff$WL 'fi\N'f ~ptm l)i~ o.r her 

CG'N$YJ/l'AN',rQrqpet ~nsf~tii,i()J\ at@ Mtt>llttt jf 10%, of total revenues 
~xp~~~ A. DJ;~mtl Qf Pnt <l~y notitQ ts reqJt~ '.if~~cbe~tt1ins, is 
n~. Ifte~tw,g,1s ~~l~9rb.~ijy .~ t),lf'llUQT Qr it"$ -s~~ts ifter 
t~stfug h~ Wgyn, for·tli~:.y, ~ E>l$'l$'Ct w.nl 11~t,~~ ~e . 
¢bNStJLTANT formUe.a.ge*.fi,leiI mtd ,atmies •111~·· far lhe testing of that 
djy, . ·. •· . 

F. THE OJSTRICT$~aRis~µe ~y ~ec~~pµNh~¢ 9~01'$ a minimum ()(30 
days prior to the be~fon'ittg 0.f te$tiijg~ .·'I'$ t)lStRICT Will .I?" bitled at the 
co~I~tiQn of tlif t~sti!li ~cle tor mail dislj:iefsi C>r ~t 1!te end of~~h twQ 
week.•· c clefot 1ti~4 .distric&. o w· :kcom ItW-A anatbetennsofpa······· um11m ,, .Y .... ~fill'( '.. --~ .n o.t ...... ~ ..•. ·~ . . . ... . • . .. . r-
wiil be' itet 15 ~ys .. A t ~4 1/2.¾ per month interest w«t be applied to 
balances not paid aft¢r 60 qays. 
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G. THE DISTRICT shall be responsible for reporting failures and 
recommendations to parents, as well as reporting any figures, reports, or Intent 
to Contract papenvork with applicable agencies. 

3. CONSULTANT'S Fee and Payment Thereof 

A. THE DISTRICT will pay the CONSUL TANT for services rendered as listed 
below. As services are rendered, they are to be billed on a per session basis, 
or on a monthly basis for large districts. 

1. Session l - First round vision and hearing screening of all schools in THE 
DISTRICT. 

2. Session 2 - Vision and hearing make•up/re-testing and threshold testing of 
failed hearing screening students at all schools. 

B. For services rendered above (3a), THE DISTRICT will pay the 
CONSULTANT fees as follows: 

1. Hearing, Vision, and color screening - selected grade boys 
(2 nurses for vision, l audiometrist, I assisian~ and 
I mobile hearing screening unit capable of screening 
about 260 students per day - elementary). 

Initial 

$1515.00perday ___ _ 
2. Ab.ove services with 3 nurs~s for vision. 

(cap3bJe of screening about 390 students per day) :::C ~, 1. ~ 
$1765.00perday 1t2L. .p,.., 

3. Above with 4 nurses (about 520 students) $2045.00 per <4ly ~--- ft 1D D 
4. Threshold testing (if failed hearing and 

Time pennits) NO CHARGE 
5. MaktM,Jp/rcHest sessions (one nurse with portable 

~uipmeu.0 (f~ is per Uml~, per ~y) szss.oo per day ___ _ 
6. Pre-printing test response forms 

(includes dant download & conversion) $150.00 ___ _ 
7. Soolfosis testing (fee is per nurse, per day) $285.00 per day ___ _ 

Above items are listed as a menu. Initial only those services desired. 

THE DISTRICT will pay no amount of travel or other expenses of 
CONSULT ANT under this agreement. 
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C. Payments should be sent to the following tiddress: 

P@ifi¢ A,ijiljologit;}$ 
l846'Woodlawn 
Uplimd~ CA. 91786 

Out tax IJ). is ~ foJlowe: 33~91:JJ46 
Au\f lt i$ mt4~t 9µr t¢i~$~t¢4 9<>®.l'M~ ~~ 9f 
ll\d~ttl~ H~rbig at1d Putm«>nJttY ~ag¢ment 
10.A'IC w~ .. r · ·. · · · · 

Q"UJ • .· u.,.,~ 1:J.WJ'.l 
Upland; CA. 91786 

4, Duration of,4gteeme11t 

A. The fetpt -0f this agreement shall be from August l si, 2-018, througll July 31 5
\ 

2019 

5. Speci~l Prov'i~iOTI-ff 

A CONSUL TANT shall comply with all federai s~, and 10.~l laws 1µld 
ordinan~s~ as. well as reqµitaj e.q(lipiiient calibration requi~ments applicable 
tg ~rvi®$ w bepr<,vided. CONStJt TANT sb.aU maintain all required 
µisµ,~ce c9ver~g~. 

B. This itgreement niay be am~e4 by the munµtl_wri~~ ron$e.tlt of the parties 
hereto. 

LAGUNA BEACH UNIFIED SCflOOL 01$1;'. PACIFlC AUDIOLOGICS 

msz~ 
Date: 

-----------------------

P88 



( 

14. 

Laguna Beach Unified School District 

ACTION 

Approval: Local Control and Accountability Plan (LCAP) and Annual Update 

Proposal 

June 26, 2018 

Staff proposes the Board of Education approve the 2017-2020 Local Control Accountability Plan and 
Annual Update. 

Background 

The Local Control Accountability Plan (LCAP) is the touchstone by which we guide and execute our 
efforts to educate children. The LCAP is also a critical part of the Local Control Funding Formula 
(LCFF). It is comprised of goals that foc11s District practices and resources to ensure students are college 
and career ready upon graduation. The LCAP shows the alignment of LBUSD curriculum, instruction, 
assessment, and interventions with the eight state priorities. The areas are: 

1. Basic Services - Providing all students access to fully credentialed teachers, instructional 
materials that align with state standards, and safe facilities. 

2. Implementation of California's Academic Standards - including the Common Core State 
Standards in English language arts and math, Next Generation Science Standards, English 
language development, history social science, visual and performing arts, health education and 
physical education standards. 

3. Parent Involvement - parent participation, so the. local community is engaged in the 
decision-making process and the educational programs of students. 

4. Student Achievement - increasing student outcomes along multiple measures, including test 
scores, English proficiency and college and career preparedness. 

5. Student Engagement - supporting student engagement and participation, including whether 
students attend school or are chronically absent. 

6. School Climate - highlighting school connectedness through a variety of factors, such as 
suspension and expulsion rates, California Healthy Kids Survey data, and other locally 
identified means. 

7. Course Access - ensuring all students have access to classes that prepare them for college and 
careers 

8. Other Student Outcomes - measuring other important student outcomes related to required areas 
of study, including physical education and the arts; 

To create the plan, school districts must engage parents, educators, employees and the community. 
LBUSD is focused on improving communication and involvement of all stakeholders, through 
stakeholder information meetings, School Messenger, the school and district websites, and stakeholder 
advisory· groups. According to the 2018 LCAP Survey, 80% of parents are satisfied with the 
communication they receive and 75% of parents and staff say that the district encourages parent input. 
Our Annual LCAP Survey received 517 parent responses in 2018, up from 464 parent responses in 
2017, 339 in 2016, and 193 in 2015. The parent participation has more than doubled since 2015. We also 
surveyed 989 students and 179 staff members. This data shows that LBUSD has dramatically improved 
our ability to receive feedback from parents and students. 
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Through feedback from School Site Councils, the LCAP Advisory Committee, school PTAs, district and 
site staff, and administration, LBUSD has determined five goals that align our efforts to the state 
priorities and focus our actions, services, and expenditures to ensure that we are meeting the needs of all 
LBUSD students. These five goals are as follows: 

1. To increase student academic achievement and social and emotional strength through 
collaboration, critical thinking, creativity, and communication. 

2. To ensure that all students gain the knowledge and skills to be college and career ready through 
a wide variety of academic and enrichment opportunities. 

3. To provide professional development focused on 21st Century teaching and learning. 
4. To provide safe, attractive, clean, well-equipped learning environments for all students that 

promote critical thinking, collaboration, creativity, and communication. 
5. To engage all stakeholders in the learning process by promoting a variety of opportunities for 

parents, students, staff and the community that strengthen communication and meaningful 
participation. 

After analyzing district data and compiling input from all stakeholder groups, several changes were 
made to the LCAP to better meet the needs of LBUSD students. These changes include: 

• Goal 1: Hiring of a digital librarian and technology TOSAs, purchasing of additional 
intervention programs such as IXL, and adding ELD interventions after school at TMS/EMS. 

• Goal 2: Adding AP Computer Science A course and creating a Computer Science CTE 
pathway at the LBHS. 

• Goal 3: Adding professional development opportunities such as C3 Framework, Inquiry, 
Dyslexia, and Sketchnoting as after school optional offerings as well as more classes added to 
the Launchpad professional development system. 

• Goal 4: Increasing the use of Hanover to provide additional surveys and research, as well as 
increasing collaboration with the community colleges regarding articulated courses and 
concurrent enrollment. Focus groups were also convened at TMS and LBHS to provide input 
into various aspects of the LCAP, including interventions, school climate, and school 
connectedness. 

The plan also demonstrates how the District's budget will help achieve the goals, and assesses, each 
year, how well the strategies in the plan were able to improve outcomes. Although basic aid districts do 
not receive funding through the LCFF and have been the model of local control since they were 
established, they still must create an LCAP that describes program goals and funding sources. The 
Laguna Beach Unified School District LCAP describes the District's overall vision for students, annual 
goals, and specific actions the District will take to achieve the vision and goals. The District has 
obtained input from various stakeholder groups, including parents, educators, and employees, to create 
this plan. The LCAP Planning Team has collected, reviewed, and analyzed data and the revised 
2017-2020 LCAP and Annual Review have been presented for public hearing on June 12, 2018. 

Bud2et Impact 

The budget book contains both the LCAP and Budget. Section three of the LCAP identifies allocations 
to support District goals and State priorities. The details throughout the budget book include the 
reporting documents that are submitted to the Orange County Department of Education and the 
California Department of Education. 

OdipoNiloria 
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Recommended Action 

Staff proposes the Board of Education approve the revised 2017-2020 Local Control Accountability 
Plan and Annual Review. 

OdipoNiloria 
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15. 

Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval: Federal Addendum to the Local Control and Accountability Plan 

Proposal 

Staff proposes that the Board of Education approve the Federal Addendum to the Local Control and 
Accountability Plan. 

Background 

Adopted by the State Board of Education on March 14, 2018, within California, local education 
agencies (LEAs) that apply for Every Student Succeeds Act (ESSA) funds are now required to complete 
the LCAP Federal Addendum (Addendum) in addition to the LCAP and the Consolidated Application 
(ConApp ). The Addendum must be approved and submitted to CDE for review by August 15, 2018. 

The LCAP is the primary strategic planning document for each LEA and describes how an LEA intends 
to meet annual goals for all students and to increase or improve services for English learners, foster 
youth, and low-income students in proportion to the additio11al funding apportioned on the basis of the 
number and concentration of the enrollment of these student groups within the LEA. · 

The California Department of Education (CDE) convened stakeholders and LEA representatives to 
assist in designing a new. approach to meet federal planning requirements within the context of the 
LCAP process. For those provisions where there is alignment between ESSA and the LCFF State 
Priorities and LCAP requirements, the LCAP will serve to meet the LEA plan requirements. Where 
alignment is not sufficient, the Addendum addresses the required provisions of the following ESSA 
programs: 

• Title I, Part A: Improving Basic Programs Operated by State and Local Educational Agencies 
• Title II, Part A: Supporting Effective Instruction 
• Title III, Part A: Language Instruction for English Learners and Immigrant Students 
• Title IV, Part A: Student Support and Academic Enrichment Grants 

Budget Impact 

The budget impact is the funding received in Title I, Title II, and Title III money based on student 
enrollment numbers. 

Recommended Action 

Staff recommends Board approve the Federal Addendum to the Local Control and Accountability Plan. 

OdipoNiloria 
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Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval: Final 2018 - 2019 All Funds Budget 

Proposal 

Staff proposes the Board of Education approve the final 2018-19 All Funds Budget. 

Background 

The annual budget is a significant part of the overall planning process for the District. The District 
budget is more than an accounting tool; it is the educational program of the District expressed in 
dollars. The District's budget is a year-long plan that is monitored and updated for the Board of 
Education as conditions change. 

The budget is created using a variety of sources to determine best estimates of annual income and 
expenditures and developed using the prior year's allocations and currently known legally required 
or contractually required expenditures. 

The District budget is submitted for Board of Education approval after the public hearings of the 
Local Control Accountability Plan (LCAP) and Budget, which were conducted on June 12, 2018. 
The LCAP approval must precede the Budget approval. 

Budget Impact 

Approval by the Board of Education establishes the expenditure limits within budgeted categories 
for the 2018-19 All Funds Budget. 

Recommended Action 

Staff recommends the Board of Education approve the 2018-19 All Funds Budget as presented. 

Lee/Dixon/Viloria 
P93 



i 
\__ 

Laguna Beach Unified 
Orange County 

July 1 Budget 
FINANCIAL REPORTS 

2018-19 Budget 
School District Certification 

30 66555 000000 
Form Cl 

ANNUAL BUDGET REPORT: 
July 1, 2018 Budget Adoption 

Insert "X" in applicable boxes: 

[KJ This budget was developed using the state-adopted Criteria and Standards. It includes the eXJ)enditures 
necessary to implement the Local Control and Accountability Plan (LCAP) or an_nual update to the LCAP that 
will be effective for the budget year. The budget was filed and adopted subsequent to a public hearing by the 
governing board of the school district pursuant to Education Code sections 33129, 42127, 52060, 52061, and 
52062. 

[RJ If the budget includes a combined assigned and unassigned ending fund balance above the minimum 
recommended reserve for economic uncertainties, at its public hearing, the school district complied with 
the requirements of subparagraphs (B) and (C) of paragraph (2) of subdivision (a) of Education Code 
Section 42127. 

Budget available for inspection at: Public Hearing: 

Place: 550 Blumont St. Laguna Beach, CA 92651 
Date: June 08, 2018 

Place: 550 Blumont St. Laguna Beach.CA 
Date: June 12, 2018 

Adoption Date: June 26, 2018 

Signed: ______________ _ 

Clerk/Secretary of th_e Governing Board 

(Original signature required) 

Contact person for additional information on the budget reports: 

Name: Jeff Dixon 

Title: Assistant Superintendent, Business 

Time: 6:00 P.M. 

Telephone: 949 497-7700, ext. 5222 

E-mail: jdixon@lbusd.org 

Criteria and Standards Review Summary 

The following summary is automatically completed based on data provided in the Criteria and Standards Review 
(Form 01CS). Criteria and standards that are "Not Met," and supplemental information and additional fiscal 
indicators that are "Yes," may indicate areas of potential concern for fiscal solvency purposes and should be 
carefully reviewed. 

CRITERIA AND STANDARDS Met 
1 Average Daily Attendance Budgeted (funded) ADA has not been overestimated by more than the 

standard for the prior fiscal year, or two or more of the previous three X 
fiscal years. 

California Dent of Education 

Not 
Met 
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Laguna Beach Unified 
Orange County 

July 1 Budget 
FINANCIAL REPORTS 

2018-19 Budget 
School District Certification 

30 66555 0000001 
Form CE 

Not 
CRITERIA AND STANDARDS (continued) Met Met 

2 Enrollment Enrollment has not been overestimated by more than the standard 
for the prior fiscal year, or two or more of the previous three fiscal X 
years. 

3 ADA to Enrollment Projected second period (P-2) ADA to enrollment ratio is consistent with 
historical ratios for the budget and two subsequent fiscal years. X 

4 Local Control Funding Projected change in LCFF revenue is within the standard for the 
Formula (LCFF) Revenue budget and two subsequent fiscal years. X 

5 Salaries and Benefits Projected ratios of total unrestricted salaries and benefits to total 
unrestricted general fund expenditures are consistent with historical X 
ratios for the budget and two subsequent fiscal years. 

6a Other Revenues Projected operating revenues (e.g., federal, other state, and other 
local) are within the standard for the budget and two subsequent X 
fiscal years. 

6b Other Expenditures Projected operating expenditures (e.g., books and supplies, and 
services and other operating) are within the standard for the budget X 
and two subsequent fiscal years. 

7 Ongoing and Major If applicable, required contribution to the ongoing and major 
Maintenance Account maintenance account (i.e., restricted maintenance account) is X 

included in the budget. 

8 Deficit Spending Unrestricted deficit spending, if any, has not exceeded the standard 
for two or more of the last three fiscal years. X 

9 Fund Balance Unrestricted general fund beginning balance has not been 
overestimated by more than the standard for two or more of the last X 
three fiscal years. 

10 Reserves Projected available reserves (e.g., reserve for economic 
uncertainties, unassigned/unappropriated amounts) meet minimum X 
requirements for the budget and two subsequent fiscal years. 

SUPPLEMENTAL INFORMATION No Yes 
S1 Contingent Liabilities Are there known or contingent liabilities (e.g., financial or program 

audits, litigation, state compliance reviews) that may impact the X 
budget? 

S2 Using One-time Revenues Are there ongoing general fund expenditures in excess of one 
to Fund Ongoing percent of the total general fund expenditures that are funded with X 
Expenditures one-time resources? 

S3 Using Ongoing Revenues Are there large non-recurring general fund expenditures that are 
to Fund One-time 
Expenditures 

funded with ongoing general fund revenues? X 
.. 

S4 Contingent Revenues Are any projected revenues for the budget or two subsequent fiscal· 
years contingent on reauthorization by the local government, special 

X legislation, or other definitive act (e.g., parcel taxes, forest reserves)? 

S5 Contributions Have contributions from unrestricted to restricted resources, or ·. 

transfers to or from the general fund to cover operating deficits, 
X changed by more than the standard for the budget or two 

subsequent fiscal years? · · · 
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Laguna Beach Unified 
Orange County 

July 1 Budget 
FINANCIAL REPORTS 

2018-19 Budget 
School District Certification 

SUPPLEMENTAL INFORMATION (continued) 
S6 Long-term Commitments Does the district have long-term (multiyear) commitments or debt 

agreements? . If yes, have annual payments for the budget or two subsequent 
fiscal years increased over prior year's (2017-18) annu~I 
payment? 

S7a Postemployment Benefits Does the district provide postemployment benefits other than 
Other than Pensions pensions (OPES)? . If yes, are they lifetime benefits? 

. If yes, do benefits continue beyond age 65? . If yes, are benefits funded by pay-as-you-go? 

S7b Other Self-insurance Does the district provide other self-insurance benefits (e.g., workers' 
Benefits compensation)? 

S8 Status of Labor Are salary and benefit negotiations still open for: 

Agreements . Certificated? (Section SSA, Line 1) . Classified? (Section S8B, Line 1) . Management/supervisor/confidential? (Section SBC, Line 1) 

S9 Local Control and . Did or will the school district's governing board adopt an LCAP or 
Accountability Plan (LCAP) approve an update to the LCAP effective for the budget year? . Approval date for adoption of the LCAP or approval of an update 

to the LCAP: 
S10 LCAP Expenditures Does the school district's budget include the expenditures necessary 

to implement the LCAP pr annual update to the LCAP as described 
in the Local Control and Accountability Plan and Annual Update 
Template, Section 3: Actions, Services, and Expenditures? 

ADDITIONAL FISCAL INDICATORS 
A1 Negative Cash Flow Do cash flow projections show that the district will end the budget 

year with a negative cash balance in the general fund? 

A2. Independent Position Is personnel position control independent from the payroll system? 
Control 

A3 Declining Enrollment Is enrollment decreasing in both the prior fiscal year and budget 
year? 

A4 New Charter Schools Are any new charter schools operating in district boundaries that are 
Impacting District impacting the district's enrollment, either in the prior fiscal year or 
Enrollment budget year? 

AS Salary Increases Exceed Has the district entered into a bargaining agreement where any of the 
COLA budget or subsequent fiscal years of the agreement would result in 

salary increases that are expected to exceed the projected state 
funded cost-of-living adjustment? 

30 66555 0000001 
Form CE 

No Yes 

X 

X 

X 

X 
X 
X 

X 

X 
X 
X 

X 

Jun 26, 2018 

X 

No Yes 

X 

X 

X 

X 

X 
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Laguna Beach Unified 
Orange County 

July 1 Budget 
FINANCIAL REPORTS 

2018-19 Budget 
School District Certification 

ADDITIONAL FISCAL INDICATORS (continued) 
A6 Uncapped Health Benefits Does the district provide uncapped (100% employer paid) health 

benefits for current or retired employees? 

A7 Independent Financial Is the district's financial system independent from the county office 
System system? 

AS Fiscal Distress Reports Does the district have any reports that indicate fiscal distress? If yes, 
provide copies to the COE, pursuant to EC 42127.6(a). 

A9 Change of CBO or Have there been personnel changes in the superintendent or chief 
Superintendent business official (CBO} positions within the last 12 months? 

30 66555 000000 
Form Cl 

No Yes 

X 

X 

X 

X 
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17. 

Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval of Instructional Minutes for Laguna Beach Unified School District 

Proposal 

Staff proposes that the Board of Education approve the instructional minutes for all Laguna Beach 
Unified School District schools for the 2018-19 school year. 

Backeround 

Per Education Code Section 46200-46206, school districts are required to verify that each site 
meets the minimum requirements for instructional minutes. The instructional minutes for all 
school sites meet the 2018-19 minimum education code requirements as shown in the chart 
below. 

RECAP 
OVERALL MINIMUM 37,110 49,230 54,342 

SOE R uired Number of .Minutes 36 000 36 000 50,400 
.Minutes over under : 1,110 13 230 3,942 

Budeet Impact 

There is no budget impact for this report. 

Recommended Actions 

55,974 
54000 

l 974 

57,490 
54000 
3490 

57,245 
54.000 

3 45 

64,920 
64,800 

120 

Staff recommends the Board of Education approve the instructional minutes for all Laguna Beach 
Unified School District schools for the 2018-19 school year. 

OdipoNiloria 
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EL MORRO ELEMENTARY SCHOOL 
2018-2019 Bell Schedule 

TRANSITIONAL 
KINDERGARTEN 

(TK) 

Mond~y. Tuesday, Thursday, Friday 
Early Start 7:55.: 11 :25 
Recess 9:40 - 9:55* 
*Recess/ Snack Time - 10 minutes by class 

Late Start 
Lunch /Recess 

9:55-2:17 
11 :25-11 :55 

I MINIMUM DAY- ALL TK 7:55 • 10:45 

Wednesday 
1:55-11:25 

9:55-1 :17 
11 :25-11 :55 

KINDERGARTEN 

Monday, Tuesday, Thursday, Friday 
Start 8:15 
Recess 9:55 - 10:10 
Lunch 11:30-12:10 
Recess 1: 15 - 1 :27 
Dismissal 2: 10 

I MINIMUM DAY-ALL K 8:15-11:45 

Wednesday 
8:15 
9:55-10:10 
11 :30-12:10 
No Recess 
1:10 
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EL MORRO ELEMENTARY SCHOOL 
2018-2019 Bell Schedule 

GRADES 1-3 

Monday, Tuesday, Thursday, Friday 
Start 7:55 
Recess 9:40-9:55 
Lunch 11:30-12:10 
Recess 1: 15-1 :27 
Dismissal 2: 17 

GRADES 4-5 

Monday, Tuesday, Thursday, Friday 
Start 7:55 
Recess · 9:55-10:10 
Lunch 11 :50-12 :30 
Dismissal 2: 17 

I MINIMUM DAY (Gr. 1 - 5) 7:55 - 11 :45 I 

Wednesday 
7:55 
9:40-9:55 
11:30-12:.10 
No Recess 
1:17 

Wednesday 
7:55 
9:55-10:10 
11:50-12:30 
1:17 
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2018-2019 .ANNUAL INSTRUCTIONAL MINUTES SUMMARY 

School: El Motto m~?!Y Sc:bool Date: 06/13/18 
Principal: Grades: 4.5 
School Start Date: 09/04(l018 Sdtool'End l>ate <J6/20/20l9 

Type. of'Days 
Rtgular Days 
Wednesdays 
Minimum Days 

#·ofDllys 

136 
36 
9 

Daily 

·Minotes 
327 
267 
210 

Amlaal 

Minotes 
44,472 

9,6:12 
1,890 

TOTAL 181 55974 

54,000 180 Days 

Please attach a copy of the Bell Schedule -and a worksbeet:supporting ini!tructional minutes. Also attach 
a calendar-clearly indicating the-regular; minimum and final days that support the calcnlations·of 
instructional minutes foryoursite. 

CERTIFICATION OF lNSTRUCTl0NA:L<MINUTES 

THE INSTRUCTIONAL MINUTES.USED ABOVE ARE IN ACCORDANCE Wlffl THE 
REQUIREMENTS OF THE.CALIFORNIA EDUCATION CODE. 

TO THE BEST OF MY KNOWLEDGE AND BELIEF THE ABOVE lNFOkMAnON ts 
TRUE AND CORRECT. 

l'RINCIPAL'SSIONATURE: (; 4 ~ DATE: fa~l'-1,..l'i' 

lMPORTANT NOTE: ANYTIME THEltE IS A CHANGE TO THE BELL.SCHEDULE. YQU WILL 
NEED m COMPLETE THIS FORM AGAIN AND RE-CERTIFY. 



2018-2019ANNUALINSTRUCTIONAL-MlNUtES SUMMARY 

School: ElMonoEltmen!!,!l School Date: 
Principal: Chris Ouddf. Grades: 
School .Stllrt·Date: 09104/2018 Schoof End Date 

Dally Annual 
Typeotl>an # !!fl!•I• MimltJ:s Minutes 
RegularDays 136 315 42,840 

Wednesdays 36 267 9~61.2 
Mbihnum Days- 9 210 1,890 

TOTAL 1s1·· 54,342 

Miili111um-ApnuaIMhnlte,; Gradel~ 50,400 180 Days 

Please attach .a copy ofthe Bell Schedule and a worksheet supPorting instroctiortal minutes. Also attach 
a calendar clearly indicating the regular, minimum·and final days thatsupport .ibe calculations of 
instructional-minutes for your site. 

CERTIFICATION OF INSTRUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE WITH 'fHE 
REQUIREMENTS OF THE CALIFORNIA EDUCATION CODE. 

TOfflE BEST OF MY KNOWLEDGE ANl> BELIEF THE ABOVEINFORMATlON IS 
TRUE AND CORRE(:T. 

06/13118 
1-3 

06/20/2019 

PRINCIPAL'S SIGNA TIJRB: lli ~ DATE: (,-Itf-lCJ 

IMPORTANT NQIE: ANYTIME THERE JS A CHANGETO tl:l.fil3ELL SCHEDULE, YOU WILL 
NEED TO COMPLETE THlS FORM AGAIN AND RE-CERTlfl'. 



l0tS-2019' ANNUAL INSTRUCTIONAL.MINUTJtS SUMMARY 

School: Date: 06/13/18 
Principal: Grades: K ----
School Start Date: . 09/04/2018 School End-Date 06120/2019 

TypeofQm 
Regular Days 
Wednesdays 
·Minimum.Days 

TOTAL 

#ofQm 
l3.6 
36 
9 

181 

Daily 

Mmutes 
288 
240 
185 

54,000 180 Days 

Annual 
Minutes 
39,168 

8;M0 
1>665 

Please attach a copy ofthe BelLScheduleand a worksheetsupporting instructional minutes. Also-attach 

a calendar clearly indicating the regular; minimum and final days that support:the,calculations of 
irtStructionar m:itu:rtes for your site. 

CERTIFICATION OF'INSTllUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE WITH THE 
REQUIREMENTS OF nm CALIFORNIA EDUCA TIONCODE. 

TO THE BEST OF MY KNOWLFiDGE AND BELIEF' THE ABOVE INFORMATION IS 
TRUE AND CORRECT. 

P1'1NCIPAL'S SlGl'<4TURE: 0 !Ao ~ DATE: ' -/4-,.,.l<i 

IMPORTANT NOTE: ANYTIME THERE IS A CHANGETO THE BELL SCHEDULE. YOU WILL 
NEEDTQCOMPLETE THIS FORM AGAIN AND RE-CERTIFY. 



201&;.lOUJANNUAL<lNS'l'RUCTIONAL.MJNO'rES SUMMARY 

School: El M()lTO·Blementaey School Date: 06/13/18 
Principal: Grades: TK ----
School Start Date: 09/04/2018 SclloolEtid Dail! 06/l0/2019 

tmornm 
Regular Days. 
Wednesdays 
Minimum Days 

TOTAL 

Minimom,•An®alMinuta: · Gi'adeTK 

#ofDays 
136 
36 

9 

181 

Daily 
Mhnites 

210 
195 
J70 

36,000 180 Days 

Annual 
Millute., 
28,560 

7,020 
1,530 

371l0 

Please attach a copy ofthe Bell Schedule and a wotkshett·supporting instructional minutes, Also attach 
a calendar clearly indicating the regular, minimum and final :days .that s!!,pport the calculations of 
instructional 'minutes for your site. 

CERTIFICATION OF lNSTRUCTtONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE WITH THE 
REQUIREMENTS OF THE CALIFORNIA EDUCATION CODE. 

TO THE·BEST OF MY KNOWLEDGE AND BELIEF THE ABOVE INFORMATION IS 
TRUE AND CORRECT. 

PRlNCl?AL'S SIGNATURE: DATE: 

IMEQRTANT NOTE: .ANY.TIME HIERE ts A CJ.:JAN.GilQ Tf:JE BELL SCHEDULE, YOU WILL. 
NEED TO COMPLETE THIS FORM AGAIN AND Rl:H'ERlTFY. 



201s;.;20l9'ANNUALINSTRUCTIONALMINUTESSUMMARY 

School: El Monn Elemen!!;tY Sch()()I Date: 06/l3/l8 
Principal: Grades: TK. ----
School Start Date: 09/04/2018 Schoolltild Date 06/2012019 

'.bJ,e of Days 
.·Regolar"Days 
Wednesdays 
Minhllumna,s 

TOTAL 

Grad~·TK 

f!ofDays 
136 
36 
9 

181 

Dally 

Minutes 
232 
172 
170 

36,000 l80 Days 

Annual 
Ming 
31,552 

6,192 
l,530 

Please attach a copy of the.Bell Schedule artd a wbrksheet supporting in.structionalmintites. Also attach 
a calendar clearly ittdicating the regular, minimum and final days that support'the calculations of 
insttUctional'm:inutes fur your site. 

·CERTIFICATION OF lNSTRUCTIONAL MINUTES 

THE 1NSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE \'1/ITH THE 
REQUIREMENTS OF TRE CALIFORNIA EDUCATION CODE. 

TO THE BEST.OF MY KNOWLEDG.EAND BELIEF TH&ABOVE1NF.QltMATlON IS 
TRUEAND,CORRECT. 

PlUNCIPAL'S SIGNATURE: DATE: 

IMPORTANT NOTE: ANYTIMETHSBJ.US A CHANGE TU THE BELL SCHEDULE. YOU WILL 
NEE.D TO COMPLETE THIS FORM AGAJN AND RE-CERTIFY. 



( TOP OF THE WORLD ELEMENTARY 

BELL SCHEDULE 2018-2019 

KINDERGARTEN 

• START TIME: 8:15 DISMISSAL TIME: 2:10 - Monday, Tuesday, Thursday and Friday. 

• START TIME: 8:15 DISMISSAL TIME: 1:10- Wednesday. 

• FIRST RECESS/SNACK: 9:30 - 9:45 LUNCH TIME: 11:00-11:40 

• SECOND RECESS: 1:00-1:12 

MINIMUM DAY KINDERGARTEN SCHEDULE START TIME: 8:15 DISMISSAL TIME: 11:40 

RECESS/SNACK: 9:40 -9:55 

GRADES 1-5 

• START TIME: 7:55 DISMISSAL TIME: 2:17- Monday, Tuesday, Thursday and Friday 

• START TIME: 7:55 DISMISSAL TIME: 1:17-Wednesday. 

• FIRST RECESS/SNACK - Grades 1-3 - 9:45 -10:00 

• RECESS/SNACK - Grades 4-5 - 10:00-10:15 

• LUNCH- Grpdes 1-3 :,-11:30-12:10 

• LUNCH - Grades 4-5 -11:50- 12:30 

• SECOND RECESS - Grades 1-3 -1:15-1:27 

MINIMUM DAY GRADES 1-5 SCHEDULE START TIME: 7:55 DISMISSAL TIME: 11:40 

RECESS/SNACK: 9:45 -10:00- Grade 1-3 RECESS/SNACK: 10:00-10:15- Grade 4-5 

P106 



2018-2019 ANNUAL INSTRUCTI•NAL MINUTES SUMMARY 

School: Top of the Worhi Elementary Date: -
Principal: Mike Conlon Grades: K 
School Start Date: 9/5/18 School End Date 

Daily Annual 

T:1:oeofDa:1:s # ofDal'.s Minutes Minutes 
Regular Days 135 288 38,880 

Wednesdays 36 240 8,640 

Minimum Days 9 190 l 710 
TOTAL 180 49,230 

,Minimum Annual Min11t&,1;, Grade6-8 54,000 180 Days 

Please attach a copy of the Bell Schedule and a worksheet suppo11ing instructional minutes. Also attach 

a calendar clearly indicating the regular, minimum and final days that support the calculations of 

instructional minutes for your site. 

CERTIFICATION OF INSTRUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE WITH THE 

RE.UIREMENTS OF THE CALIFORNIA EDUCATION CODE. 

TO THE BEST OF MY KNOWLEDGE AND BELIEF THE ABOVE INFORMATION IS 
TRUE AND CORRECT. 

PRINCIPAL'S SIGNATURE: Mike Conlon DATE: 5-11-18 

05/11/1.8 

6/20/19 

----



2018-2019 ANNUAL INSTRUCTIONAL MINUTES SUMMARY 

School: Top of the World Elementary Date: 
Principal: Mike Conlon Grades: 
·school Start Date: 9/4/2018 School End Date 

Daily Annual 

TVJ!C of Daxs ttofDa):'.S Mingtes Minutes 
Regular Days 136 327 44,472 

Wednesdays 36 267 9,612 

Minimum Days 9 210 l 890 

TOTAL 181 55974 

Minimum AnnuaJMJnutes: Grade6-8 54.000 180 Days 

Please attach a copy of the Bell Schedule and a worksheet supporting instructional minutes. Also attach 
a calendar clearly indicating the regular, minimum and final days that support the calculations of 
instructional minutes for your site. 

CERTIFlCATJON OF INSTRUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE JN ACCORDANCE WITH THE 
REQUIREMENTS OF THE CALIFORNIA EDUCATION CODE. 

TO THE BEST OF.MYKNOWLEDGE AND BELIEF THE ABOVE INFORMATION lS 
·· TRUE AND CORRECT. 

PRINCIPAL'S SJGNATURE: __ MikeC()nlon. I~-~~ ;' I 

:\.,; · ,. . . •. DATE: ---

05/11/18 

4-5 

6/20/2019 

5-11-18 



2018-2019 ANNUAL INSTRUCTIONAL MINUTES SUMMARY 

School: To}! of the World Elcmcntar~ Date: 

Principal: Mike Conlon Grades: 

School Start Date: 9/4/18 School End Date 

Daily Annual 

Tl(ge of l!!!ll # g[Da:n Minytes Minutes 

Regular Days 136 315 42,840 

Wednesdays 36 267 9,612 

Minimum Days 9 210 l 890 

TOTAL 181 54J42 

Mint.mum Annual MinutQ; Grade 6-3 54,000 180 Days 

Please attach a copy of the Bell Schedule and a worksheet supporting instructional minutes. Also attach 
a calendar clearly indicating the regular, minimum and final days that support the calculations of 

instructional minutes for your site. 

CERTIFICATION OF INSTRUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE WITH THE 

REQUIREMENTS OF THE CALIFORNIA EDUCATION CODE. 

TO THE BEST OF MY KNOWLEDGE AND BELIEF THE ABOVE INFORMATION IS 

TRUE AND CORRECT. 

PRINCIPAL'S SIGNATURE: Mike Conlon DATE: 5-11-18 

05/11 /J 8 

1-3 

6/20/1.9 

-----
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Thurston Middle School 
2018 - 2019 

Minimum Block Day Bell Schedule 

. Thursday 
o Period ............................. 7:35 - 8:35 
Period 1 •••••••••••••••••••••••••••• 8:40 - 9:50 
ESP .................................... 9,:50 - 10:20 
Brea.k ....................... · •••••.. -••. 10:20 - 10:34 
Period 3 ............................ 10:38 - 11:48 
Period 5 ........................... 11:52 - 1:00 

Friday 
No "O" Period 
*PLC ••••••••••• .. •••••••••••••••••••• 8,:QQ • 9:00 TeachersOnly 

Period 2 ............................ 9:10 - 10:19 
Period 4 .......................... 10: 23 - 11:32 
Break •..•..............•........... 11:32- 11:47 
Period 6 ........................... 11:51 - 1:00 

*Professional Learning Communities 

PllO 
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Thurston Middle School 
2018 - 2019 

Regular Bell Schedule 

Monday, Tuesday & Wednesday 
O Period ..............•..................••• 7:35 - 8:35 

Period 1 ·······~··•·~······················· 8:40 - 9:36 
Period 2 ••...•.•..•......•..•.....•.........• 9:40 -10:32 
·a~ak ..................................•....• 10:32 -10:44, 
Period 3 
Period 4 

.....................•............•• 10:48 - ~i:40 

....•.....••.....•....•...•......••• 11:44 - 12:36 
LIJnCh •......•.....•.....••......•.•.......... 12:36 - 1:13' 
Periods 
Period 6 

..........•...........•••.......••..• 

..................................... 
1:17 - 2:09 
2:13 - 3:05 

0 Period 
Period 1 

Thursday 
.............•.••....••....•...•..... 
..................••.....•........... 

7:35 
8:40 

10:17 

8:35 
10:17 
10:32 Break ••••.•••.••..•.••••..••••••••••••••••••• 

ESP .••••••••••••••••••••••••••••••••••••••••••• 
Period 3 .•......•......•.....•.....••.••.•.. 

10:36 11:08 
11:12 - 12:48 

Lunch ••••••••••••••• , •••••••••••••••.•.•••••• 12:48 -
Period 5 ....•..........•.....•.•............•• 1:29 -

Friday 
No "O" Period 

1:25 
3:05 

*PLC•••••••••••••••••••••••••••••••••••••••• 8:00 - 9:00 Teachersonly 
Period 2 .......................... · ......... 9:10 -10:48 Studentstarttime9:10 

Break •••••••••••••••••.•••••••••••••••••••• 10:48 - 11:·0a 
Peripd 4 ••.•..........•..•...•.••••......•• 11:07 - 12:45 
Lunch ....•........•...............•......•. 12:45 - i:23 
Period 6 .................................. 1:27 - 3:05 

*Professional Learning Communities 

Plll 



2018-2019 ANNUAL INSTRUCTIONAL MINUTES SUMMARY 

School: . Thurston Middle School Date: 
Principal: Jennl'. Salberg Grades: 
School Start J;)ate: 09/04/18 School End Date 

Daily Annual 

Tmt !!f Da;xfi '11.!!fJla:n Minott§ Minuttfi 
Monday - Wednesday 105 336 35,280 
Thursday 30 333 9,990 
Friday 29 302 8,758 
Minimum Thursday 5 246 1,230 
Minimum Friday 5 215 1,075 
Finals 1/23, 1/24, 6/17, 6/18 4 140 560 
Finals 1/2S 1 215 215 
Finals 6/19 l 137 137 

Last Day 6/20 I 245 245 
TOTAL 181 57,490 

Minimum Annual Minutes; Grade 6-8 54,000 180 Days 

Please attach a copy of the Bell Schedule and a worksheet supporting instructional minutes. Also attach 
a calendar clearly indicating the regular, minimum and final days that support the c;alculations of 
instructional minutes for your site. 

CERTIFICATION OF INSTRUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE WITH THE 
REQUIREMENTS OF THE CALIFORNIA EDUCATION CODE. 

TO THE BEST OF MY KNOWLEDGE AND BELIEF THE ABOVE INFORMATION IS 
TRUE AND CORRECT. 

IMPORTANT NOTE: ANYT:::RE IS A CHANQE TO THE B~LL SCHEDULE, you ll!lkL 
NEED TO COMPLETE THIS FORM AGAIN AND RE-CERTIFY. 

04/26/18 
6-7 

06/20/19 

P112 
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2018-2019 ANNUAL INSTRUCTIONAL MINUTES SUMMARY 

School: Thurston Middle School Date: 
Principal: Jennx Salberg Grades: 
School Start Date: 09/04/18 School End Date 

Daily Annual 
Tvneg(Jlan ti.ot:lli!ll Miout.:1 Minutes 
Monday - Wednesday 105 336 35,280 
Thursday 30 333 9,990 
Friday 29 302 8,758 
Minimum Thursday 5 246 1,230 
Minimum Friday 5 215 1,075 
Finals 1/23, 1/24, 6/17, 6/18 4 140 560 
Finals 1/25 I 215 215 
Finals 6/19 1 137 137 

TOTAL 180 57 245 

Minimum Annual Minutes; Grade6-8 54,000 180 Days 

Please attach a copy of the Bell Schedule and a worksheet supporting instructional minutes. Also attach 

a calendar clearly indicating the regular, minimum and final days that support the calculations of 
instructional minutes for your site. 

CERTIFICATION OF INSTRUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USED ABOVE ARE IN ACCORDANCE WITH THE 
REQUIREMENTS OF THE CALIFORNIA EDUCATION CODE. 

TO THE BEST OF MY KNOWLEDGE AND BELIEF THE ABOVE INFORMATION IS 
TRUE AND CORRECT. 

04/26/18 
8 

06/20/19 

PRINCIPAL'SSIGNATU~ - DATE~, wfir 
IMPORTANT NOTE: ANYTIME THERE IS A CHANGE TO THE BELL SCHEDULE, you WILL 

NEED TO COMPLETE THIS FORM AGAIN ANO RE-CERTIF)'. 

P113 



( 2018-2019 
Laguna Beach High School 

BELL SCHEDULE 

MONDAY,TUESDAY,WEDNESDAY 
Period 1 Period 2 Break Period 3 Period 4 Lunch Period 5 
7:30 am 8:35 am 9:35 am 9:51 am 10:56 am 11:55 am 12:31 pm 
to to to to to to to 
8:29 am 9:35 am 9:45 am 10:50 am 11:55 am 12:25 om 1:30 om 

THURSDAY - Block Schedule 
SOL Period 1 Break Period 3 Lunch Period 5 
7:30 am 8:30 am 10:11 am 10:37 am 12:18 pm 12:54 pm 
to to to i' to to to 
8:25 am 10:11 am 10:21 am 12:18 pm 12:48 pm 2:35 pm 

FRIDAY - Block Schedule 
Teacher Period 2 Break Period 4 Lunch Period 6 
Meeting 8:30am 10:11 am 10:37 am 12:18 pm 12:54 pm 
PLC to to to to to 

10:11 am 10:21 am 12:18 pm 12:48 pm 2:35 pm 

MINIMUM DAY (Friday -Sept. 21, 2018: Day After Back to School Night) 
Period 1 Period2 Period 3 Break Period 4 Period 5 Period 6 
8:30 am 9:16 am 10:02 am 10:42 am 10:58 am 11.:44 am 12:30 pm 
to to to to to to to 
9:10 am 9:56 am 10:42 am 10:52 am 11:38 am 12:24 om 1:10 om 

FINAL EXAMS (3 Days of Final Exams per Semester) 

Exam 1 Break 
8:00 am 10:27 am 
to to 
10:27 am 10:37 am 

Exam2 
10:43 am 
to 
1 :10 pm 

1st Semester Schedule: 
Jan 24, 2018 - Exam Day 1: Periods 1 and 2 
Jan 25, 2018 - Exam Day 2: Periods 3 and 5 
Jan 26, 2018 - Exam Day 3: Periods 4 and 6 

2nd Semester Schedule: 
Jun 19, 2018- Exam Day 1: Periods 1 and 2 
Jun 20, 2018 - Exam Day 2: Periods 4 and 6 
Jun 21, 2018 - Exam Day 3: Periods 3 and 5 

Period 6 
1:36 pm 

. to 
2:35 pm 

P114 



l1J18-2019ANNUAL INSTRUCTIONAL MINUTES SUMMARY 

School: Laguna Bea<ih:High Sehool Date: 
Principal: Jason Allemann. Grades: 
SchMlStart Date: 9/5/17 School E11d Date 

Typeof'Days 
RegularD~ 
Thursday/Friday Block 
Finals 
.Minimum 

TOTAL 

Minimum Annual Min11tes; Grade9-l2 

Daily 
#gtllu!! MinBt§ 

105 3SS 
69 325 
6 300 

270 
0 

181 

64,800 180.Days. 

Annual 
.Mlm!w 
40;425 
22;425 

1,800 
270 

0 
64,9ZO 

Please,attachacOJ)Y. of the Bcll Sehedille-and,a·worksheet supporti~:instructi&natminutes. Also attach 
a calendai:-clearlyifidicating the regular •. minimum-and firtal days that s~port,tbe calc.ulations .of· . 
instructional 1:niilutes for your site. 

CERTlFJCATION•OFINSTRUCTIONAL MINUTES 

THE INSTRUCTIONAL MINUTES USEI.:> ABOVE ARE IN ACCORDANCE Wl'rli THE 
REQUIREMENTS OF THE CALIFORNTAEDUCATIONCODE. 

TO THE.BEST 0.f MY KNOWLEDGE AND BELIEFTHE AB().VJ!;.JNF()kM:AtlONJS 
TRUEAND CORRECT. ----
PRINCIPAL'S SIGNA · DATE: _6/6/18_ 

lMPORTANTNQTE:· ANYTIME 11flE1S A(JIANGE TO THE BELL SQ½EDW,E; YQU WU,L 
NEED TOCOMPLEliE TillS FORM KGAfNANDRE;.cERTIFY. 

06/01/18 
9-12 

6/21/18 
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18. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

2018-2019 Proposal for Non-Represented Classified and Certificated Employees in 
Accordance with AB 1200 (Chapter 1212/1991) and CCR, Title V, Section 15449 

Staff. proposes the Board of Education approve the 2018-2019 agreements with non-represented 
classified and certificated employees. The twenty.,-eight (28) employees represented in this group· are 
classified management, certificated administrators, school psychologists, and confidential employees. 

Background 

The Board approved agreements with both classified and certificated employee associations on June 12, 
2018. This proposal provides the same compensation increases for management and unreprese~ted 
employees that were approved for the bargaining units. 

The proposal includes changes in total compensation. The agreement includes a 2% salary increase and 
a a one-time, off-schedule payment of 011e and one-half percent (1.5%) of base salary. 

In Accordance with AB 1200 (Chapter 1213/1991), Government Code 3547.5 and CCR, Title V, 
Section 15449 require that the costs associated with the .agreement be publicly disclosed and approved 
by the Board of Education. 

The cost of this agreement for 2018-19 is $190,550. 

Recommended Action 

Staff recommends the Board of Education approve the W18-2019 agreements with non-represented 
classified and certificated employees. 

WinstonNiloria 
Pl16 



Laguna Beach L .:I School District 

Management Salary Schedule -2018-2019 

Assistant Superintendent, Human Resources and Public Communicatio $2,400 243 25 $178,927 $183,253 $187,598 $192,057 $196,619 $221,325 

Director, Special Education $2,400 243 24 $165,555 $169,595 $173,657 $177,814 $182,072 $188,031 $197,433 

Director, Assessment and Accountability $2,400 243 24 $153,038 $156,838 $160,567 $164,418 $168,570 $174,095 $182,800 

Director, Social Emotional Support $2,400 243 24 $156,838 $160,567 $164,418 $168,570 $174,095 $182,800 

High School Principal $2,400 222 $172,697 $176,813 $181,031 $185,345 $191,383 $200,952 

Middle School Principal $1,500 212 $157,771 $161,500 $165,350 $175,027 $183,779 

Elementary School Principal $1,500 212 $153,315 $156,950 $160,712 $170,120 $178,625 

High School Assistant Principal 212 $144,532 $148,020 $156,687 $164,523 

Middle School Assistant Principal 

Financial Analyst 243 

Executive Assistant to Superintendent and Board of Education 243 16, 20* $72,965 

Human Resources Technician 243 16, 20• $67,462 

Administrative Assistant, Business Services 243 16, 20· $64,355 $70,979 $74,696 $78,527 $83,221 $87,382 

Administrative Assistant, Human Resources and Public Communications 243 16, 20* $64,355 $70,979 $74,696 $78,527 $83,221 $87,382 

• Confidential employees will earn 16 days vacallon with I ess than 10 years experience and 20 days with 1(» years experience. 

Addttlom!I cgmpen&tloo· 
1) Am.Jal stipend of $3,050 for first Master's degree or CPA License, $2,500 for,second Master's degree or Doctorate degree, and $750 for specialized certification. 

2) \.onge'Jlty of 4% after five years administrative service to Laguna Beach Unified School District 

3) Professional Membership Dues up to $1,600 for Management and up to $800 for Confidential. 

4) Monthly Mileage Allowance to CCNer mileage within Orange County, tolls, parking as indicated above. 

Board approval date: 

Effectlvl! Date: 



19. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Create Position of Attendance Specialist at Laguna Beach High School for 5. 75 
Hours Per Day, 10.5 Months Per Year 

Staff recommends the creation of an Attendance Specialist position for 5. 7 5 hours per day, 10 .5 months 
per year. 

Backa:round 

This position is required to continue to improve attendance accounting at Laguna Beach High School. 
The District has provided additional support since October 201.7 to analyze and address attendance 
functions at LBHS that positively impacts the districtwide focus on reducing chronic absenteeism. This 
position will provide the ongoing support necessary for optimal implementation of attendance 
procedures. 

Funding for this position will be reallocated from the Coordinator, Student Activities and Community 
Service position that has been vacant since October 2017 '. The Coordinator position will remain unfilled 
as certificated staff have currently been assigned to coordinate student activities and community service. 

Budget Impact 

The annual cost of the position is approximately $30,180 to $38,989, depending upon the qualifications 
and experience of the employee selected. The employee would be eligible for health and welfare 
benefits at 50% share of cost, with a maximum potential cost of $16,314 for the most expensive plan. 
The cost savings from the Coordinator position is approximately $47,198 to $60,953 in addition to a full 
health and welfare benefits package. 

Recommended Action 

Staff recommends the Board of Education approve the creation of an Attendance Specialist position for 
5.75 hours per day, 10.5 months per year. 

WinstonNiloria P118 
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20. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Revise Job Description for Communications Specialist and Increase Work Day 
From Seven (7) Hours per Day to Eight (8) Hours per Day 

Staff recommends the Board of Education approve revisions to the job description of Communication 
Specialist, formerly Public Communication and Relations Liaison and increase the work year from 
seven (7) hours per day to eight (8) hours per day, 12 months per year. 

Background 

In the process of reorganizing the essential duties of the TOSA-Technology, it was determined that 
duties related to the maintenance and support of district website functions were most appropriately 
assigned to a classified employee, specifically in the role of communications. In order to accomplish 
the· additional duties, staff recommend an increase to the workday of the Communications Specialist by 
one hour per day. 

Bud2et Impact 

The cost to the General Fund is approximately $6,755 annually. 

Recommended Action 

Staff recommends the Board of Education approve revisions to the job description of Communication 
Specialist, formerly Public Communication and Relations Liaison, and increase the work year from 
seven (7) hours per day to eight (8) hours per day, 12 months per year. 

WinstonNiloria 
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
Job Description: Public Communications & Relations LiaisonSpecialist 

BASIC FUNCTION: 

Under the general direction of the DirectorAssistant Superintendent, Human Resources 
and Public Commµnications, coordinate public relations activities including press 
releases, publication production, photography, Board meeting communications and 
special events; support the Districes digital communication efforts, including social 
media and the district website; assist in establishing and maintaining a positive and 
consistent image of the district; perform other related work and duties as assigned. 

ESSENTIAL DUTIES: 

• Assist with the efficient operation of the Public Communications office in 
connection with and under the supervision of the DirectorAssistant 
Superintendent. 

• Plan, cppn:finate c:ln.P execute publi~ relations activities c:1nd events. _ 
• Plan and coordinate video streaming of Board. of Education meetings, including 

but not limited to, preparation of materials, operating and switching cameras, 
completing post-meeting production, and archival of broadcasts. 

• SupportCreate, monitor, and maintain district social media accounts, including 
creation of content and employment of strategies to broaden audience. 

• Develop and compose various publications, including news releases, feature 
articles, news stories, posting, reports and other communications whic:h highlight 
the goals, objectives, policies, programs, activities and accomplishments of the 
District, its students and staff Gather inforll)ation and prepare and distribute 
news releases regarding special e\'ents, programs, meetings, and recognitions · 
under guidance of Director/\ssistant Superintendent. 

• Establish and maintain files of news releases, articles, and other public 
information documents as required. 

• Establish and maintain effective working relationships with newspaper, radio and 
television personnel, and personnel from other agencies and organizations, for 
the purpose of creating effective·public relations for the District, and assisting 
the Assistant Superintendent intheir role as District Public Information 
OfficerR-espond to routine requests for.information from officials, employees, 
members of the public, media, or other individuals. 

• Assist in the development of oral and written communication for both internal 
and external audiences . 

• , .. -, ... · ... -

• Provide digital photography for publications and for district personnel; provide 
photography to record special events . 

• 
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• Manage content on district website including strategic placement of information 

and oversight of content accuracy and relevance. 
• Collaborate with technology staff and website vendor regarding design, 

development, ADA compliance and support of the website. 
• Creates and produces written content for website regarding school site initiatives 

and programs. 
• Assign security access. to staff with website posting privileges. 
• Maintain regular contact with- district and school contacts to advise and train on 

developing website content in alignment with district standards. 
• Assist with · the development, dissemination and adherence to standards for 

publishing on district websites, including updating and validating links. 
• Assist schools and other District departments with the production and distribution 

of district publications, such as printed programs, brochures, and publications. 
• Attend staff, committee, and Board meetings as deemed necessary by Director 

Assistant Superintendent for communication purposes. 
• Generates communication-related statistics and reports and adjust strategies 

accordingly to improve outreach. 
• Assists with developing and maintaining district logos and branding. 

OTHER REPRESENTATIVE DUTIES: 

• Assist with supporting district social media communication. 
• Participates in job-related or District trainings as required. 
• Other duties as assigned which are consistent with the general requirements and 

qualifications of the position. 

KNOWLEDGE, SKILLS AND ABILITIES: 

Knowledge of: 

• Principles of public relations and communication strategies. 
• Principles of effective two-way communication. 
• Principles of techniques of digital photography, video broadcasting, and graphic 

effects; 
• Correct English usage~ spelling, punctuation, and vocabulary; 
• Operation of computers and web-based video streaming processes; 
• Operation of .communications/publication related software such as InDesign, 

Word, Excel, Publisher, etc. 
• FERPA and district security policies and procedures. 
• Advanced software applications that include word processing, publishing, and 

internet. 
• Social media applications. 
• Public relations strategies and techniques. 

Ability to: 
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• Assist in developing, implementing, and evaluating public relations goals. 
• Establish priorities and work under pressure to meet deadlines.=. 
• Organize and handle a variety of projects simultaneously. 
• Coordinate production and printing of publications and promotional materials in 

an effective and appropriate manner within· designated timelines. 
• Write creatively and clearly for broad public appeal and specialized audiences. 
• Edit and proof written copy for publication in a variety of media outlets. 
• Design and implement user-friendly webpages in alignment with district 

standards. · 
• Train users on web-based and social media applications, concepts, and 

techniques. 
• Generate data and compile reports. 
• Operate and use photographic equipment. 
• Operate and use video streaming equipment ano software. 
• Communicate effectively in English. 
• Establish and maintain cooper~tive relationships with district stakeholders and 

employees. 
• Demonstrate an unders-tanding of, sensitivity to, and respect for, employees, 

community members, and. the general public at large. 
• Speak within careful bounds of stated or .implied policy. 
• Work flexible hours that may include evening and weekend events. 

Personal Qualities: 

• Independent worker 
• Maturity and good judgment 
• Neat, professional, and polished appearance 
• WiUingness to assume a wide range of responsibilities 
• Willingness to learn new skills to continuously improve 
• Pleasant interpersonal skills 
• Good organizational skills 
• Commitment to professional responsibility 
• React to change productively 

MINIMUM REQUIREMENTS: 

Experience: 
Two years of general clerical and/or pubiic relations experience. Experience in a school 
district setting is preferred. 

Education: 
High School diploma or equivalent. Bachelor's degree in public relations, 
communications, or a related field with appropriate experience preferred. Certification 
or association accreditation desired but not required. 
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Licenses: 

• Valid California Driver's License 
• Evidence of insurability 

WORKING CONDmONS: 
Environment: 

• Indoor office wor.k environment. 
• Outdoor environment for photography and special event purposes. 
• Constant interruptions. 

Physical Requirements: 
• Ability to frequently stand, reach, grasp, stoop, bend, push, pull, kneel, squat, 

and twist. · 
• Ability to frequently bend at the waist, kneel or crouch to retrieve and file 

materials and equipment. 
• Ability to sit for extended periods of time. 
• A~jlity _to frequently lift al}d n:iove items Vielgbing up to 25 pounds, including 

office supplies, printed materials, and equipment. 
• Ability to see for purposes of reading instructions, labels, and other printed 

matter and for the safe operation of equipment. 
• Ability to hear and understand speech at normal levels in person and on the 

telephone. 
• Ability to communicate so others will be able to clearly understand a normal 

conversation in person and on the telephone. 
• Ability to operate computer, typewriter, calculator, copy machine, telephone, and 

other office equipment with dexterity and in a safe and efficient manner. 

Operation of Vehicles, Machinery, and Equipment Requirements: 
• Ability to travel to a variety of locations within a reasonable timeframe 
• Must be able to perform basic office skills as well as publications software which 

may include office, multimedia, photography and computer equipment 

Mental and Emotional Requirements: 
• Ability to understand and follow oral and written directions 
• Ability to work independently with little direction 
• Ability to concentrate on and meet numerous deadlines 
• Ability to establish and maintain effective working relationships with others 
• Ability to make independent decisions to respond to numerous requests, 

deadlines, and to prioritize assignments 
• Ability to exchange information 
• Ability to learn the procedures, functions, and limitations of assigned duties 
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Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval: Revise Job Description: Data Support Specialist 

Pro,posal 

Staff recommends the Board of Education approve revisions to the job. description of Data Support 
Specialist, formerly Technology Training and Data Analyst. 

Back,&round 

In the field of personnel, it is a best practice to review a job description whepever a vacant position 
develops to determine if it needs to be Updated or modified. The proposed revisions reflect updated 
duties, knowledge and skills. · · 

Budget Impact 

There is no budget impact for this item. 

Recommended Action 

Staff recommends the Board of Education approve revisions to th.e job description of Data Support 
Specialist. 

Winston/Viloria 
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
lob Description: Technology Training and Data Analyst Support Specialist 

BASIC FUNCTION: 
Under the direction of the Chief Technology Officer, the Technology Training and Data 
AnalystData Support Specialist provides technical and procedural trainings, in addition to 
establishes~ and maintain~~ the integrity of information passed through the district's 
central data systems. The Data Compliance and Technology SupportData Support -Specialist 
is responsible for fermulating, scheduling, and conducting technical and end user courses; 
pro¥iding post course documentation, including course summaries and course e¥aluations; 
collaborating, coordinating data input and ·ensuring compliance with District and state 
reporting requirements; developing, and maintaining data standards as well as standards 
documentation; e,stablishing accurate data records,_ and maintaining the integrity of data 
stor~d and pa~sed through the district's centralized data systems; providing user training and 
support of the student database and student assessment systems; management of employee 
technology accounts; conducting analysis of technology support data;, assisting with general 
information technology hardware and software support; and performing related duties as 
assigned. 

ESSENTIAL DUTIES: 
• Provides technical expertise to Teachers on Special Assignment and Technology Site 

Leads fer successful implementation of technology fer instructional staff; 
• Develop training materials to assist staff in utilizing District's standard hard1Nare and 

sofu\iare systems; 
• Plans, coordinates, and e*ecutes on going trainings in computer skills outlined in the 

District Technology Plan and as assigned by CTO; 
• De¥elop and provide training fer ne1N upgrades prior to implementation; 
• Design and implement post course documentation, including course summaries and 

course evaluations; 
• Serve as the Local Educational Agency (LEA) contact for the District related to student 

information; maintain CALPADS information including the assignment of Statewide 
Student Identification (SSID) numbers; resolves anomalies and works with staff to 
add/clean up student data in the student information system to correct errors in 
CALPADS submissions. 

• Performs regular, ongoing transfers of data between data systems, including the 
importing and exporting of data: reconciles data between CALPADS and the student 
information system on a regular, ongoing basis; converts data to and from different 
formats for the purpose of facilitating data exchange between people or systems; 
prepares timely and accurate CALPADS data submissions. 

• Maintains knowledge of District, state and federal reporting requirements, including 
data needs and reporting timelines. 

• Communicates reporting requirements to staff in a timely manner: establishes and 
implements District-wide uniform data collection processes based on database 

Job Description: Data Compliance and Tecl=molog~' SupportStudent Information Specialist (3/1a/leJune 2018) 
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capabilities and current/future reporting requirements of local, state and federal 
programs. 

• Creates advanced queries to print reports. 
• Provides guidance and assistance to users regarding the production, printing and 

distribution of regular and special reports such as schedules, attendance, grades and 
student demographic data. 

• Participates in the end-of-year rollover processes. 
• Coordinates and provides technical support and training to school sites and District 

staff in the use of computerized student databases, data entry of various ·student 
records and report generation. · 

• Collaborate with other district departments to ensure accuracy of data. 
• Provides training, orientation, and support to employees in basic use of district 

account and technology systems. . 
• Prepare, >t<alidate and submit data files to be e>Echanged between systems used in the 

District, including the student achie';ement data system, student information system 
(Aeries), and required state databases (CalPADS); 

• Manage and configure user accounts, access, and privileges; 
• Monitor integrity of data and notify users if corrections are needed; 
• Create reports; 
• Maintain bacl<up files; 
• Provide database maintenance as needed; 
• Monitor status of computer support help calls and communicate with staff about the 

status of their help calls.:.7 
• Analyze support ticket and customer experience data; generate reports and data 

analysis regarding support and customer experience. 
• Provide support on the district's data confirmation and enrollment process to staff and 

parents. 
• Assist technicians with computer repairtechnology support as needed.:.t 
• Maintain computers, printers and other equipment in good workihg order. 

OTHER REPRESENTATIVE DUTIES: 
• Engage in cross.training on department functions and demonstrate use of knowledge 

to support department needs. 
• Attend workshops to update skills.:.f 
• Assist other departments on special projects as assigned.:.f 
• Perform other duties as assigned. 

KNOWLEDGE, SKILLS, AND ABILITIES: 
Knowledge of: 

• District and state regulations, rules, policies and procedures applicable to the 
maintenance of student records and the reporting of student attendance and other 
data. 

• Functions, operations and data input/output procedures of student information 
systems, including methods for creating system queries for a variety of purposes. 
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( • Database management systems and software, including relational databases, 
diagnostic tools, commands and utilities. 

• Methods, principles, practices and techniques for troubleshooting and determining the 
causes of system, computer and PC hardware problems and device errors and failure. 

• Microsoft Active directory. 
• ~4icrocomputer Computer operating systems and troubleshooting techniques for 

Macintosh, Chromebook, and PC based computer systems.. . 
~ Microcomputer hardwar~ architecture, design, installation, and repair. 
• Materials, methods and tools used inthe operation, installation and repair of computer 

and network systems. 
• Sofw:-are applications utilized by the District 
• Record-keeping and report preparation techniques. 
• Interpersonal skills using tact, patience, and courtesy. 
• Operation of various computers, operating systems and software, including the 

Internet. 
• Oral and written communication skills. 
• Customer service practices. 
• Basic instructional techniques. 
• Import1ng and exporting data -in relational databases. 
• Reporting functions of database systems. 
• Laws, rules, and regulations related to assigned activities. 

Ability to: 
• Formulate training policies, programs, and schedules, based on kno1Nledge of 

identified training needs, instructional technologies, and changes in products or 
services. . 

• Select appropriate instructional procedures or methods such as individual training, 
group instruction, self study, lectures, demonstrations, simulations ~tcises, and 
computer based training~ 

• Analyze difficult problems, evaluate alternatives and make sound recommendations. 
• Audit, validate, correct and ensure detailed accuracy of all types of student data and 

generate a wide variety of required reports, documents and data imports/exports in a 
timely manner. 

• Provide user training related to the use of student information systems and state 
accountability systems. . 

• Organize, research and maintain student records and specialized data files. 
• Troubleshoot, diagnose and resolve complex and ambiguous database, computer 

hardware and software problems and failures of varying difficulty efficiently and 
effectively. 

• Operate a computer, standard business software and a variety of computer software 
programs and databases related to ·area of assignment. · 

• Organi;2e and develop training manuals, reference library, testing and evaluation 
procedures, multimedia 't«isual aids, and other educational material. 

• Develop policies and procedures for District microcomputer technology use. 
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• Quickly respond to requests for information that may require manipulation of large 
amounts of data. 

• Effectively analyze data and to provide comprehensive reports to management and 
stakeholders. 

• Troubleshoot and repair basic system malfunctions and maintain microcomputer 
operating systems. 

• Perform technical 'A1ork in the repair, maintenance, and installation of a variety of 
computeri2:ed equipment and peripherals. 

• Research, analyze, and recommend ne11.i system software and hardware. 
c Understand and follow oral and written instructions. 
• Maintain records and prepare reports related to assigned activities. 
• Communicate effectively both orally and fn writing. 
• Use excellent telephone and interpersonal skills and establish and maintain a 

cooperative working relationship with others. 
• Plan, organize, prioritize, and schedule work. 
• Work a modified schedule to accommodate e>t<ening trainings for staff. 
• Work under aggressive deadlines, independently, and with minimum direction. 
• Ability to perform work independently without supervision. 

MINIMUM OUAUFICATIONS: 
Education: · 
Any combination equivalent to: Bachelor's degree in computer science, business 
administration, management information systems or related field. Current standard 
technology certifications are desirable. 

Experience: _ 
Three (3) years of related experience performing duties of increasing responsibilities in a 
computing environment. Proven experience in designing and performing technical trainings_ 
computer system, database support, and/or maintenance ofstudent records using a 
computerized student information system. Experience working in a progressive educational 
setting is preferred. Experience with relational database management systems, calPADS, 
student information systems, and other educational-related data systems is highly desirable. 

License Requirement: 
Possession of a valid California Motor Vehicle Operator's License 

Personal Qualities: 
• Independent Worker 
• Maturity and good judgment 
• Neat and clean appearance 
• Willingness to assume a wide range of responsibilities 
• Willingness to learn new skills 
• Willingness to continuously improve 
• Pleasant interpersonal skills 
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( • Good organizational skills 
• Commitment to professional courtesy 
• Belief in high standards 
• Commitment to professional responsibility 
• High intrinsic motivation 

WORKING CONDITIONS: 
• Primarily indoor work environment. 
• Constant interruptions. 

Physical Requirements: 
• Hearing and speaking to exchange information and make presentations. 
• Dexterity of hand and fingers to operate a computer keyboard. 
• Lifting and carrying moderately heavy computer equipment. 
• · Vision: Must possess vision (which may be corrected) to read small print and 

computer screens. 
• Speech and Hearing: Must possess hearing (which may be corrected) to use a 

telephone and to hear discussions and questions during public and school meetings 
and productions.· The indiv1dual is required to speak clearly and distinctly, to make 
lengthy oral presentations, and to converse by telephone. 

• Ability to frequently_stand, sit, reach, grasp, stoop, bend, push, pull, kneel, squat, and 
twist. 

• Ability to climb stairs. 

Operation of Vehicles, Machinery, and Equipment Requirements: 
• Ability to travel to a variety of locations within a reasonable time frame. 
• Must be able to operate office, multimedia, and computer equipment. 

Mental and Emotional Requirements: 
• · Ability to understand and folfow oral and written directions. 
• Ability to work independently with little direction. 
• Abjlity to concentrate to meet numerous deadlines. 
• Ability to establish and maintain effective working relationships with others. 
• Ability to make independent decisions to respond to numerous requests, deadlines, 

and to prioritize assignments. 
• Ability to exchange information. 
• Ability to learn the procedures, function and limitations of assigned duties. 
• Ability to establish effective relationships with a wide range of people. 
• Ability to give direction and to exercise tact, diplomacy, empathy, and firmness in 

sometimes highly emotional situations. 

HAZARDS: 
• Working with equipment that may potentially cause electrical shock. 
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Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval: Agreement for Contracted Services with West Health Advocate Solutions, Inc., to 
Provide Employee Online Wellness Services with a Not-to-Exceed Amount of 
$23,000 

Proposal 

Staff proposes the Board of Education approve an agreement for contracted services with West Health 
Advocate Solutions, Inc., to provide employee online wellness services with a not-to-exceed amount of 
$23,000. 

Background 

In October 2017, the District received a rebate from Blue Shield for approximately $23,000 for 
overpayment of Affordable Care Act (ACA) fees. In November 2017, the District Insurance 
Committee, which consists of four members each from the Classified School Employees Association 
(CSEA), Laguna Beach Unified Faculty Association (LaBUFA), and management/confidential group, 
determined that this rebate should be applied to wellness programs for employees. 

The Wellness Subcommittee, consisting of six members of the Insurance Committee, began meeting in 
December 2017 to begin the process of developing goals, strategies and plans for implementation. The 
Wellness Subcommittee identified the following goals and strategies: 

Wellness Goals 
• Motivate positive behavior changes in employee wellness 
• Increase employee morale and engagement 
• Empower employees to live better 
• Reduce negative medical trends 

Wellness Strategies 
• Program Components 

o Health risk assessments 
o Disease management 

• Biometric Screenings 
o Finger stick 

• Health Coaching 
o Online and onsite coaching 

• Condition-Specific Management 
o Stress/resilience 
o Sleep disorders 

• Healthy Engagement 
o Fitness/activity 
o Health literacy 
o Nutrition 
o Challenges 

WinstonNiloria 
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The Subcommittee worked with the District's broker, Burnham Benefits, to identify four vendors that 
could provide services to address the goals and strategies. The Subcommittee recommended the District 
provide an online wellness program with Health Advocate, a vendor that also provides the District's 
Employee Assistance Program. The online program includes health education resources and a health 
and wellness incentive program. 

Budeet Impact 

This expenditure is budgeted at a not-to-exceed amount_ of $23,000, to be paid from the Blue Shield 
rebate. 

Recommended Action 

Staff recommends the Board of Education approve an agreement for contracted services with West 
Health Advocate Solutions, Inc., to provide employee online wellness services with a not-to-exceed 
amount of $23,000. 
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WEST HEAL TH ADVOCATE SOLUTIONS, INC. 
Principal Executive Offices: 

3043 Walton. Road 
Plymouth Meeting, PA 1946~ 

PLAN SPONSOR AGREEMENT 

This Plan Sponsor Agreement ('ithis Agreement"} is made and entered into by and between 
West Health Advocate Solutions, Inc., ("Health Advocate"), and Laguna Beach Unified 
School Distrh::t ("Client"), and is intended to describe their business relationship in which 
Health Advocate will provide administrative and informational services to all eligible employees 
("Employees") of Client, as well as the Employee's spouse, dependent children, parents and 
mothers and fathers in-law (collectively, "Members"). Health Advocate and Client will 
hereinafter collectively be referred to as "the Parties" and referred to individually each as a 
"Party." 

1. Description of Services: 

.Health Advocate will provide its Online Wellness Services as more fully described on 
Exhibit "A" (collectively, "the Services"). · 

2. Term I Termination: 

a. This Agreement shall be effective as of August 01, 2018 (the "Effective Date"). 

b. The initial term of this Agreement shall be thirty-six (36) months from the Effective 
Date ("the Initial Term"). Thereafter, this Agreement shall automatically renew for 
consecutive three (3) year terms (each a "Renewal Term") unless either Party 
provides written notice to the other, at least sixty (60) days before the end of the 
Initial Term or any Renewal Term, of its intention not to renew this Agreement. The 
terms and conditions of this Agreement shall apply to the Initial Term and any 
Renewal Term unless modified in writing by the Parties. 

c. In the event that either Party shall default in the performance of any of its material 
covenants, or undertakings under this Agreement, and such default shall continue 
and not be corrected within thirty (30) days after the receipt of written notice thereof 
from the non;..breaching Party specifying the default and requesting correction of 
such default, the non-breaching Party may terminate this Agreement by delivering 
written notice to such effect to the other Party, which notice shall be immediately 
effective upon receipt. 

d. 
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This Agreement shall automatically terminate upon the occurrence of any of the 
following events: (i) the making of a general assignment for the benefit of creditors by 
a Party; (ii) the filing of a voluntary petition or the commencement of any proceeding 
by either Party for any relief under any bankruptcy or insolvency laws, or any laws 
relating to the relief of debtors, readjustment of indebtedness, reorganization, 
composition or extension; (iii) any involuntary petition or the commencement of any 
proceeding by or against either Party for any relief under any bankruptcy. or 
insolvency laws, or any laws relating to the relief of debtors, readjustment of 
indebtedness, reorganization, composition or extension that is not dismissed within 
ninety (90) days of the date that it was filed or commenced; or (iv) suspension of the 
transaction of the usual business of either Party for a period in excess of thirty (30) 
days, · 

e. Upon the termination or non-renewal of this Agreement and upon Client's written 
request, Health Advocate will destroy, without cost to Client, any Confidential 
Information that was received from Client pursuant to this Agreement in tangible, 
electronic, or other form, other than signed copies of this Agreement. 
Notwithstanding the foregoing, Health Advocate may retain one copy for its legal 
archives of any Confidential Information in its possession subject to any consent 
provided by or with such Member; if such Member consent does not exist such 
Member Confidential Information shall be subject to the· confidentiality provisions of 
this Agreement. 

3. Fees: 

a. Client shall pay Health Advocate $4. 75 per Employee per month ("PEPM") for the 
Services as described herein ("Service Fees"). 

b. In addition to the PEPM Fee referenced above, Client shall also pay Health Advocate 
a one-time $2,000 installation fee for the Service(s). 

c. This Service Fee applies to the first contract year, only. However, Service Fees will 
increase by no more than 10% in both year two (2) and year three (3) of the Initial 
Term. Notice of any Service Fee increase will be provided to Client, in writing, at least 
ninety (90) days prior to the annual anniversary date of this Agreement. 

d. Such Service Fee shall be paid to Health AdVOCc!te on a quarterly basis and shall be 
received by Health Advocate, on or before the first (1 st

) day of the month for which 
Services are to be provided. 

e. This Service Fee is based on approximately 350 Employee lives. 

f. 
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This Service Fee includes Health Advocate's standard marketing materials including 
employee brochures and telephone number wallet cards shipped to a single location 
for distribution by Client. Other marketing materials will be provided to Client as 
electronic files in camera-ready format. Additional charges may apply for special 
requests including, but not limited to the costs associated with travel for employee 
meetings and/or health fairs; customized or additional educational, promotional, or 
marketing materials; and/or postage and shipping costs for such additional materials. 

g. All Fees paid hereunder shall be sent with an electronic file compiled by Client 
containing information reasonably sufficient to permit Health Advocate to reconcile 
compensation payments in a timely manner. 

h. Upon termination of this Agreement, payments under this section shall cease; 
however, Health Advocate shall be entitled to any payments due for periods or partial 
periods that accrued prior to the date of termination for which Health Advocate has 
not yet been paid. 

4. Confidentiality: 

a. The Parties agree to protect the privacy and confidentiality of any· and all Member 
personal and medical information in their possession ("Confidential 1niormation"), 
abiding by all applicable laws and regulations. 

b. The Parties agree to abide .by the Business Associate Agreement, attached hereto as 
Exhibit "B" and incorporated herein by reference, which contains such terms as are 
required by the Health Insurance Portability and Accountability Act of 1996 ("HIPAA") 
and the Final Rule .for Standards for Privacy of Individually Identifiable Health 
Information adopted by the United States Department of Health and Human Services 
and codified at 45 C.F.R. part 160 and part 164, subparts A & E (the "Privacy Rule"), 
the HIPAA Security Rule, codified at 45 C.F.R. Part 164 Subpart C and Subtitle D of 
the Health Information Technology for Economic and Clinical Health Act ("HITECH") 
including C.F.R. Sections 164.308, 164.310, 164.312 and 164.316 in effect, or as 
amended. 

c. Health Advocate will not use any Confidential Information for any purpose other than 
that for which it is provided nor will Health Advocate sell, transfer or disclose this 
Confidential Information for its own benefit or the benefit of others. 

d. 
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Health Advocate agrees that it shall notify Client, as soon as practicable, but at least 
within ten (10) business days, following discovery of ahy suspected or known 
unauthorized use or disclosure of Confidential Information, and will cooperate with 
Client, as necessary, to remedy such unauthorized use or disclosure by Health 
Advocate or any third-party and to prevent further unauthorized use. 

e. Neither Party to this Agreement shall use any confidential information, (i.e., information 
that by its very nature is deemed to be confidential, including confidential business 
information), of the other Party: (a) for its own benefit or that of any third party; (b) to 
the Disclosing Party's detriment; or (c) in any manner other than to perform its 
obligations under this Agreement. 

f. It is essential for Confidential Information, including Protected Health Information, to 
be maintain~d after the expiration of this Agreement for regulatory and other business 
reasons, Accordingly, Health Advocate's obligations of confidentiality with respect to 
Client's Confidential Information, exchanged during the Term of this Agreement, shall 
survive any termination or non-renewal of this Agreement. 

5. Reports: 

Upon request, Health Advocate will provide Client with its standard utilization reports, on 
an annual basis, for Groups that exceed five hundred (500) employees. 

6. Indemnification: 

a. Each Party shall indemnify, defend and hold harmless the other Party, its officers, 
employees, directors, affiliated companies and agents from and against any and all 
third party claims, actions demands and lawsuits (together "Claims") against the 
indemnified Party, and all resulting costs, liabilities, damages and expenses, including 
reasonable attorneys' fees and costs of suit arising out of: 

b. 

i. · the indemnifying Party's breach or violation of any representation, warranty or 
covenant in this Agreement; 

ii. the violation by a Party, in the performance of its obligations hereunder of any 
law, statute, rule, regulation or order of a governmental authority; or 

iii. the indemnifying Party's negligence or willful misconduct. 
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Client will indemnify Health Advocate for any Claim brought against Health Advocate 
arising out of, related to or as a result of Health Advocate's compliance with a specific 
Client direction. Further, Health Advocate shall have no obligation to indemnify Client 
for any Claim brought against Client arising out of, related to or as a result of Health 
Advocate's compliance with a specific Client direction. 

c. The obligations of indemnity hereunder are ·conditioned on the Party seeking 
indemnification (i) giving the indemnifying Party prompt written notice of any Claim for 
which indemnification will be sought, (ii) permitting the indemnifying party to assume 
exclusively the control of the defense and settlement of such Claim, and (iii) providing 
reasonable assistance and cooperation (at the indemnified Party's expense) in the 
defense and settlement of such Claim. The indemnified Party may take part in its 
defense at its own expense after the indemnifying Party assumes the control thereof. 
The indemnifying Party shall not settle or compromise any indemnified Claim 
hereunder in a manner that adrnits fault or liability on the part of the indemnified 
Party, or requires the indemnified Party to take or forbear from taking any action, 
unless with the prior written consent of the indemnified Party (such consent not to be 
unreasonably withheld). 

7. General: 

a. Binding Agreement. This Agreement shall be fully binding upon and inure to the 
benefit of the legal representatives, successors in interest and permitted assigns of 
the Parties hereto. 

b. Entire Understanding. This Agreement, along with its attachments, constitutes the 
entire Agreement between the Parties hereto pertaining to the subject matter hereof 
and supersedes all prior and contemporaneous arrangements, understandings, 
negotiations, and discussions of.the Parties with respect to the subject matter hereof, 
whether written or oral; and there are no warranties, representations, or other 
agreements between the Parties in connection with the subject matter hereof, except 
as specifically set forth herein. 

c. 
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Amendments to this Agreement. This Agreement may. be amended only by the 
mutual written consent and agreement of the Parties. In addition, upon the enactment 
of any law or final regulation affecting the use or disclosure of Protected Health 
Information, or the publication of any definitive decision of a court of the United States 
or any state relating to any such law or the publication of any definitive interpretive 
policy or definitive opinion of any governmental agency charged with the enforcement 
of any such law or regulatio!'}, the Parties shall agree to amend this Agreement in 
such manne( as necessary to comply with such law or regulation. 

d. No Third Party Beneficiary. Nothing in this Agreement shall be construed to give any 
person or entity other than the Parties any legal or equitable claim, right, or remedy; 
rather this Agreement ls intended to be for the sole and exclusive benefit of the 
Parties. 

e. Assignability. Neither Party may assign its rights or obligations under this Agreement 
without the prior written consent of th~ other Party, which ·consent may be withheld in 
the other Party's sole discretion, except that this Agreement may be assigned by 
either Party without such prior written consent: 

i. to an affiliate of the assigning Party; or 
ii. to an entity that merges with or acquires the business or stock of such Party 

to which this Agreement relates.· Subject to the foregoing, tfiis Agreement 
shall be fully binding upon, inure to the benefit of, and be enforceable by the 
Parti~s hereto and their respective successors and assigns. 

f. Relationship of the Parties. This Agreement does not, nor is it intended to, create a 
relationship of joint venture, principal and agent or partnership between the Parties. 
The relationship between the Parties is and shall be that ·. of an independent 
contractor. Nothing in this Agreement shall create or be construed to create the 
relationship of employer and employee. Each Party. acknowledges that it shall have 
no authority to obligate or bind the other Party in any way. 

g. Governing Law. This Agreement shall be governed by the laws of the Commonwealth 
of Pennsylvania, without regard to the choice of law doctrine or the conflicts of law 
principles of any other jurisdiction to the contrary. However, the Parties agree that, at 
least 45 days prior to initiating any litigation or complaint under this Agreement, they 
shall hold good faith informal dispute resolution meetings at a mutually agreed upon 
location. 

h. Dispute Resolution. The Parties agree that in the event of a dispute or alleged breach 
they will work together in good faith to resolve the matter internally by escalating it to 
higher levels of management and, if necessary, to use a mutually agreed upon 
alternative dispute resolution mechanism prior to resorting to litigation. 

i. 
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Limitation of Liability. 

i. Limitation: NEITHER PARTY WJLL BE LIABLE TO THE OTHER FOR ANY 
INDJRECT, EXEMPLARY, SPECIAL, PUNITIVE, CONSEQUENTIAL, OR 
INCIDENTAL DAMAGES OR LOSS OF GOODWILL, DATA OR PROFITS, 
OR COST OF COVER. THE TOTAL LIABILITY FOR EITHER PARTY IS 
LIMITED TO THREE TIMES THE AMOUNT PAID TO HEAL TH ADVOCATE 
BY CLIENT FOR SERVICES DURING THE TWELVE MONTH PERIOD 
PRECEDING THE EVENT GIVING RISE TO THE CLAIM. 

ii. Application: THE FOREGOING LIMITS ON LIABILITY. WILL APPLY 
WHETHER THE APPLICABLE CLAIM ARISES OUT OF BREACH OF 
EXPRESS OR IMPLIED WARRANTY AND CONTRACT, EVEN IF THE 
PARTY HAS BEEN ADVISED THAT SUCH DAMAGES ARE POSSIBLE OR 
FORESEEABLE. 

iii. Time Limit: No cause of action which accrued more than two (2) years prior to 
the filing of a suit may be asserted by either Party. 

j. The Health Advocate Trademark. Client recognizes that the "Health Advocate" 
trademark is the sole and exclusive property of Health, Advocate and will take all 
reasonable and~ appropriate measures to avoid any actions that would harm such 
mark. Client is not authorized to prepare or distribute any promotional or descriptive 
material relating to this Agreement or the Services, other than for identification and/or 
distribution of promotional and descriptive materials, without the prior written approval 
of Health Advocate. However, once consent for particular language is granted, as to 
Client, it need not be requested for the same language, again. 

k. 
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Notices. All notices, demands, solicitations of consent or approval and other 
communications hereunder required or permitted shall be in writing and shall be 
deemed to have been given wren: (i.) personally delivered; (ii.) upon the date 
documented as being received when sent by facsimile· or other electronic 
transmission; (iii.) five (5) business days after the date when deposited in the United 
States mail, sent postage ptepaid or by registeted or certified mail, return receipt 
requested; or (iv.) upon the date documented as being received when sent by private 
courier addressed as follows: 

For Client: 

Leisa Winston, Assistant Superintendent, Human Resources & Public 
Communications 
Laguna Beach Unified School District 
550 Blumont St. 
Laguna Beach, CA 92651 

Tel. No.: (949) 497-7700 
Fax No.: (949) 497-7710 
~-mail: lwinston@lbusd.org 

For Health Advocate: 

Katharine N. Begley, Senior Vice President, Head of Sales 
West Health Advocate Solutions, Inc. 
3043 Walton Road 
Plymouth Meeting, PA 19462 

Tel. No.: (610) 397-7398 
Fax No.: (610) 825-7776 
E-mail: kbegley@healthadvocate.com 

Either Party may change its address for the receipt of notices hereunder by giving the 
other Party notice, as prescribed herein, of that new address. 

I. Member Awareness. Client shall engage in ongoing and frequent communication with 
its employees to promote the Health Advocate Service. 

m. 
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Non-Solicitation. During the Initial and any renewal Term of this Agreement and for a 
period of one (1) year following the date of termination or non-renewal hereof, Client 
shall not knowingly hire, solicit, or attempt to solicit the services of any current 
employee of Health Advocate without the. prior written consent of Health Advocate. 
Violation of this provision shall entitle Health Advocate to receive from Client, as 
liquidated damages, an amount equal to two hundred percent (200%) of the solicited 
person's annual compensation. This covenant against solicitation shall not be 
construed to prevent "blind" advertisements or mailings that are directed to the public 
through the use of newspaper, television, radio or the internet. 

n. Limitation of Authority. Neither Party shall obligate the other Party, nor make, alter or 
waive any of the terms or conditions of any of the other Party's forms, policies, 
contracts or advertising materials, except to the extent authorized in writing by the 
other Party. Neither Party shall hold itself out as an employee, partner or officer of the 
other Party, nor as an agent of the other Party or in any other manner, or for any 
other purpose than is set forth in this Agreement. 

o. Survival of Certain Obligations. Any obligations set forth in this Agreement that by 
their nature should be continuous and survive any termination or non-renewal of this 
Ag_r~ement inpluding, !)ut nqt limited to, the 9bligations regardi'}g confidentiality and 
indemnification shall be continuous and shall survive any termination or non-renewal 
of this Agreement. 

p. Separability. Each provision of this Agreement shall be considered separable and if 
any provision or provisions of this Agreement shall be held to be invalid or 
unenforceable for any reason, the remaining provisions shall continue to be valid and 
enforceable. If a court finds that any provision of this Agreement is invalid or 
unenforceable, but that by limiting such provision, it would become valid and 
enforceable, then such provision shall be deemed to be written, construed, and 
enforced as so limited. 

q. No Waiver of Rights, Powers and/or Remedies. The failure or delay of either Party 
hereto in exercising or enforcing any right, power or remedy under this Agreement, 
and no course of dealing between the Parties hereto, shall be construed as a waiver 
or limitation of that Party's right to subsequently enforce and compel strict compliance 
with every provision of this Agreement. 

r. Reserved Rights. Health Advocate explicitly reserves the right to discontinue or 
withdraw from sale, modify, change, or amend any product, program or Service 
described in this Agreement, if it is determined by Health Advocate, in its sole 
discretion, to be necessary to do so based, for example, on a change in the 
legislative or regulatory environment in which Health Advocate operates. 

s. 
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Titles. All section titles or captions contained in this Agreement are for convenience 
only and will in no way modify or affect the meaning or construction of any of the 
terms or provisions hereof and shall not be deemed part of the text of this Agreement. 

t. Interpretation. The Parties hereto acknowledge and agree that (i) the rule of 
construction providing that any ambiguities are resolved against the drafting Party will 
not apply in interpreting the terms and provisions of this Agreement; and (ii) the terms 
and provisions of this Agreement will be construed fairly as to all Parties hereto and 
not in favor of or against a Party, regardless of which Party was generally responsible 
for the preparation of this Agreement. · 

u. Force Majeure. Neither Party hereto shall have any liability for delay or non-fulfillment 
of any terms of this Agreement caused by any cause not within such Party's 
reasonable control (but excluding financial inability) such as an act of God, war, riots 
or civil disturbance, strikes, accident, fire, transportation conditions, labor and/or 
material shortages, governmental controls, regulations and permits and/or 
embargoes. 

v. 
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Counterparts. This Agreement may be signed in counterparts, which together will 
constitute one Agreement. 

8. DISCLAIMER: 

Client acknowledges its understanding that Health Advocate provides administrative, 
informational and referral type services, through its employees. Health Advocate does 
not provide health insurance or medical services, nor does it recommend treatment. 
Consequently, all medical services are provided by independent healthcare practitioners, 
who are not employees or agents of Health Advocate. 

IN WITNESS WHEREOF, and intending to be legally bound, the Parties have caused 
this Agreement to be signed by their duly authorized representatives. 

For Laguna Beach Unified School District: 

Signed: ________ _ 

Name: ----------
Title: ----------

Dated: ----------

For West Health Advocate Solutions, Inc.: 

Signed: ___ -""-----

Name: Katharine N. Begley 

Title: Senior Vice President, Head of Sales 

Dated: ---------
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EXHIBIT "A" 

ONLINE WELLNESS SERVICES 

The Wellness Advocate Service is an extension of the core Health Advocate Service. 
Health Advocate will provide its Wellness Services to those employees eligible to use 
the Services, as well as to the spouses and dependent children over eighteen (18) years 
of age of. such employees (collectively "Wellness Members"). The Wellness Service 
includes the following features: 

1. PROGRAM FEATURES. The Wellness program includes the following wellness and 
wellness-related features: 

a. Personal Health Profile ("PHP"). Health Advocate's PHP is a secure web-based 
tool which identifies many of an individual's health and lifestyle risks. Upon 
completion of the PHP, each Wellness Member receives results in the form of a 
personalized risk assessment report with guipance for reducing identified risks. 

b. On-line Support Tools and Information. Wellness Members have secure access 
to an array of on-line tools such as wellness workshops and tutorials, health 
measure trackers and on.:line health information. 

c. Wellness Incentive Management. Health Advocate offers a complete points 
based Incentive Management Program for Clients who wish to provide health 
and wellness incentives to drive employee participation in their Wellness and 
Health Management initiatives. 

2. 

1. Services Include: 

i. Competition Administration Support; 
ii.Annual Incentive Strategy Planning Support; 
iii. Incentive Tracking and Administration ~ includes Participation and 

Outcome-Based Programs 
iv. Customizable Activity Point Values 
v.Worksite Event File Upload (2 per year) 
vi. Wellness Program Consultant 
vii. Customizable Incentive Guide Brochure 
viii. Custom text options on My Points Page within wellness 

portal 

Healthy Rewards program includes: 

i. Tracking eligible rewards points associated with activities or goals and 
conversion of reward points to dollars based on each program's 
reward points to dollar ration. 

ii. Provide member online access to shopping, redemption of eligible 
reward points and fulfillment of gift cards. 

iii. Client will retain full responsibility to fund sufficient reward dollars in 
their escrow account prior to the issuance of a gift card and will al.so 
retain administration of any federal, state or local taxation of reward 
dollars. -
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d. Zipongo Meal Planning Service. 

1. Zipongo is an online website that offers personalized recipes based on a 
55 question food frequency survey. Wellness Members can build grocery 
lists based on favorite recipes. 

2. Service Includes: 

i. 55 question food frequency survey 
ii. Recipes and Categories 
iii. Social Recipe Features 
iv. Grocery List Builder 

2. MedChoice Support. This Service is an on-line, self-directed, resource that 
provides Members with access to independently developed and widely accepted 
medical information to help them share in the decision-making process with their 
physician and/or other healthcare providers. Using this resource, Members can 
educate themselves, on various health topics, and make decisions about tests 
and treatment options based on information and personal preferences. 

2. PRIVACY POLICY AND PRACTICES. Each Wellness Member is required to read 
and adhere to the terms and conditions of Health Advocate's privacy policy and 
practices as a condition of participating in the Wellness Program. 

3. REPORTING. An online personalized summary and health risk assessment report is 
provided to each Wellness Member who completes an PHP. Upon request, annual 
statistical management reports will be provided to Client showing aggregate activitt 

4. AVAILABILITY OF ON-LINE SERVICES and SUPPORT. 

a. Health Advocate will use commercially reasonable efforts to ensure the web
based Wellness Advocate Services described herein are accessible to 
Wellness Members via the world wide web, twenty-four (24) hours a day, 
seven (7) days a week, except for scheduled maintenance and required 
repairs, and except for any loss or interruption of hosting services due to 
causes beyond Health Advocate's direct control. 

b. Health Advocate reserves the right to modify or supplement the Wellness 
Services from time to time at its discretion, provided that no modification or 
supplement will materially diminish the functionality of the services as 
described herein. 

c. Health Advocate will provide Wellness Members with e-mail based support 
for addressing technical questions or issues related to the performance and 
availability of web-based tools. 

5. EMPLOYEE AWARENESS. Client agrees to take reasonable steps to encourage 
and promote employee awareness and utilization of the Wellness Service, including 
regular communication and reinforcement of the availability of this Service, and will 
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assist Health Advocate by issuing periodic program reminders and other related 
communications. 
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EXHIBIT "8" 

BUSINESS ASSOCIATE AGREEMENT 

The Parties hereby agree as follows: 

1. Definitions: 

a. General Definitions. Terms used but not otherwise defined in this Agreement, shall 
have the same meaning as those terms as set forth in the HIPAA Regulations, as 
defined below. 

b. Specific Definitions. 

{i) "Business Associate" shall mean Health Advocate, Inc. or any of its affiliated 
entities. 

{ii). "Breach" shall have the same meaning given to such term in 45 C.F.R. § 164.402. 

(iii) "Covered Entity" shall mean all group health plans of Client and its Affiliates for 
which Business Associate provides services to or on behalf of, individually 
and/or collectively. 

(iv) "HIPAA" shall mean the Health Insurance Portability and Accountability Act of 
1996, as amended from time to time and its implementing regulations (45 
C.F.R. Parts 160-64) and the requirements of the Health Information 
Technology for Economic and Clinical Health Act, as incorporated in the 
American Recovery arid Reinvestment Act of 2009 (the 11HITECH Act"), that 
are applicable to business associates, along with any gtJidance and/or 
regulations issued by DHHS, in effect or as amended. 

(v} "HIPAA Regulations" shall mean the regulations issued by the U.S. Department 
of Health and Human Services Office for Civil Rights with respect to HIPAA 
privacy, security, and enforcement, as set forth in 45 CFR Parts 160 and 164, in 
effect or as amended. 

(vi) "Individual" shall have the same meaning as the term "individual" in 45 CFR § 
160 .103 and shall include a person who qualifies as a personal representative 
in accordance with 45 CFR § 164.502(9). 

(vii) "Protected Health Information" and electronic Protected Health Information 
(together "PHI") shall have the same meaning as the term "protected health 
information" in 45 CFR § 160.103, limited to the information created or received 
by Business Associate from or on behalf of Client, in connection with the 
performance of the Services provided pursuant to the Plan Sponsor or Services 
Agreement entered into by and between Business Assoclate and Client, to which 
this BAA relates. PHI does not include health information that has been de
identified in accordance with the standards for de-identification provided for in the 
Privacy Rule. 

(viii) 
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"Privacy Rule" shall mean the Standards for Privacy of Individually Identifiable 
Health Information at 45 CFR part 160 and part 164, subparts A and E. 

(ix) "Security Incident" shall have the same meaning given to such term in 45 C.F. R. 
§ 164.304, but shall not include (i) unsuccessful attempts to penetrate computer 
networks or servers maintained by Business Associate; and (ii) immaterial 
incidents that occur on a routine basis, such as general "pinging" or "denials of 
service." 

(x) "Security Rule" shall mean the Standards for Securing PHI and ePHI as required 
by 45 CFR §164.302-164.318. 

(xi) "Unsecured protected health infonnation" refers to PHI that is not rendered 
unusable, unreadable, or indecipherable to unauthorized individuals through the 
use of Encryption or destruction. 

(xii) "Required by Law" shall have the same meaning as the term "required by law" in 
45 CFR§ 164.103. 

2. Obligations and Activities of Business Associate: 

a. Business Associate shall not use or further disclose PHI other than as permitted 
or required pursuant to the underlying Health Advocate Services Agreement and 
any Addendum thereto, by this BAA, as Required or permitted by Law, or as 
directed by the Client. 

b. Unless otherwise limited, in addition to any other uses and/or disclosures 
permitted or authorized by this Agreement or required by law, Business 
Associate may, use the PHI in its possession for the proper management and 
administration and to fuffill any legal responsibilities of the Business associate, 
de-identify any and all PHI created or received by it under this Agreement: 
provided that the de-identification conforms to the requirements of the Privacy 
Rufe, and may aggregate the PHI with that of other covered entities for the 
purpose of providing Client with data analyses relating to the Health Care 
Operations of Client ; however, notwithstanding the foregoing Business 
Associate may not disclose the PHI of one client or covered entity to another of 
the clients or covered entities involved. 

c. Business Associate shall use appropriate safeguards to prevent use or 
disclosure of PHI as provided for by this BAA. 

d. Business Associate shall mitigate, to the extent practicable, any harmful effect 
that is known to Business Associate of a use or disclosure of PHI by Business 
Associate in violation of the requirements of this BAA. 

e. Business Associate shall report to the Client any Breach or Security Incident of 
Unsecured PHI of whiGh it becomes aware within ten (10) business days. 
Business Associate's report shall include all information indicated in 45 
CFR § 164.410(c). 

f. 
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Business Associate shall ensure that any agent, including a subcontractor, to 
whom it provides PHI agrees in writing to the same restrictions and conditions 
that apply to Business Associate with respect to such information. To the extent 
that. Company provides Electronic Protected Health Information to any agent or 
subcontractor, it will require the agent or subcontractor to implement reasonable 
safeguards to protect the Electronic Protected Health Information consistent with 
the terms of this Agreement. 

g. Business Associate shall document disclosures of PHI and information related to 
. such disclosures as would be required for Client to respond to a request by an 
Individual for an accounting of disclosures of PHI in accordance with 45 CFR 
§ 164.528. 

h. Business Associate shall make its internal practices, books, and records, 
including policies and procedures and PHI, relating to the use and disclosure of 
PHI received from, or created ·or received by Business Associate on behalf of, 
Client available to the Client, or at the request of the Client, to the Secretary in the 
time and manner designated by the Client or the Secretary, for purposes of the 
Secretary determining Client's compliance with lhe HIPM Regulations. 

i. Business Associate shall pr(?vide to Client or an Individual an accounting of 
disclosures of PHI in accordance with 45 CFR § 164.528, in the time and manner 
designated by Client. 

j. Business Associate shall retain all documentation indicated in 45 CFR § 
164.5300)(1) for the retention period in accordance with 45 CFR § 164.5300)(2). 

k. Business Associate shall determine the Minimum Necessary type and amount of 
PHI required to perform its services and will comply with 45 CFR. §§ 164.502(b) 
and 164.514(d). 

I. To ensure compliance with the Security Standards for the Protection of Electronic 
Protected Health Information at 45 CFR Parts 160 and 164 Subpart C, Business 
Associate shall: 

i. implement administrative, physical and technical safeguards that 
reasonably and appropriately prote9t the confidentiality, integrity, and 
availability of electronic PHI that it creates, receives, maintains, or 
transmits on behalf of the Client; 

ii. ensure that any agent, including a subcontractor, to whom Business 
Associate provides such electronic PHI agrees to enter into an 
Agreement with terms consistent with or substantially similar to those 
enumerated herein; 

iii. ensure that any agent, including a subcontractor, to whom 
Business Associate provides PHI shall implement reasonable and 
appropriate safeguards to protect it; 

iv. report immediately to the Client any successful unauthorized 
access, use, disclosure, modification, or destruction of electronic PHI or 
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interference with system operations in an information system of which 
Business Associate becomes aware; and 

v.report to the Client the aggregate number of unauthorized access, use, 
disclosµre, modification, or destruction of electronic PHI, or interference 
with system operations in an information system of which Business 
Associate becomes aware, no later than thirty (30) calendar days after 
discovery of the attempt(s). 

m. Business Associate shall comply with all security and privacy provisions of 45 
CFR Part 164, and the requirements of 45 CFR § 164.504(e)(1)(ii), and shall 
further comply with § 13401 of the American Recovery and Reinvestment Act of 
2009. 

3. Permitted or Required Uses and Disclosures by Business Associate: 

a. General Use and Disclosure. Except as otherwise limited in the Agreement, 
Business Associate may use or disclose PHI to perform functions, activities, or 
services for, or on behalf of, Client as specified in the underlying Agreement, 
provided that such use or disclosure of PHI would not violate the Privacy Rule, 
inc1uding the Minimum Nec-essary requirement - --

b. Additional Use and Disclosure. 

(i) Except as otherwise limited in this Agreement, Business Associate may use 
or disclose PHI for the proper management and administration of the 
Business Associate's business or to carry out the legal responsibilities of the 
Business Associate consistent with the provisions of 
45 CFR § 164.504(e)(4)(i) and (ii). Business Associate may only disclose PHI 
for such purposes if: 

1) such disclosures are Required by Law; or 
2) Business Associate obtains reasonable assurances from the 

person to whom the information is disclosed that it will remain 
confidential and be used or further disclosed only as Required by 
Law or for the purpose for which it was disclosed to the person, 
and the person notifies the Business Associate of any instances of 
which it is aware in which the confidentiality of the information has 
been breached. 

(ii) Except as otherwise limited in this BAA, Business Associate may use PHI to 
provide Data Aggregation services to Client as permitted by 45 CFR § 
164 .504( e )(2)(i)(B ). 

(iii) Business Associate may use or disclose PHI to the extent and for purposes 
authorized by an Individual. 

(iv) Business Associate may use PHI to report violations of law to appropriate 
Federal and state authorities, consistent with 45 CFR § 164.5020)(1). 

(v) Business Associate must share PHI with Client for permitted purposes, such 
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4. 
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Obligations of Client: 

a. Client shall provide Business Associate with any changes in, or revocation of, 
Authorization by Individual or his or her personal representative to use or 
disclose PHI, if such changes affect Business Associate's uses or disclosures of 
PHI. 

b. Client shall notify Business Associate of any restriction to the use or disclosure of 
PHI that Client has agreed to in accordance with 45 CFR § 164.522, if such 
changes affect Business Associate's uses or disclosures of PHI. 

c. In the event that Client requires Business Associate to share, receive or disclose 
PHI to another vendor for purposes of fulfilling its obligations pursuant to the 
Health Advocate Services Agreement, Client agrees to assist Business Associate 
in obtaining a confidentiality agreement with such vendor. 

5. Permissible Requests by Client: Client shall not request, Business Associate to use 
or disclose PH I in any manner that would not be permissible under the Privacy Rule if 
d<me 15y- Client, except as provided in Sections 3 (o)(iJ and (iiJ of this BAA. - - · ·· · 

6. Tenn and Tennination: 

a. Term. The Terms and Conditions set forth in this Business Associate Agreement 
shall commence as of the Effective Date of the Plan Sponsor Agreement or 
Services Agreement, as the case may be, to which this Business Associate 
Agreement relates and shall terminate when all of the PHI provided by or on 
behalf of Client to Business Associate, or created or received by Business 
Associate on behalf of Client, is destroyed or returned to Client, or, if it is 
infeasible to return or destroy PHI, protections are extended to such information, 
in accordance with paragraph c of this Section 6. 

b. Termination for Cause. Upon Client's knowledge of a material breach by 
Business Associate of a provision of this BAA, Client shall provide an opportunity 
for Business Associate to cure the breach or end the violation. If Business 
Associate does not cure the breach or end the violation within the time specified 
by Client, or if Business Associate has breached a material term of this 
Agreement and cure is not possible, Client may terminate Business Associate's 
services upon written notice to Business Associate. 

c. Effect of Termination. 

1) Except as provided in paragraph (c)(ii) of this Section 6, upon cancellation 
of Business Associate's services or termination of the Agreement for any 
reason, Business Associate shall return or destroy all PHI received from 
Client, or created or received by Business Associate on behalf of Client. 
This provision shall apply to PHI that is in the possession of 
subcontractors or agents of Business Associate. 
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In the event that Business Associate determines that returning or 
destroying the PHI is infeasible, Business Associate shall extend the 
protections of the Agreement to such PHI and shall limit further use or 
disclosure of the PHI to those purposes that make the return or 
destruction infeasible, for so long as Business Associate maintains such 
PHI. 

3) Notwithstanding the expiration, cancellation or termination of Business 
Associate's services or this BAA, Business Associate shall retain all 
required documentation for the retention period as set forth in Section 
2(k) of this Agreement. 

7. Miscellaneous: 

a. Regulatory References. A reference in this BAA to a section in the HIPAA 
Regulations means the section as in effect or as amended, and for which 
compliance is required. 

b. No Third Party Beneficiary. This BAA is intended for the sole benefit of Business 
Associate and-cnent. Nothing expressed orimplied in tnis Agreeni-ent is--inlendea 
to confer, nor shall anything herein confer, upon any person other than the 
parties and the respective successors or assignees of the parties, any rights, 
remedies, obligations, or liabilities whatsoever, except to the extent that the 
HIPAA Regulations validly requires the Secretary or any other person to be a 
third party beneficiary to this Agreement. 

c. Interpretation. 

(i) Any ambiguity in the Agreement shall be resolved in favor of a meaning that 
permits Client to comply with the HIPAA Regulations. 

(ii) In the event of an inconsistency between the provisions of this Agreement 
and the HIPAA Regulations, as may be amended from time to time, as a 
result of interpretation by HHS, a court of competent jurisdiction, or another 
regulatory agency with authority to enforce HIPAA, the interpretation of HHS, 
or such court or other regulatory agency shall prevail. 

(iii) In the event provisions of this Agreement differ from those mandated by the 
HIPAA Regulations but are nonetheless permitted by the HIPAA Regulations, 
the provisions of this Agreement shall control. 
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23. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Agreement for Contracted Services with Nicole Miller & Associates, Inc., to 
Conduct Investigations into the Legal Residency of Enrolled Students Within the 
Jurisdiction of Laguna Beach Unified School District as well as Risk Management 
Investigations for 2018-2019 with a Not-to-Exceed Amount of $85,000 

Staff proposes the Board of Education approve an agreement for contracted services with Nicole Miller 
& Associates, Inc., to conduct investigations into the legal residency of enrolled students within the 
jurisdiction of Laguna Beach Unified School District as well as risk management investigations with a 
not-to-exceed amount of $85,000. 

Background 

This item is a contract renewal for investigatory services. 

Education Code section 48200 indicates that students shall-attend public school in the school district in 
which the residency of either the parent or legal guardian of the student is located. Ensuring that 
students enrolled in the district's schools actually reside within our district boundaries has been a long 
standing district practice. This practice is important to LBUSD because of our funding model and 
limited facility space. As a basic aid district, LBUSD is funded from the proceeds oflocal property tax 

and does not receive state aid (funding from the state) on a per pupil basis. When an address is falsified 
and a student resides outside our school district boundari,es, not only does the district not receive 
revenue for those students; but, the student's actual school district of residence is deprived of the per 
pupil state aid. Some individuals go to great lengths to peIJ>etuate the deception of a falsified residence 
and home visits become necessary. This is not an appropriate use of time for educational administrators 
and the task is more appropriately performed by a professional on a contracted as needed basis. 

This investigator is also utilized to conduct investigations into complaints, personnel-related matters, 
and risk management issues as the firm has extensive training and experience in thorough, 
legally-complaint investigations and reports. 

This investigator is also used by our property/liability insurance carrier and several other Orange County 
school districts. 

Bude:et Impact 

This General Fund expenditure is budgeted at a not-to-exceed amount of $85,000. 

Recommended Action 

Staff recommends the Board of Education approve an agreement for contracted services with Nicole 
Miller & Associates, Inc. to conduct investigations into the legal residency of enrolled students within 
the jurisdiction of Laguna Beach Unified School District as well as risk management investigations with 
a not-to-exceed amount of $85,000. 
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LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
(2018/19 School Year) 

SECURITY/ INVESTIGATIONS CONSULTING AGREEMENT 

THIS AGREEMENT is made and entered into this (Board Approval Date): 

I 1st I day of I July, 2018 I 
by and between 

I Nicole Miller & Associates, Inc. 
lndepen_dent Contractor, hereinafter referred to as "Consultant" and the Laguna Beach Unified 

School District, hereinafter referred to as "District." 

WHEREAS the District is in need of special services and advice: 

WHEREAS such services and advice are not available at no cost from public agencies; 

and 

WHEREAS Consultant is specially trained, experienced, and competent to provide the 
. ·- ·- - -

special services and advice required; and 

WHEREAS such services are needed on. a limited basis; 

NOW, THEREFORE, the parties hereto agree as follows: 

1. Services to be provided by Consultant: 

2. 

I Nicole Miller & Associates, Inc. 

List of Other Supportive Staff or Consultants: 

Nicole Miller, President & CEO 
Ara RaisDana, Senior Investigator 
Mackenzie Kintz, Senior Investigator 
Alyssa Jarvis, Senior Investigator 
Lisa Strachan, Senior Investigator 
Brittney Hamilton, ~enior Investigator 
Steve Doan, Senior Investigator . . . 

Jacqueline Lee, Lead Investigator 
Tim Bernstein, Lead Investigator 
Martin Hanneman, Security Operations, Director 

3. Consultant shall commence providing services under this AGREEMENT on:. 

I Date: . I July 1, 2018 

and shall diligently perform as specified and complete performance by: 

I Date: I June 30, 2019 

Consulting Agreement (Rev. 5/18) Page 1 of 5 
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Consultant shall perform said services as an independent contractor calling and 

not as an employee of the District. Consultant shall be under the control of the 

District as to the result to be accomplished and not as to the means or manner by 

which such result is to be accomplished. 

4. District shall prepare and furnish the following information to Consultant, upon 

request, such information as is reasonably necessary to the performance of 

Consultant to this AGREEMENT: 

I Provide administrative services required for investigative process. 

5. District shall pay Consultant for services rendered satisfactorily * Scope of Work 

Agreement for details - ($150.00 hourly) Payment shall be made 30 days after 

receipt of invoice. Consultant shall submit an invoice to District for approval. 

6. District may at any time for any reason terminate this AGREEMENT. Written notice 

by the Superintendent shall be sufficient to stop further performance of services by 

Consultant. The notice shall be deemed given When received or 110 later than three 

(3) days after the day of mailing, whichever is sooner. 

7. Consultant agrees to and shall hold harmless and. indemnify District, its officers, 

agents, and employees from every claim or demand and every liability or loss, 

damage, or expense of any nature whatsoever, which may be incurred by reason 

of: 

a. Liability for damages for death or bodily injury to person, injury to property, 

or any other loss, damage, expense sustained by Consultant or any 

person, firm, or corporation employed by Consultant upon or in connection 

with the services called for in this AGREEMENT except for liability for 

damages referred to above which result from the sole negligence or willful 

misconduct of District, its officers, employees, or agents. 

b. Any injury to or death of persons or damage to property, sustained by any 

persons, firm, or corporation, including the District, arising out of, or in any way 

connected with the services covered by this AGREEMENT, whether said injury or 

damage occurs either on or off school district property, except for liability for 

damages which result from the sole negligence or willful misconduct of the District, 

its officers, employees, or agents. 

Consultant, at Consultant's expense, cost, and risk, shall defend any and all 

actions, suits, or other proceedings that may be brought or instituted against the 
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District, its officers, agents, or employees on any such claim, demand, or liability 

and shall pay or satisfy any judgment/lawsuit reimbursement that may be rendered 

against the District, its officers, agents, or employees in any action suit, or other 

proceedings as a result thereof. 

8. This AGREEMENT is not assignable without written consent of the parties hereto. 

9. Consultant and assistants shall comply with all applicable federal, state, and local 

laws, rules, regulations, and ordinances, including Worker's Compensation. 

10. Consultant, if an employee of another public agency, certifies that Consultant shall 

not receive salary or remuneration, other than vacation pay, as an employee of 

another public agency for the actual time in which services are actually being 

performed pursuant to the AGREEMENT. 

11. The following is a brief description of what will be achieved by Consultant as a 

result of this AGREEMENT: 

. I _$egyrity .& lnvesJigati_ve servjce_s 
12. What are the technical reasons Consultant is being hired as an Independent 

Contractor rather than an employee? 

I Specialized services are required on an as-needed basis. 
List any technical support that will need to be supplied by District: 

none 
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COMMON-LAW FACTORS 
(IRS Revenue Rule 87-41) 

Mark all items that are true for the intended Consultant: 

[X] No Instructions: The consultant will not be required to follow explicit instructions to accomplish 
the job. 

[X] No Training: The consultant will not receive training provided by the employer. The consultant 
will use independent methods to accomplish the work. 

fX] Work Not Essential to the Employer: The employer's success or continuation does not depend 
on the services of the consultant. 

fX] Right to Hire Others: The consultant is being hired to provide a result and will have the right to 
hire others for actual work, unless otherwise noted. 

[X] Control of Assistants: Assistants hired at consultant's discretion; consultant responsible for 
hiring, supervising, paying of as.sistants. 

[X] Not a Continuing Relationship: If frequent, will be at irregular intervals, on call, or whenever 
work is available. 

[X] Own Work Hours: Consultant will establish work hours for the job. . 
[X] Time to Pursue Other Work: Since specific hours are not required, consultant may work for other 

employers simultaneously, unless otherwise noted. 
[X] Job Location: Consultant controls job location, under district discretion, whether on employer's 

site or not. 
fXJ Order ofWork: · Consultant, rather than employer, determines order or sequence of steps in 

performance of work. 
[X] No Interim Reports: Only specific pre-determined reports defined in the consulting agreement. 
[X] Basis of Payment: Consultant paid for services rendered, if applicable (see Agreement #4); total 

compensation set in advance of starting the job. 
[X] Business Expenses: Consultant is responsible for incidental or special business expenses. 
[X] Tools and Equipment: Consultant furnishes the identified tools and equipment needed for the 

job. 
[X] Significant Investment: Consultant can perform services without using the employer's facilities. 

Consultant's investment in own trade is real, essential, and adequate. · 
[X] Possible Profit or Loss: Consultant does these (check valid items): 

[X] Hires, directs, pays assistants 
fX] Has equipment, facilities 
fXJ Has a continuing and recurring liability 
[X] Performs specific jobs for prices agreed-upon in advance 
[ J Lists services in Business Directory 
[] Other (explain) ___________________ _ 

[X] Work for Multiple Employers: Consultant may perform services for more than one employer 
simultaneously, unless otherwise noted. 

[] Services Available to the General Public (check valid items): 
[ ] Maintains an office 
f ] Business license 
[ ] Business signs 
[ ] Advertises services 
[ ] Lists services in Business Directory 
[] Other (explain) ______________ - _____ _ 

[ ] Limited Right to Discharge: Consultant not subject to termination as long as contract 
specifications are met, unless otherwise noted (see Agreement #5 and #11 ). 

[X] No Compensation for Non-Completion: Responsible for satisfactory completion of job; no 
compensation for non-completion. 
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IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to be 

executed: 

CONSUL TANT: DISTRICT: 

Typed Name: Nicole Miller, President/CEO 

Nicole Miller & Associates Laguna Beach Unified School District 

Authorized Signature: 

Street Address: 

1905 Calle Negocio, #74182 

City, State, Zip Code 

I San Clemente, CA 92673 

Date: 

Mark Appropriately: 

Independent/Sole Proprietor: 
Corooration: 
Partnership: 
Other/Specify: 

Authorized Signature: 

Street Address: 

City, State, Zip Code 

Date: 

Yes No X 
Yes X No 
Yes No X 

Social Security Number or Federal Identification Number 

j 46-2531296 

Telephone Number: E-mail Address: 

I (949) 310-7645 I nmiller@nmillerinv.com 

If a corporation is being approved, the signature must be that of a responsible person. Typed 
corporation name must be identical to that on front page. 

If an individual consultant, signature must match name on front page. · 

DISTRICT ADMINISTRATOR: 

Signature of District Administrator (sign prior to submitting to District indicating review and approval): 

I Signature: I I Date: I 
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24. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Annual Contract with Atkinson, Andelson, Loya, Ruud & Romo for Legal 
Services in an Amount Not-to-Exceed $170,000 

Staff proposes the Board of Education authorize an annual not-to-exce~d amount of $170,000 for 
Atkinson, Andelson, Loya, Ruud & Romo to provide legal services for the period initially beginning on 
July I, 2018 and ending June 30 each year through the end of the agreement on January 31, 2020. 

Background 

The Board initially approved a three year agreement with Atkinson, Andelson, Loya, Ruud & Romo at 
the February 14, 2017 regular meeting for an annual not-to-exceed amount of_$60,000. The Board 
authorized an increase to tlie not-to-exceed amount at the September 12, 2017 regular meeting for an 
annual amount of $170,000. Staff is recommending that the not-to-exceed amount for the 2018-19 fiscal 
year remain at $170,000. 

Recommended Action 

Staff recolllIDencls the Board of Education authorize an annual not-to-exceed amount of $170,000 for 
Atkinson, Andelson, Loya, Ruud & Romo to provide legal services for the period initially beginning on 
July 1, 2018 and ending June 30 each year through the end ofthe agreement on January 31, 2020. 

DixonNiloria 

P160 



AGREEMENT FOR SPECIAL SERVICES 

I. 

This Agreement for Special Semces (the "Agreement'') is made this 1st day of February, 
2017, between the law fiJlJ'l of ATKlNSON, ANDELSON, LOYA, RUUD & ROMO, ·a 
Professiqnal Law Corporation, hetei~er 1"ferred to as the ''Law Firm," and LAGUNA 
BEACH UNIFlED SCHOOL DISTRICT, here~ referred to as ''District/' 

II. RECITALS; PURPOSE; MATTERS 

The District desires to retain and engage the Law Firm to perfonn legal and, upon 
request, n9n-lepl c<msultant services on , the 'i:>i~ct' s behalf, ~d the Law Finn if' willing to 
accept said eng~ement on·thJ terms arid conditi011s co~tained•in this Agreement. _'Qie-LawFirm 
agrees to provide such services to the District, including representation in admii1istrative and 
court proceedings, as requested by the District. The place and time for such services are to be 
desipted by the Superintendent of ~e District or designee. 

m. TERMS AND CONDITIONS 

A. The term of this Agreement shall be for ~ years, commencing February 1, 
2017, through January 31, 2020. For the period February 1, 2017, through January 31, 2020, the 
District hereby agrees to pay the L,iw Finn in connection with the above-referenced services as 
authorized at the following hourly rates: · 

!!eh: 1:i 2017~ Fmz. l1~ll: Feb. 11 JOJ9-
Jan 31,2018 Jan.31.2019 Jan. 31, 2020 

Senior Panners $280.00 $290.00 $300.00 

Partners/Senior Counsel $26S.OO $275.00 $28S.OO 
Senior Associates $260.00 $270.00 s2,o.oo 
Associates $235.00 . $245.00 $255.00 

Non-Legal Consultants $200;00 . $200.00 $200.00 

Senior Paralegals/Law Clerks $16S.OO $170.00 $170.00 

Par~egals/Legal Assistants $155.00 $1~0.00 $160;00 

The Law Finn shall bill in quarter-hour increments'. A fixed rate may be established for 
specially identified projects. subject to prior approval by the District. 

B. In addition, the District hereby agrets to pay a 5% per month administrative 
charge calculated and based on monthly fees billed tQ cover related operational expenses 
incurred by the Law Firm. This adn;linistra~ve fee is in Heu of charging the District for Westlaw, 
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photocopies, automobile mileage, parking, facsimiles, tc.,lephone, document preparation, and 
postage. This does not include items listed in paragraph D·below. 

C. The Law Firm may charge the full hourly rate to more than one client for services 
provided concurrently during the same time period. For example, in the course of traveling to 
the District .or while providing l~gal services at the District, it may be necessary for the Law Finn 
to provide billable services to other clients. 

D. The Law Finn sba11 not be obligated to advance costs on behalf of the District; 
however, for purposes. of convenience and in .order to expedite matters, the Law Finn reserves 
the right to advance costs QJJ behalf of the-District with the Superintendent's or ~ignee's prior 
approval in the event a particular cost item exceeds $2,000.00 in amo11Jlt, and without tpe prior 
approval of the District an the event a particular-cost item total, $2,000.00 or less. typical cost 
advances include, b:ut are not limited to, .messenger fees,. travei com, bonds, witness fees, 
overnight d~liveey, depo~ition arid c:ourt reporter fees, 'transeriPt · costs, expert witness fees, 
investigative fees, coo. If t4e Law Finn retains, with autlu:~rlZIUiQJI frt,,m the Distri~ e?CJ>~ or 
co~tants for the benefit of the_ Distri~ ·rather than the l>istri()t con~g ~y with any 
expert or consultant, it is ~ that the District shall pay '.a five· percent (5%) fee f'consultant 
processing fee") on Sl!ch ~xpm and co?1Sultant costs paid by the Law Firm in order to offset 
certain cost$ to the Law F#·lll resu,lting ftom adi;njnis~g mid initi.tJy p~yil)s S1KJh expert and 
consultant fees on behalf of tlle District. · · 

E. A de~Jed desqliption of the attorney work perfonned and the costs advan~ by 
the Law Firm will be prepared on a monthly buis as of the last day of the month and will be 
mailed to the District on or about the 15th of the fQUowillg molltb. · Pa)'Illent of the full amount 
due, as reflected on the monthly statements, will be due to the Law Firm from the District by the 
l 0th of each month, unless other arrangements are made. In the event there are retahter funds of 
the District in the Law Finn's Trust account at the time a monthly billing stattmJent is prepared, 
funds will be transferred from the Law Finn's Trust Account t:o the Law Firm's Oelletal Account 
to the elClent of the l>alance <iue on the mondily statement and a credit '(h~for will be reflected 
on the monthly state~~t. Any balance of _fees or c_psts advance4 :remaining mipaid for a period 
of 30 days will pc subject to a 1 % per month service charg~. · · · 

F. The District agrees to review the Law Finil.'s moijth1y s1:atements promptly upon 
receipt and to notify the: Law Finn, in writing, with respect ·to _any disa~ent \VitJ,. ~e monthly 
statement. Failure to communicate writtel} disagreement with the Law Finn's moJrtb).y statement 
within thirty (30) days of the District's receipt thereof shall be deemed to signify the District's 
agreement · that tl).e mon@y 1:>iOing , ~hl~t accurately rcttlects: . (a) the legal services 
performed; and ~) the proper charge for those legal service$. · 

O. The District agrees to fully cooperate with• the Law Finn in connection with the 
Law Finn's representation of the District including, but not limited to, attending mandatory court 
hearings and other appearances and providing pecessary•-information and documentation· to 
enable the Law Firm to. adequately represent the District. 

H. The District has the right, at any time, and either with or without good ca.use, to 
discharge ~e Law Firm as the District's attorneys. In the event of such a discharge of the Law 
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Firm by the District, however, any and all \lllpaid attom.eys' fees~ costs owing to the I.aw 
Firm from the District shall be immediately due and ·payabl~. . 

I. The· I.aw Fifi]) ~serves the right to discontinue the performance of legal services 
on behalf of flie District·Upqn the occurrence of any one or lllOre of~ follo~ events: 

1. Upon order of Court zequiring th,e Law Firm to discontjn~ the 
perfonnance of said legal services; 

2. Upon a determination by the Law Firm ·in the exetoise of its reuonable 
and sole discretit>n, 'thit state or federal legal ethical principles require it to discontinue legal 
services for the. Distriot; · 

3. Upop. ~ nlilOfe of the DJSf,1i9t f9 perf(JriJJ any c:,f tJie. D~ct'IJ obligations 
heretmder with respect to ~ l),lyment otlhe Law Pµm•s ·tees and CC)sts advanced; or 

4. UJ>On ~ fa,i!yre of the District to perform any of.the pistiiot's obli~~ 
hereunder with r~~t w ~~atiQn with the Law Firm' in comiection with the Law Fum•s 
representation of tfie J)i•ti:f~. . 

J. In ibe event that tne Law Firm ceases to perform legal set.Vicei for the llistrict 8$ 
herein.above provided, the District agrees that it will proniptiy pay to the Law Firm any and all 
unpaid fees or cc:,sts adv~ and retrieve all of its files, signing ·11_ receipt therefor. Further, the 
District wees ~t, with~ tp amy litigation where th.e. tawFiqn bas made .. ~~ in 
Court on its behaif. the District wiJJ prompdy execute ~ appropriate Sub$titutio~ of AU;Qr.ney 
form. · · 

K. The Law Firm rnaintains errors and ()missions insurance coverage applicable to 
the services to be rendered. 

L. It is tmdetstood and agreed ~t the Law Finn, while engaged in careyfng out and 
complying with any of the tetrtas and conditions of this Agreemont, is an in~ contractor 
and is not an employee <>f the Dis~ct. · · 

IV. SPECIALlDp LE~AL SERVICES_ 

For spepiel~ litigation ~ transactional ~rviees irJ . tte areas ~f construction, 
procurement. technology, prevailing wage, real ptoperty. inteliecm,w properly~_ OSQA, tiijtlj~Qn · 
negotiations, school and college finance, tax. bankruptcy, copyright. trademark. non.,-profit 
o~•• immigration. and appellate Jaw, the District agrees to j,$y the Law Pimi at rates 
higher ~ the sqmdard hourly •s for special project$ or p~~ar s~pes of~ The Law 
Firm shall irifomi the DiStricf of ~ rates tbt speohtli~cl; setvi~ and the S~ior 
designee shall agree to such rates in writing prior to any billings for specialized lepl ~ces by 
the Law Film. · · · 
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V. ~~ATJtD POS.T .. JNVESTIQATION SERYJCES 

If m;1 att<>mey who conductea an investigation for the District is subsequently asked or 
required to prepare for and/or testify, inch1ding, without limitation, at deposition, trial, arbitration 
or any other proceedingJ because Qt .s~ivi~ ~d~!~ µnger tins ~~\ and/or if the 
investigating attorney must respond to subpoenas or discovecy or otheriv,lse resp<nid or perfonn 
services with respect to any matter relating to or arising out of services performed for the 
District. the Distri~t •grees to pay the Law ·Finn for aU time expended (including preparation 
time) at the inves_tigating attQmey's then 9utrent regular hourly rate and tQ rei#lburse the Law 
Firm for reasonable costs and expenses mcurrcd. - _ 

VI. C,ONS,IJ;NT TO JOINT_REPRESENTATIO;N 

The District acknowledges that from -time to ~e Law Firm may be asked to perform 
legal services on a matter affi,cting two or more public ed\l,Cation local agei:icies. In such 
situations W.ore proceeding with representapon, Law Fµnl shaµ proyide t.pe Dutrict -with a 
written disclosure of the relevant circumstances and of the actual_ ~d re11Sonably · foreseeable 
adverse ~µellces to the District, and shall seek·• separate written. c.o.- _ to joint 
representa.ii,on from all inv()lved pan;ie.s if permiQible apcording to ethical principles applicable 
to attorneys. Th~ District acknowledges that it is (Sften in ~e bes,t in~m of the Distd~ for such 
representation to QOnupence without undue delay which may _ ~t from ~jlng until a 
regularly-sch~ul~d Board Dl~ting. Therefore, the Goveniing Board of the Jjisfrict hereby 
dele~ to Che ·superintendent or designee 41uthority, to consent to Joint representation jn the 
circumstanc,es described in this paragraph, and to execute such written consent on behalf of the 
Board and District. 

VII. SERVICES PERFORMED BY LAW FIRM-PROVIDED NON-LEGAL 
CONSULTMfS .. - . . . . . . 

The ~w Fiffll ha$ an affiliation with non-legal· eduoa#o~ consl4tants who ~ available 
to assist the District in areas including, but not limi~ to1 ~nnel/bl1Sinoss offiQe audit$, 
human resources/collective bargaining consultation, put,lic/entployee relatiQns ~Y$ and 
communications, media, and public rela~ons. budget ~ysis/support · services, instructional 
coachlng/co•ling at school imprc;,veriient sites, special edµcation, student discipline, 
leadership coaching, board/superintendent relat,ions and h<?.st practices, and interim management 
placement · 

Because the Law Finn has a financial interest in the District's use of these affiliated non
legal consultarits, the rules of the State Bar of California reqllire that the District provide its 
infonned written consent to this an.-angement prior to utilizing· the$C services. Execution of this 
Agreement shall be deemed "informed consent'' for the purposes of this paragraph. The District 
is hereby advised that it may seek the advice of an inde~ndent attorney of its choice prior to 
providing such written consent. · 
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Please also be advised that becal!Se the ~rvices of the$C nc,n-legal · consultants are 
provided to the District outside of the attomcy-c1ient relationship, communi~om with these 
non-legal consultants will l)ot be proiected from diselosure by 1he aitotney-cijent privilege. 

Vlll. CONSENT TO LAW FIRM CQ7tWDNI(;ATION 

As part or ~ur ~ent to client .-vice, the Law Firm will send the District periodic 
alerts on atSe cievelopme{lts and 1<:jisJatjvc, ~~. ~d notice$ of Brea]efast Briefings, 
copfbren~, &rid other training opportunities designed to. ~lp the P~ct wi,th 4'1.lY leg~ 
conoerits. The Law Firm will send those and other additional service notices to 1:1u, District" wa 
regular mail and/or elecironic mail at the email a4dress which you designate or the email used in 
rour daily communications with us. The$e e1pall ~ptices are a convenient war to. keep the 
Dfstrlct.Jidtnbµstrators apprised of.important legal changes. By execution of this Agreement, the 
District a:nd desi~d contact(s) CQJlSellt to ·rcx:eive such communications by electronic ~I 
subject to the right-to •µbscn"be at aiiy time. 

IX. BINDING ARBIIBi\TIW 
If any dispute arises out of; or· related to., ,. claimed breach of this Agreement, the 

professional setvi~ rendered by attorneys, or any other dlsagteeinent of any nawre, type, or 
descrlptio.n, reg~ess of the facts _or the legal ·theories··which may be involved, including 
attorney malpractice, such disput.e si.IJ be resolved by b~dlng arbitration by a single arbitrator. 
Bach side will bear its own costs and attorney mes. The parties agree to waive their right to a jury 
and to an appeal. · · 

X. DURATION 

This Agreement slJall be effective Februtuy 1, 2917, through January 31, 2020, and 
thereafter sbaP continue from month-to-month at the then· current hourly rate- set forth herein 
until modftied in writing by mutual agreement or terminated by either party upon thirty (30) 
days' written notice. · · 

I II 

II I 

II I 

I II 

005S61 ,OOOOQ,\ ITORNEY REPRESENT A TYON AGREEMENT PAGE 5 
14961628.1 · 

P165 



XI. EJECUTION PATE 

This Agreement is entered into this_ day of _ __. 2017. 

OOSS61J)()()O()I. ITORNEY REPRESENTATION AGREEMENT 
1•961621.1 

"Law Firm" 

ATKINSON. ANDELSON, WY A, RUUD & ROMO 

By: ~ ~ 
TERRYT. TAO 

"District" 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT 

By:I?· 
JEFF DIXON 
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25. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Agreement with Best Best & Krieger for Legal Counsel Related to Special 
Education Issues with a Not-to-Exceed Amount of $30,000 for the 2018-2019 School 
Year 

Staff proposes the Board of Education authorize the agreement with Best Best & Krieger for legal services 
and advice related to special education issues with a not-to-exceed amount of $30,000. 

Background 

Best Best & Krieger's standard hourly rate for legal counsel related to special education issues is $260 
per hour. 

Budget Impact 

The not-to-exceed amount of $30,000 will come from general funds, special education budget. 

Recommended Action 

Staff recommends the Board of Education approve the agreement with Best Best & Krieger for legal 
services and advice related to special education issues for the 2018-2019 school year, with a not-to-exceed 
amount of $30,000. 
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INDEPENDENT ATTORNEY AGREEMENT 

This AGREEMENT is hereby entered into between the Laguna Beach Unified School District, 

hereinafter referred to as "DISTRICT," and ~est Best & Krieger LLP; Address: 18101 Von Kannan Ave., 

Suite 1000, Irvine, CA 92612; Phone: (949) 263-2600; hereinafter referred to as "ATTORNEY." 

WHEREAS, DISTRICT is authorized by Section 53060 of the California Government Code to 

contract with and employ any persons for the furnishing of special services and advice in financial, 

economic, accounting, engineering; legal or administrative matters, if such persons are specially trained 

and experienced and competent to perform the special services required; and 

WHEREAS, DISTRICT is in need of such special services and advice; and 

WHEREAS, ATTORNEY is specially trained and experienced and competent to perform the 

special services required by the-DISTRICT, and such services are needed on a limited basis; 

NOW, THEREFORE, the parties agree as follows: 

1. Scope of Work: ATTORNEY, under the direction of its designated partner, 

Epiphany Owen, will provide special legal services and advice to the District related to special 

education. ATTORNEY reserves the right to withdraw its representation as provided herein at any 

time deemed necessary or advisable by ATTORNEY. Retainer of the ATTORNEY as set forth 

herein shall not prevent the ATTORNEY from acting as attorneys in the future for clients having 

disputes, legal or otherwise, with the District which are not in any way connected with or do not 

involve the subject matter· of this Agreement even though the same may result in litigation. It is 

understood that retainer of the ATTORNEY by District for the specialized services provided herein 

does not extend to matters of general representation for the District, and that the existing retainer 

agreement between the parties, as amended, shall continue in full force and effect except for the 

special services provided by this Agreement. 

2. Term. ATTORNEY shall commence providing services under this AGREEMENT on 

July 1, 2018 and will diligently perform as required through June 30, 2019. 

3. Compensation. Services of the Firm pursuant to this Agreement shall be provided to 

District at the rate of Two Hundred Sixty Dollars ($260.00) per hour. Paralegal rate at $150.00 per hour. 

The scope of this Agreement shall not exceed $30,000 without prior authorization from the DISTRICT. 

District shall pay ATTORNEY according to the following terms and conditions: Upon monthly receipt of 

invoices indicating hours c_ompleted. 

4. Expenses. DISTRICT shall be liable to ATTORNEYfor all costs and expenses 

incurred in the course of rendering such services. 
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5. Independent Contractor. ATTORNEY, in th<: performance of this AGREEMENT, shall 

be and act as an independent contractor. ATTORNEY understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are not 

entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or to which 

DISTRICT's employees are normally entitled, including, but not limited to, State Unemployment 

Compensation or Worker's Compensation. ATTORNEY assumes the full responsibility for the acts 

and/or omissions of his/her employees or agents as they relate to the services to be provided under this 

AGREEMENT. ATTORNEY shall assume full responsibility for payment of all federal, state and local 

taxes or contributions, including unemployment insurance, social security and income taxes with respect 

to ATTORNEY's employees. 

6. Termination. DISTRICT may, at any time, with or without reason, terminate this 

AGREEMENT and compensate ATTORNEY only for services satisfactorily rendered to the date of 

termination (payment for hours worked). Written notice by DISTRICT shall be sufficient to stop further 

performance of services by ATTORNEY. Notice shall be deemed given when received by the 

ATTORNEY or no later than three days after the day of mailing, whichever is sooner. ATTORNEY 

reserves the right to withdraw its representation of District at any time ATTORNEY deems necessary or 

advisable. 

7. Insurance. ATTORNEY agrees to carry malpractice and/or professional liability 

insurance in an amount satisfactory to the DISTRICT of $1,000,000. 

8. Entire Agreement/ Amendment. This AGREEMENT and any exhibits attached hereto . 

constitute the entire agreement among the parties to it and supersede any prior or contemporaneous 

understanding or agreement with respect to the services contemplated, and may be amended only by a 

written amendment executed by both parties to the AGREEMENT. 

9. Affirmative Action Employment/Non Discrimination. ATTORNEY agrees that it will 

not engage in unlawful discrimination in employment of persons because of sexual orientation, race, 

color, religious creed, national origin, ancestry, physical handicap, medical condition, marital status, or 

gender of such persons. 

10. Non Waiver. The failure of DISTRICT or ATTORNEY to seek redress for violation of, 

or to insist upon, the strict performance of any term or condition of this AGREEMENT shall not be 

deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11. Notice. All notices or demands to be given under this AGREEMENT by either party to 

the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either by 

registered or certified mail, return receipt requested, with postage prepaid. Service shall be considered 
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given when received if personally served or if mailed on the third day after deposit in any U.S. Post 

Office. The address to which notices or demands may be given by either party may be changed by 

written notice given in accordance with the notice provisions of this section. 

At the date of this AGREEMENT, the addresses of the parties are as follows: 

LAGUNA BEACH UNIFIED 

SCHOOL DISTRICT 

550 Blumont 

Laguna Beach, CA 92651 

ATTORNEY 

Best Best & Krieger LLP 

18101 Von Karman Ave. Suite 1000 

Irvine, CA 92612 

12. ·Governing Law. The terms and conditions of this AGREEMENT shall be governed by 

the laws of the State of California with venue in Orange County, California. 

THIS AGREEMENT IS ENTERED INTO TIIlS 26th DAY OF June, 2018. 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT ATTORNEY 

B: B: 

Signature· Signature 

Jason Viloria, Ed.D. 

Typed Name Cathy Holmes 

Superintendent of Schools Attorney at Law, Best Best & Krieger LLP 

Title Title 

95-2157337 

Social Security or 

Taxpayer Identification Number 

**BEST BEST & KRIEGER LLP ATTORNEY AGREEMENT-Special Education- 18/19 SCHOOL 

YEAR.** 
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26. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Agreement with Harbottle Law Group for General and Special Education 
Legal Counsel for 2018-20-19 with a Not-to-Exceed Amount of $50,000.00 

Staff proposes the Board ·of Education approve authorize the agreement with Harbottle Law 
Group for general legal counsel for the 2018-19 school year with a not-to-exceed amount of 
$50,000.00. 

Bacground 

The Harbottle Law Group will provide general and special education legal services to Laguna 
Beach Unified School District, including but not limited to matters involving Section 504, student 
services and special education matters, and such other and further matters as agreed upon between 
Harbottle Law Group and Laguna Beach Unified School District. The Harbottle Law Group's 
standard hourly rate for general legal counsel is not-to-exceed $215.00 per hour for senior counsel 
and $205.00 per hour for all other Harbottle Law Group attorneys. The rate for paralegal and 
legal support staff is not-to-exceed $105.00 per hour. 

Bude:et Impact 

The projected cost for this service is not-to-exceed $50,000.00. 

Recommended Action 

Staff recommen.ds the Board of Education approve the agreement with Harbottle Law Group for 
general legal counsel for the 2018-19 school year with a not-to-exceed amount of $50,000.00. 

OdipoNiloria 
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RETAINER AGREEMENTBETWEEN HARBOTTLELAWGROUP AND 

LAGUNA. BEACH UNIFIED SCHOQL D:t§'.fRICT 

Effective July,k2Ql8 tliro:ugh June 30, 2019 

This attomey retain~ agreement is ~te,red into by and between Harbottle Law Group 
(11HLC:r1') on one h1:J.nd~ Md Laguna Beach Unified School District (°Client") on the other, 
effective July 1, 2018 through June ~O, 2019. · .· 

1. Scope.of Work and Duties~ Cli<1nt hires H:L<J to advise Client .and perform legal 
services for Client, facltiding but not limited t-0 matters involving Section 504 as well ~ Spec1~l 
Educiltion matt~$, and such other and further matters as Client and HLG from time to time agree 
upo11. HLG will perform these services, will keep Client mfonned of progress, and will respond 
to Client's inqimies\ 

2.. Client's Duties. Cli~t agr~s to provide HL.G s:uch uifonn~tion, assistance and 
coopei-ation as is·· necessary for HLG to effectively perfor,m its .$ervices lll)der this Agreem.ent. 
Client shall timely p11y HtG's bills for fees and costs. · 

Client shall keep HLG. advised of Client's ¢dress, telephone numbers, and other 
pertinent contact fufonnation during the pendency of this Agr~ent. 

3. Legal Fees, Billing Pr{tctices and Personnei. 

· HLG's fees wfll be charged on an hourly basis for all time actually expended and are 
genen:illy billed monthly: The pay,ment of such bills will be due within 30 days fr6.m the date of 
the invoice. It is presently ~tic.ipated that atto:rp.ey Jpnnifer Fant will be principally involved in 
perfonning the legal services under this ,Agreement, however, HLG will ~tilize those a:ttoJ:11.eys 
and staff it detenniiies to be best suited to the task, consistent with ~e .competent and effl~ient 
rendering oflegal services. 

The tenfi of this Agi'®JD~lit shall be· until termination as set forth herein, and will 
commene<;: on the d1;1te of execution of this Agreement. The. services to be performed by HLG 
hereµnder sha\1 be proviqed at a rate not to ~xceep 1.'\vQ-Iit.m.dred .f'i:ft~n Doll~ {$215.0Q) per 
hour for Senior Counsel~. and Two-Htmdred Five· Dollars ($2Q5i00) per how for a11 other HLG 
attorneys. The District also utilizes the services of paralegals and oth¥r legal suppot:t staff whose 
rat~s shall not exceed On¢ Hundred-Five Dollars ($105 .00) per hour. 

4. Costs and Other Charges, HLG will incur various costs and expenses fa 
performing legal services undet tlns Agr~ement. Client agre~ to. pay for those costs and 
expenses in ~dcliti<,n to the hourly fees. Costs and expenses coimnollly include fees fixed by law 
or assessed .by .public agencies, expert witness fees and expens~s, deposition transcripts, long 
distance telephone calls, messenger and other delivery fees, postage, parking and e>ther local 
travel expenses, photocopying and other reproduction costs, clerical staff overtime, ~d computer 
assisted research fees. · 

5. Statements. HLG shall send Client one or more statements for fees and costs 
incurred on a penodic basis, generally monthly. These statements shall indicate the basis of the 
11 ll3028.I I 
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fees, including the amount of tinie spent and a description of the work performed. Payment of 
the statement$ is dµe thirty days after the_ statements are rendered; 

6. Con~Urrent Representation of Other Entities and Iildividuals. HLG is currently 
acting as legal CQU11$el to !l n.timber of$chooi districts, other pqblic agencies in several counties, 
as well as private cli~ts. IU.,<l~s i;epre$~ntatiqn 9f$U.Ph public and private entities m such other 
matters is unrelated to its r~resentation. of Client HLG therefqre r()Setves the right to continue 
to representsuch parties in these unrelated matters, and· any oth~ parties in Ute fi,ttµre whi~h may 
be advet$.e to Client, but which are unrelated to our tepteseritation of Client. Yo1,1r sigpature 
below will QOttfitril this undel'$tanding and your waiver on behtlf' ofClient of°any such potential 
conflicts. If, in the future, Client wisJies to retain HLG tQ represent it$ interests irt matters that 
may relate to a matter or matters in which HLG is ~Q repres~ting other parties, HLG will 
present Client with a separate document for its consideration, ~ po$sible infonne<f written 
consent, to· such concurrent representation. · 

7. Disclaimer of Guarantee. . HLG has made no representations, promises or 
guarantees to Client_ regardin$ the outcome ofCli.ent;s mattet(s). Furthetmote HLG cannot make 
any guarantee as to the amount which · Client will tt1C1,Jr for att<itneys_' :fees and c,osts in this 
matter, as those figures will wholly depend on the fune and effort requited to bt'i de.vote,d to tl1e 
matter. · 

. 8. Dis.charge and Withdrawal. Client may discharge HLG at any tltne. HLG :may 
withdraw from Client's representation at any time to the extent permitted by law and the Rules of 
Professional Conduct, upon reasonable notice to the Client. In the event of such discharge or 
withdrawal; Client shall pay HLG's fees and costs legally owed in accordance with this 
Agreement for all work done· (and costs incurr~) through the tenni~tion of HLG1s 
repres'enta.tion ofCiient. · 

9. No Waivers, A waiver by either party of a breach ofany of the coJ1ditioP$, terms, 
or time r.equiremeilts undet this· Agreement shall iiot be construed as a waiver of any succeeding 
breach of the same or other oonditions, terms or tune requirements. 

10. Ettots .and Omissions hisurance, HLG maintains errors and omissions insurance 
coverage applicable to· the sepiibes mentioned in this ASfeertient. 

11. lntegration. this Agr~ement constitutes the· entire Agreement between HLG and 
Client with respect to thls matter. · , 

12. Arbitration ofJ)isputes. If any dispute arises between Client and HLG re.garding 
services or billings or any other matter relating to the provisions ~r dµties und_er this Agreern~nt, 
s11ch dispute shall be submitted to binding arbittation: Fee disputes shall be arbitrated,JCCQrding 
to the guidelines: and $tartdatds, adopted oy the State Bar of Catlrofuia,. if any, then in effect. Any 
other dispute· shall b~ ar~itrated according to tlie arbitration rules .of the Orange County Bar 
Association, if any, then in e"ffecq and· if there are no such rules in effect then in accordance with 
the rules of the Aillerican Arbitration Association. 

The decision of the arbitrator(s) shall be final and binding. The arbitrator(s) shail · have 
the discretion to order the losing party to reimburse the prevailing pa:i;ty for all costs and fees 
incurred in conrtectiort with the arbitration, including attorneys' fees and the arbitrators' fees. _ 

(1113028. l l 
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l3.. Fees and Costs to Enforce Agreement. In the event attorneys' fee~ and related 
costs ate incurred to enforce this agreement or to resolve a, dispute under this agreement, the 
prevailins party shall be entitled to recover, in :addition to damages allowed by l~w~ :i;eas9na1'le 
attorneys• fees an:d·C()st$. 

14. Right to Consult Independent Counsel. HLG advises that Client has the right to 
consult mdependent cbunsel in COllilection with its decision to enter into this Agreement and 
recommends that it do so, 

Dated: June 12, 2018 Harbpttle Law Group 

_· . \ { 
By: ~ ~~'9:o < 

S, &fufeinarbottle, Director 

I have read and u.nderstQod the fore.going tenns and agree to th¢m. 

Dated: 2018 _____ _, By: 
Jason Viloria 
Laguna Beach Unified School District 

fl 113028.l ) 
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27. 

Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval: Approval of Use of Facilities Fee Schedule for 2018-2019 Fiscal Year 

Proposal 

Staff proposes the Board of Education approve the proposed Use of Facilities Fee Schedule for the 2018-
2019 fiscal year, July 1, 2018 through June 30, 2019. · 

Background 

California Education Code Section 38130, et seq. established the Civic Center Act (1998) which states 
every public school facility is a civic center. The governing board of any school district may grant the 
use of school facilities or grounds as a civic center upon the terms and conditions the board deems proper, 
subject to the limitations, requirements and restrictions set forth within the law. Laguna Beach Unified 
School District Board Policy No. 1001 titled Use of School Facilities and Grounds requires facility use 
fees to be in compliance with the Civic Center Act. . 

In compliance with the Civic Center Act, staff has updated the facilities use fee justification study which 
utilizes the California l)epartment of Education (CPE) calculation report developed from the 
requirements of Title 5 Regulations Sections 14037 through 14042. The updated study identifies direct 
cost fees for applicant's use of the various school facilities and grounds for the 2018-2019 fiscal year. 
The direct cost fees are summarized in the 2018-2019 Use of Facilities Fee Schedule. 

Staff utilizes an online facilities request system to manage the District's facilities use requests in 
compliance with the Civic Center Act. 

Budget Impact 

There is no fmancial impact since the fees for applicant's use are based off the District's direct costs to 
provide the facility use. 

Recommended Action 

Staff recommends the Board of Education approve the proposed Use of Facilities Fee Schedule for the 
2018-2019 fiscal year, July 1, 2018 through June 30, 2019. 

Zajda/DixonNiloria 
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Classroom 

Fields 

Gym - LBHS Dugger 

Gym - LBHS North 

Gym -TMS 

Media Center - LBHS 

Media Center - TMS 

Multi-Purpose Room 

Parking Lot 

Restrooms 

Stadium - LBHS 

LBHS Artists The11ter 421 Seats 
(Stage, Curtain & Pit - No Side Stage) 

TMS Blackbox 150 Seats 

Laguna Beach Unified School District 

Use of Facilities - Fee Schedule 
Fiscal Year 2018-2019 

No charge when 
custodian is scheduled. 
After hours custodial 
charges are $35/Hr. 
District reserves the 

right to assess 
appropriate utility 
charges for all use. 

$ 29.00 

$ 18.00 

$ 47.00 

$ 30.00 

$ 39.00 

$ 32.00 

$ 31.00 

$ 12.00 

$ 8.00 

$ 29.00 

$ 52.00 

$ 158.00 

(Blackbox Space w/ Audio-Visual Equipment) $ 32.00 

$40/Hr Theatre Manager Rates apply to all theater events 

$35/Hr Custodial/Utility Rates apply to events 

District reserves the right to adjust hourly rates in response to adjustments of utility rates. 
Applications, Revisions and Cancellations may be charged a $25 per incident fee. 

Group "A"• Group A users are LBUSD groups or non-profit groups organized to directly promote LBUSD activities. 

.$ 37.00 

$ 30.00 

$ 134.00 

$ 92.00 

$ lJ 2.00 

$ 81.00 

$ 61.00 

$ 47.00 

$ 20.00 

$ 39.00 

$ 213.00 

$ 316.00 

$ 120.00 

Group "B" - These are groups which expend their net proceeds for the benefit of LBUSD students or other educational organizations. To qualify for Group B, they 
must be registered with the state of California with a 501 c3 and/or I 00% of the group participants must be located within the boundaries of LBUSD and or be 
residents of Laguna Beach. · 
Group "C" - Non-profit and for profit groups which do not expend their net proceeds for the benefit of LBUSD students. Other organizations not eligible as Group 
A or Group B under the Civic Center Act also are Group C users. 

Rev. 06.22.2018 
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Laguna Beach Unified School District 

28. ACTION June 26, 2018 

Approval: Disposal of District Surplus Property 

Proposal 

Staff proposes the Board of Education authorize the Director of Facilities to coordinate and 
manage the disposal of surplus property by sale by means of public auction by contract with a 
private auction firm TLC Auctions, donation, trade, and/or disposal, as per Education Code 
Sections 17545 and 17546. 

Background 

During the school year, all property that is not required for school purposes, or if it should be 
disposed of for the purpose of replaceJD~t, or if it is unsatisfactory or not ~uital,le for scpgol use 
is accumulated and stored either at ·the school site 6r at the District Warehouse for proper 
disposal. Items identified for disposal ·may include non-functional office equipment, audio/video 
systems, computers, computer pm-ts, and misceHaneous items. The Board lllay delegate atltliodty 
to the'Director of Facilities to identify and dispose ofitem(s) in which the sutti fotal is less than 
$2,500 to dispose ofby the means of disposal per Education Code Section 17545 and 17546. For 
item(s) identified to have a value, of which is less than $2,500, staff proposes to privately contract 
with TLC Auctions for the sale of the property at auction. TLC Auction is an experienced auction 
firm with experience providing past services to the District and also for other school districts in 
Orange County. 

Budget Impact 

There is no impact to the general fund. The cumulative value of item(s) is less than $2,500 and 
utilization of this service will generate minimal revenue. 

Recommended Action 

Staff recommends the Board of Education authorize the Director of Facilities to coordinate and 
manage the disposal of surplus property by sale by means of public auction by contract with a 
private auction firm TLC Auctions, donation, trade, and/or disposal, as per Education Code 
Sections 17545 and 17546. 

Zajda/Dixon/Viloria 
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10012-10022 CITRUS A VENUE 
FONTANA, CA 92335 

909-823-3428 
www.tlcauctions.com 

AGREEMENT 

This agreement dated the 1st day of July, 2018 ~ the County of San Bernardino, State of 
California, between Laguna Beach Unified School District hereinafter referred to as SELLER,. 
and TLC Auctions hereinafter referred to as AUCTIONEER. · 

This Agreement is to conduct an unreserved auction for the. sale of all board approved 
surplus property to the SELLER'S needs either through offsite auctions, online at 
TLCAuctions.com or at eBay.com 

I. For all the services, which AUCTIONEER is obligated to perform under the terms of this 
Agreement, the SELLER shall pay to the AUCTIONEER a standard Seller's Fee of 45 percent of 
gross sales. AUCTIONEER shall provide a check made payable Laguna Beach Unified School 
District for net proceeds of auction. The check shall be delivered to SELLER no later than forty
five ( 45) business days after the sale and removal of sold items. 

2. The ~uty of the AUCTIONEER shall be to serve as AUCTIONEER and to provide the 
necessary additional team members to solicit and receive bids on property offered for sale and to 
award said property to the highest qualified bidder. AUCTIONEER has a security bond 
(#6i307468) on file with the State of California. AUCTIONEER is also licensed by the State of 
California Cal Recycle Program for the collection of electronic waste (# 116172). AUCTIONEER 
shall perform all other duties in regards to such sales, including but not limited to transportation of 
surplus items, tagging, inventorying, set-up, advertising, telemarketing, clerking, cashiering, DMV 
paperwork (if applicable), bookkeeping and all other related functions. 

3. AUCTIONEER shall be an independent contractor retained by the SELLER for the 
aforementioned purpose. Employees of the AUCTIONEER will not be considered for any reason to 
be employees of the SELLER. 

4. It shall be the responsibility of the AUCTIONEER to obtain, at the AUCTIONEER'S 
expense, all required licenses and permits necessary to perform under this Agreement. SELLER 
warrants that they are the owner of and have merchantable title to the items of surplus property 
offered for sale as set forth in this agreement, and grants to the AUCTIONEER the right to convey a 
merchantable title to that property to the successful buyer at the auction. SELLER shall offer all 
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board approved surplus property to AUCTIONEER. In the event SELLER provides a listing of 
surplus items, said list will be made an integral part of this Agreement as Addendum "A". No items 
shall be removed from Addendum ''A" less than four days prior to the scheduled auction date. 

5. Each Party shall. indemnify, defend and hold harmless the other Party, its officers, agents, 
volunteers, contractors, and employees from any and all liability, loss, expense (including 
reasonable attorneys' fees and other defense costs), or claims imposed for damages of any nature 
whatsoever, including but not limited to, bodily injury, death, personal injury, or property damage 
arising out of willful. misconduct or gross negligent acts or omissions on the part of the Party's own 
officers, agents, contractors, or employees under or in connection with any obligation under this 
Agreement. 

6. AUCTIONEER shall comply with l:!11 Federal, State, and County safety, environmental, and 
sanitation laws and regulations. 

7. In the case of dispute, the laws of the State of California and the County of Los Angeles 
shall apply. 

8. Non-discrimination in the performance of the terms of this Agreement: AUCTIONEER 
agrees that he will .not engage in or permit subcontractors where applicable, as he may employ, 
from engaging in d1scrimination in employment of persons because ofrace, color, sex, religion, 
ancestry or national origin. 

9. AUCTIONEER shall provide SELLER with the selling price for each lot sold. 

10. With this signed agreement SELLER hereby appoints AUCTIONEER as their attorney in 
fact, to complete all necessary DMV documents as needed, to transfer ownership as required by law 
of the items sold pursuit to this agreement. 

11. The term of this agreement shall be for a period of 1 year and will end on the 30th day of 
June, 2019. The SELLER or AUCTIONEER have the right to terminate this agreement at any time 
after thirty (30) days prior written notice specifying the desired date of termination. The provisions 
of this Section Shall survive the expiration or sooner termination of this Agreement with respect to 
any such matters arising in connection with any event occurring prior to such expiration or 
termination. 

The parties hereto have executed this Agreement on the 1st day of July 2018 

By: a~ By: 

Date: 4'f /1 v ft I' Date: 
' 

TLC Auctions Laguna Beach Unified School District 
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29. ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Independent Contractor Agreement with Chris McNeany in an 
Amount Not-to-Exceed $5,790.00 

Staff proposes that the Board of Education approve an independent contractor agreement 
with Chris McNeany for services associated with the annual leadership workshop. 

Background 

Each year LBUSD hosts a leadership workshop for all management staff. This workshop 
provides staff the opportunity to share and discuss their strengths, renew and build 
relationships with peers, identify best practices and research in education, and grow as 
educational leaders. In addition, staff will participate in team building activities to further 
develop a strong culture and climate in LBUSD. 

Bud.:et Impact 

The budget impact for these professional development days is not-to-exceed $5,790.00. 

Recommended Action 

Staff recommends the Board of Education approve the independent contractor agreement 
with Chris McNeany for services associated with the annual leadership workshop. 

WebberNiloria 
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INVOICE #060818 

Chris McNeany 
P.O. Box 69159 West Hollywood, CA 90069 

323-540-0735 

DATE of training: August 16-17, 2018 

BILL TO FOR 
Laguna Beach USD Amazing Builders and Leadership training 

up to 35 people 

550 Blumont St. Laguna Beach, CA 92651 

PHONE 949-497".'7700 Ext. 5202 

Details AMOUNT 

Amazing Builders $3,295.00 

Leadership Training $2,495.00 

Make all checks payable to Chris McNeany 

SUBTOTAL $5,790.00 

TAX RATE 0.00% 

TRAVEL $0.00 

TOTAL $5,790.00 

If you have any questions concerning this invoice, use the following contact information: 

Chris McNeany 323-540-0735 Cmcneany@gmail.com 

THANK YOU FOR YOUR BUSINESS! 
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30. 

Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval: Agreement with Learning Together Strengths Academy for a 
One-Day Gallup Strengths Workshop on August 23, 2018 in An 
Amount Not-to-Exceed $15,995.00 

Proposal 

Staff proposes that the Board of Education approve an agreement with Leaming Together 
Strengths Academy for facilitation of a one-day Gallup Strengths Workshop on August 
23, 2018 for 25 attendees. 

Bad(;ground 

The Gallup Strengths Workshop will lead 25 attendees through a process of inclusivity 
and cultural relevance training. The strengths concept is used in academic general 
education, academic intervention processes, behavior interventions, behavioral norms, 
and other areas. Building on a foundation of strengths helps staff define their beliefs 
about their capabilities to produce designated levels of performance through cognitive, 
motivational, affective, and selection processes. This workshop is intended to identify 
ways that teachers can use student's strengths in their everyday classroom instruction to 
support learning. 

Currently Thurston Middle school has implemented Strengths curriculum in 6th grade 
and have also had all staff attend 3 workshops building on their strengths. Staff at 
El Morro and Top of the World Elementary school will also have a site training on their 
strengths in August. 

Budget Impact 

The budget impact for these professional development days focused on social and 
culture climate is not-to-exceed $15,995.00. 

Recommended Action 

Staff recommends the Board of Education approve the agreement with Learning Together 
Strengths Acade1py for a one-day Gallup Strengths Workshop on August 23, 2018 for 25 
attendees. 

WebberNiloria 

P182 



1earmnfe together cademy 

Company Address 5509-B W Friendly Ave Created Date 6/13/2018 

Suite 201 Expiration Date 7/31/2018 
Greensboro, NC 27410 

Quote No. 201806-51 

Company Name Learning Together Contact Name Jason Viloria 

Phone (866) 921-0000 Title Superintendent 

Email jviloria@lbusd.org 

Bill To Name Laguna Beach Unified School District Ship To Name Laguna Beach Unified School District 

Bill To 550 Blumont Street 

Laguna Beach, CA 92651 

AG1: Gallup Gallup one-day strengths workshop; maximum 25 participants. Leaming 

1-Day Together package includes lunch for all participants and one-hour wrap up 1.00 $24,995.00 $15,995.00 $15,995.00 

Workshop session at end of day facilltated by Leaming Together. 

21: Special 

Notes 

Confirmed for August 23, 2018 with Gallup facilitator Jerlene Mosely. Full 

package invoiced thrbugh Leaming Together. 

Totals 

8% shipping and handling applies to ma.terials only 

This is a proposal quote, NOT an involct=i. 

Total Price 

Grand Total 

I accept this proposal on behalf of the designated district, school and/or contact. 

1.00 

$15,995.00 

$15,995.00 

$0.00 . $0.00 

Signed: _______________________ Title: _______________ _ 

Date: ________________ PO Number: _____________________ _ 

Does not include any applicable state or local taxes. 
o .. ;,..; ... ,. .. ,,..1;...1 ,,,...,. nn ,.,,..,, .... ¥ ...... .,.,. ...1 .... ,,.. ,,.., ,..,, .... • .... ,: .... - 11.u ...... nn ..1,,..,,,,.. _.,.; .... :_ .... __ _, _...,, __ ;.,.,. ---•- --·· 1-. ......... ,1,.,; __ , , .... ,,..1,,.. ....... -- 01,.. ....................... , .... ,.., ......... .. 

$0.00 
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31. 

Viloria 

ACTION 

Approval: 

Proposal 

Laguna Beach Unified School District 

June 26, 2018 

Amended Employment Contracts for the Assistant Superintendents of 
Business, Human Resources and Public Communications, and 
Instructional Services 

The amended employment contracts for LBUSD Assistant Superintendent, Business Services; 
Assistant Superintendent, Human Resources and Public Communications; and, Assistant 
Superintendent, Instructional Services are presented to the Board of Education for review and 
approval. The term of the contracts is to be through June 30, 2021. 

Backeround 

On June 12, 2018, the Board approved negotiated agreements with the Laguna Beach Unified 
Faculty Association and Classified School Employees Association. The agreements included a 
two-percent salary increase and a 0.-5% off schedule payment. The agreement also included an 
additional 1 % one-time, off schedule payment as a result of the adopted State budget, which 
resulted in an increase in one-time unrestricted funds. The same salary proposal for the 
unrepresented and management group is also presented to the Board at this meeting. 

In accordance with the current employment agreements for the Superintendent and Assistant 
Superintendents, Superintendent and Assistant Superintendents shall also receive any increases 
given to the administrative unit based on the results of negotiations. Any such upward adjustment 
shall be in the form of a mutually agreed upon written amendment and shall become a part of the 
employment agreement. 

Budeet Impact 

The cost of the increase is included in the AB 1200 report and approval of proposal for the 
management and unrepresented groups. There are no other financial impacts as a result of these 
contract amendments. 

Recommended Action 

Staff recommends the Board of Education approve the amended employment contracts for the 
Assistant Superintendent, Business Services; Assistant Superintendent, Human Resources and 
Public Communications; and, Assistant Superintendent, Instructional Services through June 30, 
2021. 
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AMENDMENT#lTOTHEEMPLOYMENTAGREEMENT 
Between 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
and 

JEFF'REYDIXON 
. . 

This Amendment #1 to the Employment Agreement ("Amendment") is made and entered into 
this 26th day of June, 2018, by and between the Governing Board ("Board") of the LAGUNA BEACH 
UNIFIED SCHOOL DISTRICT ("District") and JEFFREY DIXON ("Assistant Superintendent"). 

RECITALS 

A. The Assistant Superintendent and Board entered into an Employment Agreement 
("Agreement") in January, 2018. 

1. 

B. The Board has determined that additional amendments to the Agreement are warranted. 

NOW, THEREFORE, it is hereby agreed as follows: 

Section 1. Term: The pr.ovisions of Section 1 of the Agreement are deleted, and are replaced 
with the following: 

The Board hereby employs the Assistant Superintendent as Assistant 
Superintendent, Business Services for a period of three (3) years beginning July 1, 
2018, and terminating on June 30, 2021. Should the Assistant Superintendent 
receive a satisfactory evaluation pursuant to this Agreement, this Agreement will 
be extended for an additional year, so long as the term of the Agreement does not 
at any time exceed 3 years. An amendment for the extension of the term of this 
agreement shall be approved at a regularly scheduled Board Meeting. 

The District shall provide the Assistant Superintendent with at least 120 days 
written notice prior to the expiration of this Agreement of the intention of the 
District not to renew the Agreement. Failure to give such notification shall result 
in the renewa~ of this Agreement as if notice had not been provided under 
Education Code 35031. 

2. Section 3.1. Salary: The provisions of Section 3.1 of the Agreement are deleted, and are 
replaced with the following: 

005567.00014 
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The Assistant Superi.p_tendent shall be placed on step 3 of the Assistant 
Superintendent certificated Management salary schedule: 

Step 3 (2018-19) $187,598 

Step 4 (2019-20) $192,057 
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Step 5 (2020-21) $196,619 

In addition to the base salary, the Assistant Superintendent shall receive, on an 
annual basis, a master's degree increment of $3,050, and a doctoral increment of 
$2,500 consistent with other certificated management employees should the 
Assistant Superintendent have earned such degrees. It is the Board's goal to 
provide stability and continuity in the operational and instructional programs of 
the District, and, consistent with such goal, the Board agrees that the Assistant 
Superintendent shall be compensated for her longevity with the District, 
consistent with the longevity payments provided to other certificated management 
employees. A longevity increment of 4% of base salary shall be added to the 
Assistant Superintendent's salary beginning with the sixth year of service. The 
increments outlined in this section shall be considered salary for tax purposes and 
be treated as creditable compensation under the CalSTRS guidelines. 

The Assistant Superintendent shall also receive any increases given to the 
administrative unit based on the results of negotiations. Any such upward 
adjustment shall be in the form of a mutually agreed upon written amendment and 
shall become a part of this Agreement. The Board reserves the right to increase 
the salary of the Assistant Superintendent at any time. 

For the 2018-19 school year the Assistant Superintendent will also receive a one
time payment of one and one-halfpercent (1.5%) of base salary in the amount of 
$2,813.97 in accordance with the compensation package provided to the 
certificated management group. 

3. Section 3.7, Work Days: The provisions of Section 3.7 of the Agreement are deleted, and are 
replaced with the following: 

The Assistant Superintendent's work year shall be 243 days. The Assistant 
Superintendent shall be entitled to 25 days of vacation, non-work time, each year 
without loss of compensation. The Assistant Superintendent shall accrue or accumulate 
up to, but no more than, fifty (50) vacation days at which point vacation will cease to 
accrue. The Assistant Superintendent is expected to use vacation days every year. 

Upon termination or expiration of the Agreement, the Assistant Superintendent shall be 
entitled to compensation for all unused and accrued vacation days up to the limit of fifty 
(50) days at the then current annual salary rate. The Assistant Superintendent shall also 
receive twelve (12) days paid sick leave per school year. 

4. Except as modified herein, all remaining terms and conditions of the Employment Agreement 
shall remain in full force and effect. 

005567.00014 
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BOARD OF EDUCATION OF THE 
LAGUNA BEACH UNIFIED 
SCHOOL DISTRICT 

By: __________________ _ 

Date 

Jan Vickers, Board President 

. JEFFREY DIXON 

Jeffrey Dixon Date 
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AMENDMENT#lTOTHEEMPLOYMENTAGREEMENT 
Between 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
and 

LEISA WINSTON 

This Amendment # 1 to the Employment Agreement ("Amendment") is made and entered into 
this 26th day of June, 2018, by and between the Governing Board ("Board") of the LAGUNA BEACH 
UNIFIED SCHOOL DISTRICT ("District") an4 LEISA WINSTON ("Assistant Superintendent"). 

RECITALS 

A. The Assistant Superintendent and Board entered into an Employment Agreement 
("Agreement") in January, 2018. 

B. The Board has determined that additional amendments to the Agreement are warranted. 

NOW, THEREFORE, it is hereby agreed as follows: 

1. Section 1. Term: The provisions of Section 1 of the Agreement are deleted, and are replaced 
with the following: 

The Board hereby employs the Assistant Superintendent as Assistant 
Superintendent, Human Resources and Public Communications for a period of 
three (3) years beginning July 1, 2018, and terminating on June 30, 2021. Should 
the Assistant Superintendent receive a satisfactory evaluation pursuant to this 
Agreement, this Agreement will be extended for an additional year, so long as the 
term of the Agreement does not at any time exceed 3 years. An amendment for 
the extension of the term of this agreement shall be approved at a regularly 
scheduled Board Meeting. 

The District shall provide the Assistant Superintendent with at least 120 days 
written notice prior to the expiration of this Agreement of the intention of the 
District not to renew the Agreement. Failure to give such notification shall result 
in the renewal of this Agreement as if notice had not been provided under 
Education Code 35031. 

2. Section 3.1. Salary: The provisions of Section 3.1 of the Agreement are deleted, and are 
replaced with the following: 

005567.00014 

The Assistant Superintendent shall be placed on step 6 of the Assistant 
Superintendent certificated Management salary schedule: 

Step 6 (2018-19) $203,049 

Step 7 (2019-20) $221.325 
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Step 7 (2020-21) $221,325 

In addition to the base salary, the Assistant Superintendent shall receive, on an 
annual basis, a master's degree increment of $3,050, and a doctoral increment of 
$2,500 consistent with other certificated management employees should the 
Assistant Superintendent have earned such degrees. It is the Board's goal to 
provide stability and continuity in the operational and instructional programs of 
the District, and, consistent with such goal, the Board agrees that the Assistant 
Superintendent shall be compensated for her longevity with the District, 
consistent with the longevity payments provided to other certificated management 
employees. A longevity increment of 4% of base salary shall be added to the 
Assistant Superintendent's salary beginning with the sixth year of service. The 
increments outlined in this section shall be considered salary for tax purposes and 
be treated as creditable compensation under the CalSTRS guidelines. 

The Assistant Superintendent . shall also receive any increases given to the 
administrative unit based on the results of negotiations. Any such . upward 
adjustment shall be in the form of a mutually agreed upon written amendment and 
shall become a part of this Agreement. The Board reserves the right to increase 
the salary of the Assistant Superintendent at any time, 

For the 2018-19 school year the Assistant Superintendent will also receive a one
time payment of one and one-half percent (1.5%) of base salary in the amount of 
$3,045.74 in accordance with the compensation package provided to the 
certificated management group. 

3. Section 3.7, Work Days: The provisions of Section 3.7 of the Agreement are deleted, and are 

005567.00014 
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replaced with the following: 

The Assistant Superintendent's work year shall be 243 days. The Assistant 
Superintendent shall be entitled to 25 days of vacation, non-work time, each year 
without loss of compensation. The Assistant Superintendent shall accrue or accumulate 
up to, but no more than, fifty (50) vacation days at which point vacation will cease to 
accrue. The Assistant Superintendent is expected to use vacation days every year. 

Upon termination or expiration of the Agreement, the Assistant Superintendent shall be 
entitled to compensation for all unused and accrued vacation days up to the limit of fifty 
(50) days at the then current annual salary rate. The Assistant Superintendent shall also 
receive twelve (12) days paid sick leave per school year. 

Page 2 of3 
P189 



4. Except as modified herein, all remaining terms and conditions of the Employment Agreement 
shall remain in full force and effect. 

By: 

BOARD OF EDUCATION OF THE 
LAGUNA BEACH UNIFIED 
SCHOOL DISTRICT 

--------------------Date 

Jan Vickers, Board President 

LEISA WINSTON 

Leisa Winston Date 
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AMENDMENT#lTOTHEEMPLOYMENTAGREEMENT 
Between 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
and 

ALYSIA ODIPO, ED.D. 

This Amendment #1 to the Employment Agreement ("Amendment") is made and entered into 
this 26th day of June~ 2018, by and between the Governing Board ("Board") of the LAGUNA BEACH 
UNIFIED SCHOOL DISTRICT ("District") and DR. ALYSIA ODIPO ("Assistant Superintendent"). 

RECITALS 

A. The Assistant Superintendent and Board entered into an Employment Agreement 
("Agreement") in January, 2018. 

B. The Board has determined that additional amendments to the Agreement are warranted. 

NOW, THEREFORE, it is hereby agreed as follows: 

1. Section l, Term: The provisions of Section 1 of the Agreement are deleted, and are replaced 
with the following: · 

The Board hereby employs the Assistant Superintendent as Assistant 
Superintendent, Instructional Services for a period of three (3) years beginning 
July 1, 2018, and terminating on June 30, 2021. Should the Assistant 
Superintendent receive a satisfactory evaluation pursuant to this Agreement, this 
Agreement will be extended for an additional year, so long as the term of the 
Agreement does not at any time exceed 3 years. An amendment for the extension 
of the term of this agreement shall be approved at a regularly scheduled Board 
Meeting. 

The District shall provide the Assistant Superintendent with at least 120 days 
written notice prior to the expiration of this Agreement of the intention of the 
District not to renew the Agreement. Failure to give such notification shall result 
in the renewal of this Agreement as if notice had not been provided under 
Education Code 35031. 

2. Section 3;1, Salary: The provisions of Section 3.1 of the Agreement are deleted, and are 
replaced with the following: 

005567.00014 
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The Assistant Superintendent shall be placed on step 3 of the Assistant 
Superintendent certificated Management salary schedule: 

Step 3 (2018-19) $187,598 

Step 4 (2019-20) $192.057 
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Step 5 (2020-21) $196,619 

In addition to the base salary, the Assistant Superintendent shall receive, on an 
annual basis, a master's degree increment of $3,050, and a doctoral increment of 
$2,500 consistent with other certificated management employees should the 
Assistant Superintendent have earned such degrees. It is the Board's goal to 
provide stability and continuity in the operational and instructional programs of 
the District, and, consistent with such goal, the Board agrees that. the Assistant 
Superintendent shall be compensated for her longevity with the District, 
consistent with the longevity payments provided to other certificated management 
employees. A longevity in~rement of 4% of base salary shall be added to the 
Assistant Superintendent's salary beginning with the sixth year of service. The 
increments outlined in this section shall be considered salary for tax purposes and 
be treated as creditable compensation under the CalSTRS guidelines. 

The Assistant Superintendent shall also receive any increases given to the 
administrative unit based on the results of negotiations. Any such upward 
adjustment shall be in the form of a mutually agreed upon written amendment and 
shall become a part of this Agreement. The Board reserves the right to increase 
the salary of the Assistant Superintendent at any time. 

For the 201 8-19 school year the Assistant Superintendent will also receive a one
time payment of one and one-half percent (1.5%) of base salary in the amount of 
$2,813.97 in accordance with the compensation package provided to the 
certificated management group. 

3. Section 3.7, Work Days: The provisions of Section 3.7 of the Agreement are deleted, and are 

005567.000]4 

replaced with the following: 

The Assistant Superintendent's work year shall be 243 days. The Assistant 
Superintendent shall be entitled to 25 days of vacation, non-work time, each year 
without loss of compensation. The Assistant Superintendent shall accrue or accumulate 
up to, but no more than, fifty (50) vacation days at which point vacation will cease to 
accrue. The Assistant Superintendent is expected to use vacation days every year. 

Upon termination or expiration of the Agreement, the Assistant Superintendent shall be 
entitled to compensation for all unused and accrued vacation days up to the limit of fifty 
(50) days at the then current annual salary rate. The Assistant Superintendent shall also 
receive twelve (12) days paid sick leave per school year. 
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4. Except as modified herein, all remaining terms and conditions of the Employment Agreement 
shall remain in full force and effect. 

BOARD OF EDUCATION OF THE 
LAGUNA BEACH UNIFIED 
SCHOOL DISTRICT 

By: ___________________ _ 

Date 

Jan Vickers, Board President 

DR. ALYSIA ODIPO 

Alysia Odipo Date 
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32. 

Laguna Beach Unified School District 

ACTION June 26, 2018 

Approval: Employment Contract for the Superintendent 

Proposal 

The employment contract for LBUSD Superintendent is presented to the Board of Education for 
review and approval. The term of the contract is to be through June 30, 2021. 

Back2round 

On June 12, 2018, the Board approved negotiated agreements with the Laguna Beach Unified 
Faculty Association and Classified School Employees Association. The agreements included a 
two-percent salary increase and a 0.5% off schedule payment. The agreement also included an 
additfonal 1 % one-time, off schedule payment as a result of the adopted State budget, which 
resulted in an increase in one-time unrestricted funds. The same salary proposal for the 
unrepresented and management group is also presented to the Board at this meeting. 

In accordance with the current employment agreements for the Superintendent and Assistant 
Superintendents, Superintendent and Assistant Superintendents shall also receive any increases 
given to the administrative unit based on the results of negotiations. Any such upward adjustment 
shall be in the fonn of a mutually agreed upon written amendment and shall become a part of the 
employment agreement. 

Bud2:et Impact 

The cost of the increase is included in the AB 1200 report and approval of proposal for the 
management and unrepresented groups. There are no other financial impacts as a result of these 
contract amendments. 

Recommended Action 

Vickers 

Staff recommends the Board of Education approve the amended employment contract for the 
Superintendent through June 30, 2021. 
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AMENDMENT#2TOTHEEMPLOYMENTAGREEMENT 
Between 

LAGUNA BEACH UNIFIED SCHOOL DISTRICT 
and 

JASON VILORIA, ED.D 

This Amendment #2-to the Employment Agreement ("Amendment") is made and entered into 
this ___ day of ____ _, 2018, by and between the Governing Board ("Board") of the 
LAGUNA BEACH UNIFIED SCHOOL DISTRICT ("District") and DR. JASON VILORIA 
("Superintendent"). 

RECITALS 

A. The Superintendent and Board entered into an Employment Agreement ("Agreement") 
in 2016. _____ _, 

B. The Agreement was amended on September 12, 2017 ("Amendment No. l "). 

C. Collectively the original Agreement and Amendment No. 1 have resulted in extensions 
ofthe·term of the original Agreement from an initial expiration of June 30, 2019 to a current expiration 
on June 30, 2020. 

D. Amendment No. 1 also amended other terms of the Agreement between Board and 
Superintendent. 

1. 

E. The Board has determined that additional amendments to the Agreement are warranted. 

NOW, THEREFORE, it is hereby agreed as follows: 

Section I, Term: The provisions of Section I of the Agreement and Amendment No. 1 are 
deleted, and are replaced with the following: 

The Board hereby employs the Superintendent as Superintendent of Schools for a 
period of three (3) years beginning July 1, 2018, and terminating on June 30, 
2021. Should the Superintendent receive a satisfactory evaluation pursuant to this 
Agreement, this Agreement will be extended for an additional year, so long as the 
term of the Agreement does not at any time exceed 3 years. An amendment for 
the extension of the term of this agreement shall be approved at a regularly 
scheduled Board Meeting. 

2. Section II, Compensation and Expense Allowances: The provisions of Section II of the 

005567 .00014 

Agreement and Amendment No. 1 are_deleted, and are replaced with the following: 

The Superintendent's minimum annual salary shall be two hundred sixty thousand 
two hundred twenty-nine ($260,229) for twelve (12) months (243 days) of full
time employment, under this Agreement (July 1, 2018 through June 30, 2021), 
payable in twelve (12) equal installments on the last day of each calendar month. 
In an effort to maintain equity with other certificated and administrative 
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personnel, the Superintendent shall receive a salary increase each year of this 
agreement based on the average or median percentage increase given on the 
administrative salary schedule for a step and column raise, as follows: 

Step 3 (2018-19) 

Step 4 (2019-20) 

Step 5 (2020-21) 

$260,229 

$266,269 

$272,448 

The Superintendent shall also receive any increases given to the administrative 
unit based on the results of negotiations. Any such upward adjustment shall be in 
the form of a mutually agreed upon written amendment ,and shall become a part of 
this Agreement. The Board reserves tµe right to increase the salary of the 
Superintendent at any time. 

For the 2018-19 school year the Superintendent will also receive a one-time 
payment of one and one half of one percent (l .5%) of base salary in the amount of 
$3,903 in a~cordance with the compensation package provided to the certificated 
management group. 

The Superintendent shall receive a monthly expense allowance of $250 to assist 
the Superintendent for such expenses as a cell phone, internet, and other expenses 
that naturally are incurred as the Superintendent conducts the District's business. 
The Superintendent shall not be required to provide documentation for this 
allowance. The Superintendent shall receive health and welfare benefits and such 
other fringe benefits as are provided by the District to all other certificated 
managemen,t employees, · 

The Superintendent shall be required to render twelve months of full and regular 
service to the District during each annual period covered by this Agreement. The 
Superintendent shall be entitled to twenty-five (25) days of annual vacation with 
pay, exclusive of holidays defined in Section 37220 of the California Education 
Code, and any additional local holidays granted by the Board to twelve-month 
certificated management employees of the District. 

The Superintendent is expected to use vacation days every year. The 
Superintendent shall accrue or accumulate up to, but no more than, fifty (50) 
vacation days at which point vacation will cease to accrue. Upon termination or 
expiration of the Agreement, the Superintendent shall be entitled to compensation 
for all unused and accrued vacation days up to the limit of fifty (50) days at the 
then current annual salary rate. The Superintendent shall also receive twelve (12) 
days paid sick leave per school year. 
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3. Section VII, Miscellaneous: The provisions of Section II of the Agreement and Amendment 
No. 1 are deleted, and are replaced with the following: 

This Agreement may be modified at any time by mutual agreement of the Board 
and Superintendent. 

The Superintendent hereby represents that he is, on the date of this Agreement, a 
holder of a valid California school administrative credential and a valid California 
teaching credential. The Superintendent agrees to maintain such credentials throughout 
the term of this Agreement. 

In accordance with the provisions of Government Code §825 and 995, the 
District shall defend the Superintendent from any and all demands, claims, suits, 
actions, and legal proceedings brought against the Superintendent in the 
Superintendent's individual capacity, or official capacity as an agent and employee of 
the District, provided that the incident giving rise to any such demand, claim, suit, 
action, or legal proceeding arose while the Superintendent was acting within the scope 
of employment. 

Upon retirement or separation from the district, tlie Superintendent will 
continue to be indemnified for any actions taken against him/her related to her role as 
the Superintendent. 

This Agreement is subject to all applicable laws of the State of California, rules 
and regulations of the State Board of Education of California, and all rules and 
regulations of the Board, including but not limited to Government Code Sections 53260 
and 53261, incorporated herein. 

All promises and covenants contained herein are severable, and in the event any 
of them shall be held invalid by court or competent jurisdiction, this Agreement shall be 
interpreted as if such invalid promises or covenants were not contained herein. 

4. Except as modified herein, all remaining terms and conditions of the Employment Agreement 
and Amendment No. 1 shall remain in full force and effect. 
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BOARD OF EDUCATION OF THE· 
LAGUNA BEACH UNIFIED 
SCHOOL DISTRICT 

By: ___________________ _ 
Date 

--------- Board President 
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DR. JASON VILORIA 

Dr. Jason Viloria Date 
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